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65 East State Street 
Columbus, Ohio 43215 

ContactUs@ohioauditor.gov 
800-282-0370 

 

INDEPENDENT AUDITOR’S REPORT 
 
Greater Ohio Workforce Board, Inc  
Montgomery County  
1111 South Edwin C. Moses Boulevard 
Dayton, Ohio 45422 
 
To the Workforce Board: 
 
Report on the Audit of the Financial Statements 
 
Opinion 
 
We have audited the cash-basis financial statements of the Greater Ohio Workforce Board, Inc, 
Montgomery County, Ohio (the Board), as of and for the fiscal year ended June 30, 2023, and the related 
notes to the financial statements, which collectively comprise the Board’s basic financial statements as 
listed in the table of contents.   
 
In our opinion, the accompanying financial statements referred to above present fairly, in all material 
respects, the cash-basis financial position of the Board, as of June 30, 2023, and the change in cash-basis 
financial position thereof for the fiscal year then ended in accordance with the cash-basis of accounting 
described in Note 2. 
 
Basis for Opinion  
 
We conducted our audit in accordance with auditing standards generally accepted in the United States of 
America (GAAS) and the standards applicable to financial audits contained in Government Auditing 
Standards, issued by the Comptroller General of the United States. Our responsibilities under those 
standards are further described in the Auditor’s Responsibilities for the Audit of the Financial Statements 
section of our report. We are required to be independent of the Board, and to meet our other ethical 
responsibilities, in accordance with the relevant ethical requirements relating to our audit. We believe that 
the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinion.  
 
Emphasis of Matter - Accounting Basis 
 
We draw attention to Note 2 of the financial statements, which describes the basis of accounting. The 
financial statements are prepared on the cash basis of accounting, which is a basis of accounting other 
than accounting principles generally accepted in the United States of America. Our opinion is not modified 
with respect to this matter.     
 
Responsibilities of Management for the Financial Statements 
 
Management is responsible for the preparation and fair presentation of the financial statements in 
accordance with the cash basis of accounting described in Note 2, and for determining that the cash basis 
of accounting is an acceptable basis for preparation of the financial statements in the circumstances.  
Management is also responsible for the design, implementation, and maintenance of internal control 
relevant to the preparation and fair presentation of financial statements that are free from material 
misstatement, whether due to fraud or error.   
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In preparing the financial statements, management is required to evaluate whether there are conditions or 
events, considered in the aggregate, that raise substantial doubt about the Board ’s ability to continue as a 
going concern for twelve months beyond the financial statement date, including any currently known 
information that may raise substantial doubt shortly thereafter.  
 
Auditor's Responsibilities for the Audit of the Financial Statements 
 
Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are 
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes 
our opinions. Reasonable assurance is a high level of assurance but is not absolute assurance and 
therefore is not a guarantee that an audit conducted in accordance with GAAS and Government Auditing 
Standards will always detect a material misstatement when it exists. The risk of not detecting a material 
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve collusion, 
forgery, intentional omissions, misrepresentations, or the override of internal control. Misstatements are 
considered material if there is a substantial likelihood that, individually or in the aggregate, they would 
influence the judgment made by a reasonable user based on the financial statements.  
 
In performing an audit in accordance with GAAS and Government Auditing Standards, we  
 
• exercise professional judgment and maintain professional skepticism throughout the audit.   

 
• identify and assess the risks of material misstatement of the financial statements, whether due to 

fraud or error, and design and perform audit procedures responsive to those risks. Such procedures 
include examining, on a test basis, evidence regarding the amounts and disclosures in the financial 
statements.  
 

• obtain an understanding of internal control relevant to the audit in order to design audit procedures 
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the 
effectiveness of the Board’s internal control. Accordingly, no such opinion is expressed.  
 

• evaluate the appropriateness of accounting policies used and the reasonableness of significant 
accounting estimates made by management, as well as evaluate the overall presentation of the 
financial statements.  
 

• conclude whether, in our judgment, there are conditions or events, considered in the aggregate, that 
raise substantial doubt about the Board’s ability to continue as a going concern for a reasonable 
period of time.  

 
We are required to communicate with those charged with governance regarding, among other matters, the 
planned scope and timing of the audit, significant audit findings, and certain internal control-related matters 
that we identified during the audit.  
 
Supplementary Information  
 
Our audit was conducted to opine on the financial statements as a whole that collectively comprise the 
Board’s basic financial statements.   
 
The Schedule of Expenditures of Federal Awards as required by Title 2 U.S. Code of Federal Regulations 
(CFR) Part 200, Uniform Administrative Requirements, Cost Principles, and Audit Requirements for Federal 
Awards is presented for purposes of additional analysis and is not a required part of the financial 
statements.  
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Such information is the responsibility of management and was derived from and relates directly to the 
underlying accounting and other records used to prepare the basic financial statements. The information 
has been subjected to the auditing procedures applied to the basic financial statements and certain 
additional procedures, including comparing and reconciling such information directly to the underlying 
accounting and other records used to prepare the basic financial statements or to the basic financial 
statements themselves, and other additional procedures in accordance with auditing standards generally 
accepted in the United States of America.  In our opinion, this schedule is fairly stated in all material respects 
in relation to the basic financial statements as a whole. 
 
Other Information 
 
We applied no procedures to management’s discussion & analysis as listed in the table of contents.  
Accordingly, we express no opinion or any other assurance on them.  
 
In connection with our audit of the basic financial statements, our responsibility is to read the other 
information and consider whether a material inconsistency exists between the other information and the 
basic financial statements, or the other information otherwise appears to be materially misstated. If, based 
on the work performed, we conclude that an uncorrected material misstatement of the other information 
exists, we are required to describe it in our report. 
 
Other Reporting Required by Government Auditing Standards 
 
In accordance with Government Auditing Standards, we have also issued our report dated June 7, 2024, 
on our consideration of the Board’s internal control over financial reporting and our tests of its compliance 
with certain provisions of laws, regulations, contracts and grant agreements and other matters. The purpose 
of that report is solely to describe the scope of our testing of internal control over financial reporting and 
compliance and the results of that testing, and not to provide an opinion on the effectiveness of the Board’s 
internal control over financial reporting or on compliance. That report is an integral part of an audit 
performed in accordance with Government Auditing Standards in considering the Board’s internal control 
over financial reporting and compliance. 
 
 

 
 
June 7, 2024 
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GREATER OHIO WORKFORCE BOARD, INC. 
MONTGOMERY COUNTY 

MANAGEMENT DISCUSSION AND ANALYSIS 
FOR THE FISCAL YEAR ENDED JUNE 30, 2023 

 (UNAUDITED) 

This discussion and analysis of the Greater Ohio Workforce Board, Inc.’s (the Board), formerly the Area 7 
Workforce Development Board, financial performance provides an overall review of the Board’s financial 
activities for the fiscal year ended June 30, 2023, within the limitations of the Board’s cash basis of 
accounting. Readers should also review the basic financial statements and notes to the basic financial 
statements to enhance their understanding of the Board’s financial performance. 

Highlights 

Key Highlights for 2023 are as follows: 

• The Board’s receipts are solely from support from Federal and State governmental agencies.
The federal receipts are designated for employment and training related activities.

• The Board’s total net position increased by $5,369.

• The Board’s program receipts increased by $222,392.

• The Boards program disbursements increased by $238,033.

Using the Basic Financial Statements 

This annual report is presented in a format consistent with the presentation requirements of Governmental 
Accounting Standards Board Statement No. 34, as applicable to the Board’s cash basis of accounting. 

Report Components 

The Statement of Net Position – Cash Basis and Statement of Activities – Cash Basis provide information 
about the cash activities of the Board. 

The notes to the basic financial statements are an integral part of the financial statements and provide 
expanded explanation and detail regarding the information reported in the statements. 

Basis of Accounting 

The basis of accounting is a set of guidelines that determine when financial events are recorded.  The 
Board has elected to present its financial statements on a cash basis of accounting.  This basis of 
accounting is a basis of accounting other than generally accepted accounting principles.  Under the Board’s 
cash basis of accounting, receipts and disbursements are recorded when cash is received or paid. 

As a result of using the cash basis of accounting, certain assets and related revenues (such as accounts 
receivable) and certain liabilities and their related expenses (such as accounts payable) are not recorded 
in the financial statements.  Therefore, when reviewing the financial information and discussion within this 
report, the reader must keep in mind the limitations resulting from the use of the cash basis of accounting. 

Reporting the Board as a Whole 

The Statement of Net Position – Cash Basis and Statement of Activities – Cash Basis reflects how the 
Board did financially during 2023, within the limitations of the cash basis of accounting.  These two 
statements report the Board’s net position and changes in net position.  The Statement of Activities – Cash 
Basis also presents the receipt and disbursement activity during 2023. 
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GREATER OHIO WORKFORCE BOARD, INC. 
MONTGOMERY COUNTY 

MANAGEMENT DISCUSSION AND ANALYSIS 
FOR THE FISCAL YEAR ENDED JUNE 30, 2023 

 (UNAUDITED) 
(Continued) 

These statements report the Board’s cash position and the changes in cash position.  Keeping in mind the 
limitations of the cash basis of accounting, you can think of these changes as one way to measure the 
Board’s financial health.  Over time, an increase or decrease in the Board’s cash position is one indicator 
of whether the Board’s financial health is improving or deteriorating.  When evaluating the Board’s financial 
condition, you should also consider the reliance on non-local financial resources for operations and the 
need for continued growth in revenue sources. 

The Board as a Whole 

The Statement of Net Position – Cash Basis provides the perspective of the Board’s net position for 2023 
and Table 1 provides a summary of the Board’s net position for 2023 compared to 2022. 

Table 1 
Statement of Net Position – Cash Basis 

2023 2022 

Assets: 
  Cash $51,805 $46,436 

Net Position: 
 Restricted: 
  Grant Programs 51,805 46,436 

Total Net Position $51,805 $46,436 
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GREATER OHIO WORKFORCE BOARD, INC. 
MONTGOMERY COUNTY 

MANAGEMENT DISCUSSION AND ANALYSIS 
FOR THE FISCAL YEAR ENDED JUNE 30, 2023 

 (UNAUDITED) 
(Continued) 

The Statement of Activities – Cash Basis provides the change in net position of the Board as a whole and 
Table 2 provides a summary of the Board’s financial activities during fiscal year 2023 as well as a 
comparative analysis of fiscal year 2022. 

Table 2 
Statement of Activities – Cash Basis 

  2023 2022 
Program Disbursements: 
  Workforce Development: 
    Adult Formula Program $7,212,868 $7,832,255 
    Dislocated Worker Formula Program 5,075,177 5,099,043 
    Business Resource Network 1,035,884 311,451 

    Business Network Outreach Covid 0 846,013 

    RESEA 1,723,828 1,575,031 

    Youth Formula Program 7,203,432 6,395,261 
    State Special Projects 223,295 143,146 
    WIOA National Dislocated Worker Grants/ 
       WIA National Emergency Grants 

512,044 974,555 

    Wagner-Peyser Activities  300,706 412,905 
    Trade Adjustment Assistance 
    Youthbuild 
    Pathway Home 

H-1B Rural Healthcare Program
Vets Incentive Award
Temporary Assistance for Needy Families Ohio

       Works First 

47,475 
0 

583,912 
1,048,937 

96,154 
667,108 

62,498 
8,508 

439,169 
403,896 

58,307 
743,787 

    State Opioid Response 
    Administration 

    0  
1,571,252 

    2,082  
1,756,132 

Total Program Disbursements 27,302,072 27,064,039 

Program Receipts: 
  Operating Grants: 
    Adult Formula Program  7,212,868 7,832,255 
    Dislocated Worker Formula Program 5,075,177 5,099,043 
    Business Resource Network 1,035,884 311,451 
    Business Network Outreach Covid 0 846,013 
    RESEA 1,723,828 1,575,031 
    Youth Formula Program 7,203,432 6,395,261 
    State Special Projects 223,295 143,146 
    WIOA National Dislocated Worker Grants/ 
       WIA National Emergency Grants 

512,044 974,555 

    Wagner-Peyser Activities  300,706 412,905 
    Trade Adjustment Assistance 
    Youthbuild 
    Pathway Home 

H-1B Rural Healthcare Program
Vets Incentive Award
Temporary Assistance for Needy Families Ohio

       Works First 

47,475 
0 

583,912 
1,048,937 

96,154 
667,108 

62,498 
8,508 

439,169 
403,896 

58,307 
743,787 

    State Opioid Response 
    Administration 

    0  
1,576,621 

    2,082  
1,777,142 

Total Program Receipts 27,307,441 27,085,049 

Increase(Decrease) in Net Position 5,369 21,010 
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GREATER OHIO WORKFORCE BOARD, INC. 
MONTGOMERY COUNTY 

MANAGEMENT DISCUSSION AND ANALYSIS 
FOR THE FISCAL YEAR ENDED JUNE 30, 2023 

 (UNAUDITED) 
(Continued) 

Federal and State grants represent 100% of total program receipts. 

Administrative receipts represent less than 10% of the total allocation and are primarily comprised of federal 
grant revenue. 

Receipts and disbursements for the year were largely for direct services by member counties for training, 
supportive and employment related activities for both job seekers and employers within and outside of the 
Board’s Area. 

Capital Assets 

The Board does not own any capital assets.  All capital assets used by the Board are owned by Montgomery 
County and Clark State Community College. 

Debt 

The Board has no debt obligations. 

Contractual Obligations 

The Board entered into a sub-grant agreement with Workforce Services Unlimited, for the period October 
1, 2021 through September 30, 2022, at a cost not to exceed $75,000 for consulting services to provide 
one stop operator duties consistent with WIOA regulation(s).  The Board entered into another sub-grant 
agreement with Workforce Services Unlimited, for the period October 1, 2022 through September 30, 2023, 
at a cost not to exceed $80,000 for consulting services to provide one stop operator duties consistent with 
WIOA regulation(s). 

The Board entered into a contract with Clark State Community College, for the period October 1, 2021 
through September 30, 2022, at a cost not to exceed $1,159,716, for continuation and maintenance of 
Board headquarters and administrative services. The Board entered into another contract with Clark State 
Community College, for the period October 1, 2022 through September 30, 2023, at a cost not to exceed 
$1,236,924, for continuation and maintenance of Board headquarters and administrative services. 

The Board entered into a contract with Rochelle Daniels, for the period October 1, 2021 through September 
30, 2022, at a cost not to exceed $20,000 for consulting and advising services as legal counsel. The Board 
entered into another contract with Rochelle Daniels, for the period October 1, 2022 through September 30, 
2023, at a cost not to exceed $20,000 for consulting and advising services as legal counsel. 

The Board entered into a contract with Donald Myers, for the period October 1, 2021 through September 
30, 2022, at a cost not to exceed $14,700 for consulting services to provide program and fiscal monitoring 
duties for Board’s sub-recipient counties. 

The Board entered into a contract with Donald Myers, for the period October 1, 2021 through September 
30, 2022, at a cost not to exceed $4,800 for consulting services to provide program and fiscal monitoring 
duties for the Youthbuild program. 

The Board entered into a contract with Mike Daines for the period October 1, 2021 through September 30, 
2022, at a cost not to exceed $14,700 for consulting services to provide program and fiscal monitoring 
duties for Board’s sub-recipient counties.  The Board entered into another contract with Mike Daines for the 
period October 1, 2022 through September 30, 2023, at a cost not to exceed $21,000 for consulting services 
to provide program and fiscal monitoring duties for Board’s sub-recipient counties. 
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GREATER OHIO WORKFORCE BOARD, INC. 
MONTGOMERY COUNTY 

MANAGEMENT DISCUSSION AND ANALYSIS 
FOR THE FISCAL YEAR ENDED JUNE 30, 2023 

 (UNAUDITED) 
(Continued) 

The Board entered into a contract with Robintek for the period October 1, 2021 through September 30, 
2022, at a cost not to exceed $1,140 for WP Security and Maintenance for the Workforce Development 
Board website. The Board entered into another contract with Robintek for the period October 1, 2022 
through September 30, 2023, at a cost not to exceed $1,140 for WP Security and Maintenance for the 
Workforce Development Board website. 

The Board entered into a contract with Great Lakes Community Action Partnership, for the period October 
1, 2021 through September 30, 2022, at a cost not to exceed $13,800 for consulting services to provide 
grant research and grant opportunities for the Board. The Board entered into another contract with Great 
Lakes Community Action Partnership, for the period October 1, 2022 through September 30, 2023, at a 
cost not to exceed $5,000 for consulting services to provide grant research and grant opportunities for the 
Board. 

The Board entered into a contract with Ohio University, for the period February 14, 2022 through December 
31, 2022, at a cost not to exceed $78,350 for consulting services to provide training to the Area’s OMJ 
Centers and staff.  

The Board entered into a contract with Clemans Nelson, for the period March 22, 2022 through 
September 30, 2022, at a cost not to exceed $22,000 for consulting services to provide program and 
fiscal monitoring duties for Board’s sub-recipient counties.  The Board entered into another contract with 
Clemans Nelson, for the period October 1, 2022 through September 30, 2023, at a cost not to exceed 
$22,000 for consulting services to provide program and fiscal monitoring duties for Board’s sub-recipient 
counties. 

The Board entered into a contract with Nativa June 1, 2023 through August 30, 2023, at a cost not to exceed 
$24,000 for consulting services to analyze social media data related to young adults and their career 
choices to identify trends, patterns and common data themes to better understand the challenges and 
opportunities that young adults face when making career decisions. 

The Board entered into a contract with Nativa June 1, 2023 through August 30, 2023, at a cost not to exceed 
$24,000 for consulting services to gather insights into why workers leave their manufacturing jobs and to 
develop strategies to support their retention in the industry. 

The Board entered into a contract with CMOR June 1, 2023 through October 2, 2023, at a cost not to 
exceed $31,000 for consulting services to perform a study and market analysis on the emerging workforce 
(young adults ages 18 to 24). 

The Board entered into a contract with CMOR June 1, 2023 through September 18, 2023, at a cost not to 
exceed $32,500 for consulting services to survey 225 Ohio residents age18 and over who have recently 
left a job in manufacturing. 

The Board entered into a contract with Transfr June 1, 2023 through September 30, 2024, at a cost not to 
exceed $600,000 for consulting services to provide VR Training Headsets, Implementation and Training, 
Technical Support and Career Success manager. 

Contacting the Board’s Financial Management 

This financial report is designed to provide the Chief Elected Officials and the Greater Ohio Workforce 
Board with a general overview of the Board’s finances and to reflect the Board’s accountability for the 
monies it receives.  Questions concerning any of the information in this report or requests for additional 
information should be directed to the Chief Financial Officer, Montgomery County Ohio Workforce Area 7, 
1111 South Edwin C. Moses Blvd., Dayton, Ohio 45422, (937) 225-5590. 
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GREATER OHIO WORKFORCE BOARD, INC. 
MONTGOMERY COUNTY 

STATEMENT OF NET POSITION – CASH BASIS 

JUNE 30, 2023 

Assets: 

Cash $51,805 

   Total Assets $51,805 

   Net Position: 

   Restricted: 

Grant Programs $51,805 

   Total Net Position $51,805 

See accompanying notes to the basic financial statements. 
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GREATER OHIO WORKFORCE BOARD, INC. 
MONTGOMERY COUNTY 

STATEMENT OF ACTIVITIES - CASH BASIS 

FOR THE FISCAL YEAR ENDED JUNE 30, 2023 

Program Disbursements: 

Workforce Development: 

Adult Formula Program  $7,212,868 

Dislocated Worker Formula Program 5,075,177 

Business Resource Network  1,035,884 

RESEA  1,723,828 

Youth Formula Program 7,203,432 

State Special Projects 223,295 

WIOA National Dislocated Worker Grants/ 512,044 
   WIA National Emergency Grants 

Wagner-Peyser Activities 300,706 

Trade Adjustment Assistance 47,475 

Pathway Home 583,912 

H-1B Rural Healthcare Program 1,048,937 

Vets Incentive Award 96,154 

Temporary Assistance for Needy Families Ohio 667,108 
   Works First 

Administration 1,571,252 

Total Program Disbursements 27,302,072 

Program Receipts: 

Operating Grants: 

Adult Formula Program  $7,212,868 

Dislocated Worker Formula Program 5,075,177 

Business Resource Network  1,035,884 

RESEA  1,723,828 

Youth Formula Program 7,203,432 

State Special Projects 223,295 

WIOA National Dislocated Worker Grants/ 512,044 
   WIA National Emergency Grants 

Wagner-Peyser Activities 300,706 

Trade Adjustment Assistance 47,475 

Pathway Home 583,912 

H-1B Rural Healthcare Program 1,048,937 

Vets Incentive Award 96,154 

Temporary Assistance for Needy Families Ohio 667,108 
   Works First 

Administration 1,576,621 

Total Program Receipts 27,307,441 

Change in Net Position 5,369 

Net Position Beginning of Year 46,436 

Net Position Ending of Year $51,805 

See accompanying notes to the basic financial statements. 
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GREATER OHIO WORKFORCE BOARD, INC. 
MONTGOMERY COUNTY 

NOTES TO THE BASIC FINANCIAL STATEMENTS 
FOR THE FISCAL YEAR ENDED JUNE 30, 2023 

1. DESCRIPTION OF GREATER OHIO WORKFORCE BOARD, INC. AND THE REPORTING
ENTITY

A. Description of the Entity

The Workforce Innovation and Opportunity Act (WIOA) is a federally funded program that 
provides employment and job training services to eligible adults, dislocated workers and youth.  
The United States Department of Labor (DOL) is the federal agency responsible for the program. 
The Ohio Department of Job and Family Services (ODJFS) is the oversight agency for the State 
of Ohio. 

Greater Ohio Workforce Board, Inc. (the Board), formerly the Area 7 Workforce Development 
Board, is designated as a local Workforce Development Area under WIOA 116 and its geopolitical 
span includes 43 counties.  The grant recipient is the Ohio Area 7 Consortium of Chief Elected 
Officials (the Consortium) from the counties within the local area.  The functions of the consortium 
are carried out by a Board of Governors, which consists of the Chief Elected Official (CEO) of 
each participating sub area. 

In April, 2020, the Board obtained Not-For-Profit – 501C3 status with the State of Ohio to allow 
the Board to apply for additional grants and funding sources to further the efforts of employer and 
client services, projects and activities throughout the Local Area. 

In accordance with WIOA 117, the consortium established a local Workforce Development Policy 
Board (WDB) to set policy for the local workforce development area system.  The local board 
employs an Executive Director, Policy Director, Operations Director, Grants Manager and a 
secretary.  The WDB staff perform administrative functions for the Board and are employees of 
Clark State Community College. 

The grant recipient (the Consortium) designated Montgomery County Ohio Workforce Area 7, an 
agency that is under the governance of the Montgomery County Board of Commissioners, as the 
Fiscal Agent for the Greater Ohio Workforce Board, Inc.  The Fiscal Agent has responsibility to 
disburse funds to the participating sub-areas known as Sub-grantees at the direction of both the 
Consortium and the Board.  Funds flow from the State to Montgomery County and are passed 
onto the 43 individual counties based on allocations established by the State and/or participation 
of the counties.  The individual counties have responsibility for the operation of the Adult, 
Dislocated Worker, Rapid Response, Youth, Business Resources/Outreach, RESEA, State 
Special Projects, WIOA National Dislocated Worker Grants/WIA National Emergency Grants, 
Wagner-Peyser and Trade Adjustment Assistance share of one stop costs, Temporary 
Assistance for Needy Families Ohio Works First, Pathway Home, Rural Healthcare and Vets 
Incentive Award program(s) for their respective county. 

Through a consortium process, the Board has designated 2 comprehensive one-stop centers 
and 41 satellite one-stop offices throughout Area 7. 
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GREATER OHIO WORKFORCE BOARD, INC. 
MONTGOMERY COUNTY 

NOTES TO THE BASIC FINANCIAL STATEMENTS 
 FOR THE FISCAL YEAR ENDED JUNE 30, 2023 

(Continued) 

B. Reporting Entity

A reporting entity is comprised of the primary government, component units and other
organizations, ensuring that the basic financial statements are not misleading.  The primary
government of the Board consists of the general fund, departments, and boards that are not
legally separate from the Board.  The Board’s financial statements include Adult, Dislocated
Worker, Rapid Response, Youth, Business Resource/Outreach, RESEA, State Special Projects,
WIOA National Dislocated Worker Grants/WIA National Emergency Grants, Wagner-Peyser
Activities, Trade Adjustment Assistance, Temporary Assistance for Needy Families Ohio Works
First, Pathway Home, Rural Healthcare, Vets Incentive Award and Administrative programs.  The
Board has no component units.

 The Board’s management believes these financial statements present all activities for which the
Board is financially accountable.

2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

A. Basis of Presentation

These financial statements are prepared using the cash basis of accounting.

The Statement of Net Position (cash basis), and the Statement of Activities (cash basis), display
information about the Board as a whole. These statements include the financial activities of the
Board.  The Statement of Net Position (cash basis) presents the financial condition of the
governmental activities of the Board at year-end. The Statement of Activities (cash basis)
presents a comparison between program disbursements and operating grants for each program
or function of the Board’s governmental activities.  Program disbursements are those that are
specifically associated with a service, program or department and therefore, clearly identifiable
to a particular function. Program receipts include grants and contributions that are restricted to
meeting the operational or capital requirements of a particular program.  The comparison of
program disbursements with program receipts identifies the extent to which each governmental
program is self-financing or draws from the general revenues of the Board.

1. Fund Accounting

The Board uses a fund accounting system to maintain its financial records during the fiscal
year.  Fund accounting is designed to demonstrate legal compliance and to aid
management by segregating transactions related to certain functions or activities.  A fund
is a fiscal and accounting entity with a self-balancing set of accounts.  The Board utilizes
the governmental category of funds.

2. Governmental Funds

Governmental funds are those through which most governmental functions of the Board
typically are financed.  Governmental fund reporting focuses on the sources, uses, and
balances of current financial resources.  Expendable assets are assigned to the various
governmental funds according to the purpose for which they may or must be used.  The
following is the Board’s only fund:

General Fund - The general fund accounts for all financial resources of the Board.  The
general fund balance is available for any purpose in accordance with Ohio law.

14 



GREATER OHIO WORKFORCE BOARD, INC. 
MONTGOMERY COUNTY 

NOTES TO THE BASIC FINANCIAL STATEMENTS 
 FOR THE FISCAL YEAR ENDED JUNE 30, 2023 

(Continued) 

3. Measurement Focus

The Board has elected to present its financial statements on a cash basis of accounting.
This basis of accounting is a basis of accounting other than generally accepted accounting
principles.  Under the Board’s cash basis of accounting, receipts are recognized when
received in cash, rather than when earned, and disbursements when paid, rather than
when a liability is incurred.

4. Basis of Accounting

As a result of using the cash basis of accounting, certain assets and their related revenues
(such as accounts receivable) and certain liabilities and their related disbursements (such
as accounts payable) are not recorded in the financial statements.  Therefore, when
reviewing the financial information and discussion within this report, the reader must keep
in mind the limitations resulting from the use of the cash basis of accounting.

This annual report is presented in a format consistent with the presentation requirements
of Governmental Accounting Standards Board Statement No. 34, Basic Financial
Statements and Management’s Discussion and Analysis for State and Local Governments,
as applicable to the Board’s cash basis of accounting.

B. Cash

The Montgomery County Treasurer is the custodian for the Board’s cash.  The Board’s assets
are held in the Montgomery County’s cash and investment pool and are valued at the County
Treasurer’s reported carrying amount.

C. Capital Assets

The Board does not own any capital assets.  All capital assets used by the Board are owned by
Montgomery County and Clark State Community College.

D. Long-term Obligations

The Board did not have any long-term obligations.

3. CASH AND DEPOSITS

The Montgomery County Treasurer maintains a cash pool used by all of the County’s funds, including
those of the Board.  The Ohio Revised Code prescribes allowable deposits and investments.  At year-
end, the carrying amount of the Board’s deposits with the Montgomery County Treasurer was
$51,805.  Montgomery County, as the fiscal agent for the Board, is responsible for maintaining
adequate depositor collateral for all funds in the County’s pooled cash and deposit accounts.

4. RISK MANAGEMENT

For the year ended June 30, 2023, the Board maintained Commercial Insurance coverage for the
following risks:

• Director, Officer, Trustee, and Organization Liability $1,000,000;

• Employment Practicing Liability $1,000,000;
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(Continued) 

5. CONTRACTED SERVICES

As of January 1, 2018, the Board began processing payroll for its fiscal staff, however, the Board
continues to contract for accounting, administrative, use of facility and management services from
other governmental agencies and educational institutions.

6. CONTRACTUAL OBLIGATIONS

The Board entered into a sub-grant agreement with Workforce Services Unlimited, for the period
October 1, 2021 through September 30, 2022, at a cost not to exceed $75,000 for consulting services
to provide one stop operator duties consistent with WIOA regulation(s).  The Board entered into
another sub-grant agreement with Workforce Services Unlimited, for the period October 1, 2022
through September 30, 2023, at a cost not to exceed $80,000 for consulting services to provide one
stop operator duties consistent with WIOA regulation(s).

The Board entered into a contract with Clark State Community College, for the period October 1,
2021 through September 30, 2022, at a cost not to exceed $1,159,716, for continuation and
maintenance of Board headquarters and administrative services. The Board entered into another
contract with Clark State Community College, for the period October 1, 2022 through September 30,
2023, at a cost not to exceed $1,236,924, for continuation and maintenance of Board headquarters
and administrative services.

The Board entered into a contract with Rochelle Daniels, for the period October 1, 2021 through
September 30, 2022, at a cost not to exceed $20,000 for consulting and advising services as legal
counsel. The Board entered into another contract with Rochelle Daniels, for the period October 1,
2022 through September 30, 2023, at a cost not to exceed $20,000 for consulting and advising
services as legal counsel.

The Board entered into a contract with Donald Myers, for the period October 1, 2021 through
September 30, 2022, at a cost not to exceed $14,700 for consulting services to provide program and
fiscal monitoring duties for Board’s sub-recipient counties.

The Board entered into a contract with Donald Myers, for the period October 1, 2021 through
September 30, 2022, at a cost not to exceed $4,800 for consulting services to provide program and
fiscal monitoring duties for the Youthbuild program.

The Board entered into a contract with Mike Daines for the period October 1, 2021 through
September 30, 2022, at a cost not to exceed $14,700 for consulting services to provide program and
fiscal monitoring duties for Board’s sub-recipient counties.  The Board entered into another contract
with Mike Daines for the period October 1, 2022 through September 30, 2023, at a cost not to exceed
$21,000 for consulting services to provide program and fiscal monitoring duties for Board’s sub-
recipient counties.

The Board entered into a contract with Robintek for the period October 1, 2021 through September
30, 2022, at a cost not to exceed $1,140 for WP Security and Maintenance for the Workforce
Development Board website. The Board entered into another contract with Robintek for the period
October 1, 2022 through September 30, 2023, at a cost not to exceed $1,140 for WP Security and
Maintenance for the Workforce Development Board website.
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The Board entered into a contract with Great Lakes Community Action Partnership, for the period 
October 1, 2021 through September 30, 2022, at a cost not to exceed $13,800 for consulting services 
to provide grant research and grant opportunities for the Board. The Board entered into another 
contract with Great Lakes Community Action Partnership, for the period October 1, 2022 through 
September 30, 2023, at a cost not to exceed $5,000 for consulting services to provide grant research 
and grant opportunities for the Board. 

The Board entered into a contract with Ohio University, for the period February 14, 2022 through 
December 31, 2022, at a cost not to exceed $78,350 for consulting services to provide training to the 
Area’s OMJ Centers and staff.  

The Board entered into a contract with Clemans Nelson, for the period March 22, 2022 through 
September 30, 2022, at a cost not to exceed $22,000 for consulting services to provide program and 
fiscal monitoring duties for Board’s sub-recipient counties.  The Board entered into another contract 
with Clemans Nelson, for the period October 1, 2022 through September 30, 2023, at a cost not to 
exceed $22,000 for consulting services to provide program and fiscal monitoring duties for Board’s 
sub-recipient counties. 

The Board entered into a contract with Nativa June 1, 2023 through August 30, 2023, at a cost not 
to exceed $24,000 for consulting services to analyze social media data related to young adults and 
their career choices to identify trends, patterns and common data themes to better understand the 
challenges and opportunities that young adults face when making career decisions. 

The Board entered into a contract with Nativa June 1, 2023 through August 30, 2023, at a cost not 
to exceed $24,000 for consulting services to gather insights into why workers leave their 
manufacturing jobs and to develop strategies to support their retention in the industry. 

The Board entered into a contract with CMOR June 1, 2023 through October 2, 2023, at a cost not 
to exceed $31,000 for consulting services to perform a study and market analysis on the emerging 
workforce (young adults ages 18 to 24). 

The Board entered into a contract with CMOR June 1, 2023 through September 18, 2023, at a cost 
not to exceed $32,500 for consulting services to survey 225 Ohio residents age18 and over who 
have recently left a job in manufacturing. 

The Board entered into a contract with Transfr June 1, 2023 through September 30, 2024, at a cost 
not to exceed $600,000 for consulting services to provide VR Training Headsets, Implementation 
and Training, Technical Support and Career Success manager. 

7. CONTINGENCIES

A. Litigation

The Board is not a party to any litigation.

B. Grants

The Board receives financial assistance from Federal and State agencies in the form of grants.
Disbursing grant funds generally requires compliance with terms and conditions specified in the
grant agreements and are subject to audit.  Any disallowed claims resulting from such audits
could become a liability.  However, in the opinion of management, any such disallowed claims
through June 30, 2023 will not have a material adverse effect on the Board.
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 Federal Pass-Through
FEDERAL GRANTOR Assistance Entity Provided
Pass Through Grantor  Listing  Identifying Through to Total Federal
  Program/Cluster Title Number Number Subrecipients  Expenditures 

U.S. DEPARTMENT OF LABOR 
Direct Program
Reentry Employment Opportunities
     Reentry Employment Opportunities 17.270 N/A $583,912 $583,912

     Reentry Employment Opportunities Administrative 17.270 N/A 46,055 

Total Reentry Employment Opportunities 583,912             629,967            

H1-B Job Training Grants
     H1-B Job Training Grants 17.268 N/A 1,048,937          1,048,937         
     H1-B Job Training Grants Administrative 17.268 N/A 46,754 
Total H1-B Job Training Grants 1,048,937          1,095,691         

Passed Through Ohio Department of Job and Family Services
WIOA Cluster
  WIOA Adult Program
     Adult Formula Program (SFY23) 17.258 G-2223-15-0058 1,727,949 1,727,949
     Adult Formula Program (SFY22) 17.258 G-2223-15-0058 4,956,979 4,956,979
     Adult Formula Administrative (SFY22) 17.258 G-2223-15-0058 288,706
     Adult Formula Program (SFY21) 17.258 G-2223-15-0058 512,722 512,722
     OMJ Center Resource Sharing WIOA Statewide (SFY23) 17.258 G-2223-15-0058 8,080 8,080
     OMJ Center Resource Sharing WIOA Statewide (SFY22) 17.258 G-2223-15-0058 7,138 7,138
     State Special Project Initiatives (SFY23) 17.258 G-2223-15-0058 223,295 223,295
     Business Resource Network (SFY22) 17.258 G-2223-15-0058 1,035,884 1,035,884
  Total WIOA Adult Program 8,472,047 8,760,753

  WIOA Youth Activities
      Youth Formula Program (SFY23) 17.259 G-2223-15-0058 607,252 607,252
      Youth Formula Program (SFY22) 17.259 G-2223-15-0058 4,913,011 4,913,011
      Youth Formula Administrative (SFY22) 17.259 G-2223-15-0058 587,030
      Youth Formula Program (SFY21) 17.259 G-2223-15-0058 1,683,169 1,683,169
      Youth Formula Administrative (SFY21) 17.259 G-2223-15-0058 104,794
  Total WIOA Youth Activities 7,203,432 7,895,256

  WIOA Dislocated Worker Formula Grants
     Dislocated Worker Formula Program (SFY23) 17.278 G-2223-15-0058 749,421 749,421
     Dislocated Worker Formula Program (SFY22) 17.278 G-2223-15-0058 3,239,399 3,239,399
     Dislocated Worker Formula Administrative (SFY22) 17.278 G-2223-15-0058 171,692
     Dislocated Worker Formula Program (SFY21) 17.278 G-2223-15-0058 1,074,526 1,074,526
     OMJ Center Resource Sharing Rapid Response (SFY23) 17.278 G-2223-15-0058 6,285 6,285
     OMJ Center Resource Sharing Rapid Response (SFY22) 17.278 G-2223-15-0058 5,546 5,546
  Total WIOA Dislocated Worker Formula Grants 5,075,177 5,246,869
Total WIOA Cluster 20,750,656 21,902,878

  WIOA National Dislocated Worker Grants/WIA National Emergency Grants
     NDWG - Opioids Fresh Start Increment #2 17.277 G-2223-15-0058 11,410 11,410
     NDWG - Opioids Fresh Start 17.277 G-2223-15-0058 257,606 257,606
     NDWG - Opioids Fresh Start Administration 17.277 G-2223-15-0058 21,484
     NDWG - Employment Recovery 17.277 G-2223-15-0058 243,028 243,028
     NDWG - Employment Recovery Administrative 17.277 G-2223-15-0058 92,499
  Total WIOA National Dislocated Worker Grants/WIA National Emergency Grants 512,044 626,027

Employment Service Cluster
    Employment Service/Wagner Peyser Funded Activities (SFY23) 17.207 G-2223-15-0058 163,608 163,608
    Employment Service/Wagner Peyser Funded Activities (SFY22) 17.207 G-2223-15-0058 137,098 137,098
  Total Employment Service/Wagner Peyser Funded Activities 300,706 300,706
Total Employment Service Cluster 300,706 300,706

  Trade Adjustment Assistance
    Trade Adjustment Assistance (SFY23) 17.245 G-2223-15-0058 26,078 26,078
    Trade Adjustment Assistance (SFY22) 17.245 G-2223-15-0058 21,397 21,397
  Total Trade Adjustment Assistance 47,475 47,475

GREATER OHIO WORKFORCE BOARD, INC.
MONTGOMERY COUNTY

SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS
FOR THE FISCAL YEAR ENDED JUNE 30, 2023
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 Federal Pass-Through
FEDERAL GRANTOR Assistance Entity Provided
Pass Through Grantor  Listing  Identifying Through to Total Federal
  Program/Cluster Title Number Number Subrecipients  Expenditures 
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FOR THE FISCAL YEAR ENDED JUNE 30, 2023

Unemployment Insurance
   RESEA (PY23) 17.225 G-2223-15-0058 60,693 60,693
   RESEA (PY22) 17.225 G-2223-15-0058 664,509 664,509
   RESEA (PY21) 17.225 G-2223-15-0058 266,080 266,080
   RESEA Administration (PY21) 17.225 G-2223-15-0058 57,063
   Supplemental RESEA (PY21) 17.225 G-2223-15-0058 732,546 732,546
   Supplemental RESEA Administration (PY21) 17.225 G-2223-15-0058 89,405
Total Unemployment Insurance 1,723,828 1,870,296

Local Veterans' Employment Representative Program
   Vets Incentive Award (SFY23) 17.804 G-2223-15-0058 68,698 68,698
   Vets Incentive award (SFY22) 17.804 G-2223-15-0058 27,456 27,456
Total Local Veterans' Employment Representation Program 96,154 96,154

Total U.S. Department of Labor 25,063,712        26,569,194       

U.S. DEPARTMENT OF HEALTH AND HUMAN SERVICES
Passed Through Ohio Department of Job and Family Services

Temporary Assistance for Needy Families
     CCMEP TANF (SFY23) 93.558 G-2223-15-0058 174,975 174,975
     CCMEP TANF Administration (SFY23) 93.558 G-2223-15-0058 40,932 45,758
     CCMEP TANF (SFY22) 93.558 G-2223-15-0058 492,133 492,133
     CCMEP TANF Administration (SFY22) 93.558 G-2223-15-0058 20,012 20,012

Total Temporary Assistance for Needy Families 728,052 732,878

Total U.S. Department of Health and Human Services 728,052 732,878
.

Total Expenditures of Federal Awards $25,791,764 $27,302,072

The accompanying notes are an integral part of this schedule.

20
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GREATER OHIO WORKFORCE BOARD, INC. 
MONTGOMERY COUNTY 

 
NOTES TO THE SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS 

2 CFR 200.510(b)(6) 
FOR THE FISCAL YEAR ENDED JUNE 30, 2023 

 
 
NOTE A – BASIS OF PRESENTATION 
 
The accompanying Schedule of Expenditures of Federal Awards (the Schedule) includes the federal award 
activity of the Greater Ohio Workforce Board, Inc. (the Board) under programs of the federal government 
for the fiscal year ended June 30, 2023. The information on this Schedule is prepared in accordance with 
the requirements of Title 2 U.S. Code of Federal Regulations Part 200, Uniform Administrative 
Requirements, Cost Principles, and Audit Requirements for Federal Awards (Uniform Guidance). Because 
the Schedule presents only a selected portion of the operations of the Board, it is not intended to and does 
not present the financial position or changes in net position of the Board. 
 
NOTE B – SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 
 
The schedule has been prepared on the cash basis of accounting, except expenditures from the WIOA 
Cluster are presented on an accrual basis. Such expenditures are recognized following the cost principles 
contained in Uniform Guidance wherein certain types of expenditures may or may not be allowable or may 
be limited as to reimbursement. 
 
NOTE C – INDIRECT COST RATE 
 
The Board has elected not to use the 10-percent de minimis indirect cost rate as allowed under the Uniform 
Guidance. 
 
NOTE D – SUB-RECIPIENTS 
 
The Board passes certain federal awards received from the United States Department of Labor and Ohio 
Department of Job and Family Services to other governments (sub-recipients). As Note B describes, the 
Board reports expenditures of Federal awards to sub-recipients when paid in cash, except expenditures 
from the WIOA Cluster are presented on an accrual basis. 
 
As a pass-through entity, the Board has certain compliance responsibilities, such as monitoring its sub-
recipients to help assure they use these subawards as authorized by laws, regulations and the provisions 
of contracts or grant agreements, and that sub-recipients achieve the award’s performance goals. 
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65 East State Street 
Columbus, Ohio 43215 

ContactUs@ohioauditor.gov 
800-282-0370 

 

INDEPENDENT AUDITOR’S REPORT ON INTERNAL CONTROL OVER 
FINANCIAL REPORTING AND ON COMPLIANCE AND OTHER MATTERS 

REQUIRED BY GOVERNMENT AUDITING STANDARDS 
 
Greater Ohio Workforce Board, Inc. 
Montgomery County 
1111 South Edwin C. Moses Boulevard 
Dayton, Ohio 45422 
 
To the Workforce Board: 
 
We have audited, in accordance with the auditing standards generally accepted in the United States of 
America and the standards applicable to financial audits contained in Government Auditing Standards 
issued by the Comptroller General of the United States (Government Auditing Standards), the cash-basis 
financial statements of the Greater Ohio Workforce Board, Inc., Montgomery County, (the Board) as of and 
for the fiscal year ended June 30, 2023, and the related notes to the financial statements, which collectively 
comprise the Board’s basic financial statements and have issued our report thereon dated June 7, 2024, 
wherein we noted the Board uses a special purpose framework other than generally accepted accounting 
principles. 

 
Report on Internal Control Over Financial Reporting 
 
In planning and performing our audit of the financial statements, we considered the Board’s internal control 
over financial reporting (internal control) as a basis for designing audit procedures that are appropriate in 
the circumstances for the purpose of expressing our opinion on the financial statements, but not for the 
purpose of expressing an opinion on the effectiveness of the Board’s internal control. Accordingly, we do 
not express an opinion on the effectiveness of the Board’s internal control.   
 
A deficiency in internal control exists when the design or operation of a control does not allow management 
or employees, in the normal course of performing their assigned functions, to prevent, or detect and correct 
misstatements on a timely basis. A material weakness is a deficiency, or a combination of deficiencies, in 
internal control, such that there is a reasonable possibility that a material misstatement of the Board’s 
financial statements will not be prevented, or detected and corrected, on a timely basis. A significant 
deficiency is a deficiency, or a combination of deficiencies, in internal control that is less severe than a 
material weakness, yet important enough to merit attention by those charged with governance.   
 
Our consideration of internal control was for the limited purpose described in the first paragraph of this 
section and was not designed to identify all deficiencies in internal control that might be material 
weaknesses or significant deficiencies. Given these limitations, during our audit we did not identify any 
deficiencies in internal co.ntrol that we consider to be material weaknesses.  However, material weaknesses 
or significant deficiencies may exist that were not identified.  
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Report on Compliance and Other Matters 
 

As part of obtaining reasonable assurance about whether the Board’s financial statements are free from 
material misstatement, we performed tests of its compliance with certain provisions of laws, regulations, 
contracts, and grant agreements, noncompliance with which could have a direct and material effect on the 
financial statements. However, providing an opinion on compliance with those provisions was not an 
objective of our audit and accordingly, we do not express such an opinion. The results of our tests disclosed 
no instances of noncompliance or other matters that are required to be reported under Government Auditing 
Standards.   
 
Purpose of This Report 

 
The purpose of this report is solely to describe the scope of our testing of internal control and compliance 
and the results of that testing, and not to provide an opinion on the effectiveness of the Board’s internal 
control or on compliance. This report is an integral part of an audit performed in accordance with 
Government Auditing Standards in considering the Board’s internal control and compliance. Accordingly, 
this communication is not suitable for any other purpose. 
 

 
 
June 7, 2024 
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65 East State Street 
Columbus, Ohio 43215 

ContactUs@ohioauditor.gov 
800-282-0370 

 

 
INDEPENDENT AUDITOR’S REPORT ON COMPLIANCE WITH REQUIREMENTS 

APPLICABLE TO EACH MAJOR FEDERAL PROGRAM AND ON INTERNAL CONTROL OVER 
COMPLIANCE REQUIRED BY THE UNIFORM GUIDANCE 

 
Greater Ohio Workforce Board, Inc. 
Montgomery County 
1111 South Edwin C. Moses Boulevard 
Dayton, Ohio 45422  
 
To the Workforce Board: 

 
Report on Compliance for Each Major Federal Program  

 
Opinion on Each Major Federal Program 
 
We have audited Greater Ohio Workforce Board, Inc’s, Montgomery County, (Board) compliance with the 
types of compliance requirements identified as subject to audit in the U.S. Office of Management and 
Budget (OMB) Compliance Supplement that could have a direct and material effect on each of Greater 
Ohio Workforce Board, Inc’s major federal programs for the fiscal year ended June 30, 2023. Greater Ohio 
Workforce Board, Inc’s major federal programs are identified in the Summary of Auditor’s Results section 
of the accompanying schedule of findings.  
 
In our opinion, Greater Ohio Workforce Board, Inc complied, in all material respects, with the compliance 
requirements referred to above that could have a direct and material effect on each of its major federal 
programs for the fiscal year ended June 30, 2023.  
 
Basis for Opinion on Each Major Federal Program 
 
We conducted our audit of compliance in accordance with auditing standards generally accepted in the 
United States of America (GAAS); the standards applicable to financial audits contained in Government 
Auditing Standards issued by the Comptroller General of the United States (Government Auditing 
Standards); and the audit requirements of Title 2 U.S. Code of Federal Regulations Part 200, Uniform 
Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards (Uniform 
Guidance). Our responsibilities under those standards and the Uniform Guidance are further described in 
the Auditor's Responsibilities for the Audit of Compliance section of our report. 
 
We are required to be independent of the Board and to meet our other ethical responsibilities, in accordance 
with relevant ethical requirements relating to our audit. We believe that the audit evidence we have obtained 
is sufficient and appropriate to provide a basis for our opinion on compliance for each major federal 
program. Our audit does not provide a legal determination of the Board's compliance with the compliance 
requirements referred to above.  
 
Responsibilities of Management for Compliance   
 
The Board’s Management is responsible for compliance with the requirements referred to above and for 
the design, implementation, and maintenance of effective internal control over compliance with the 
requirements of laws, statutes, regulations, rules, and provisions of contracts or grant agreements 
applicable to the Board’s federal programs. 
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Auditor’s Responsibilities for the Audit of Compliance  
 
Our objectives are to obtain reasonable assurance about whether material noncompliance with the 
compliance requirements referred to above occurred, whether due to fraud or error, and express an opinion 
on the Board's compliance based on our audit. Reasonable assurance is a high level of assurance but is 
not absolute assurance and therefore is not a guarantee that an audit conducted in accordance with GAAS, 
Government Auditing Standards, and the Uniform Guidance will always detect material noncompliance 
when it exists. The risk of not detecting material noncompliance resulting from fraud is higher than for that 
resulting from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or 
the override of internal control. Noncompliance with the compliance requirements referred to above is 
considered material, if there is a substantial likelihood that, individually or in the aggregate, it would 
influence the judgment made by a reasonable user of the report on compliance about the Board's 
compliance with the requirements of each major federal program as a whole. 
 
In performing an audit in accordance with GAAS, Government Auditing Standards, and the Uniform 
Guidance, we: 
 

• exercise professional judgment and maintain professional skepticism throughout the audit. 
• identify and assess the risks of material noncompliance, whether due to fraud or error, and design 

and perform audit procedures responsive to those risks. Such procedures include examining, on a 
test basis, evidence regarding the Board’s compliance with the compliance requirements referred 
to above and performing such other procedures as we considered necessary in the circumstances. 

• obtain an understanding of the Board's internal control over compliance relevant to the audit in 
order to design audit procedures that are appropriate in the circumstances and to test and report 
on internal control over compliance in accordance with the Uniform Guidance, but not for the 
purpose of expressing an opinion on the effectiveness of the Board's internal control over 
compliance. Accordingly, no such opinion is expressed. 

 
We are required to communicate with those charged with governance regarding, among other matters, the 
planned scope and timing of the audit and any significant deficiencies and material weaknesses in internal 
control over compliance that we identified during the audit.   
 
Report on Internal Control Over Compliance 

 
A deficiency in internal control over compliance exists when the design or operation of a control over 
compliance does not allow management or employees, in the normal course of performing their assigned 
functions, to prevent, or detect and correct, noncompliance with a type of compliance requirement of a 
federal program on a timely basis. A material weakness in internal control over compliance is a deficiency, 
or combination of deficiencies, in internal control over compliance, such that there is a reasonable possibility 
that material noncompliance with a type of compliance requirement of a federal program will not be 
prevented, or detected and corrected, on a timely basis. A significant deficiency in internal control over 
compliance is a deficiency, or a combination of deficiencies, in internal control over compliance with a type 
of compliance requirement of a federal program that is less severe than a material weakness in internal 
control over compliance, yet important enough to merit attention by those charged with governance. 
 
Our consideration of internal control over compliance was for the limited purpose described in the Auditor’s 
Responsibilities for the Audit of Compliance section above and was not designed to identify all deficiencies 
in internal control over compliance that might be material weaknesses or significant deficiencies in internal 
control over compliance. Given these limitations, during our audit we did not identify any deficiencies in 
internal control over compliance that we consider to be material weaknesses, as defined above. However, 
material weaknesses or significant deficiencies in internal control over compliance may exist that were not 
identified. 
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Our audit was not designed for the purpose of expressing an opinion on the effectiveness of internal control 
over compliance.  Accordingly, no such opinion is expressed. 

The purpose of this report on internal control over compliance is solely to describe the scope of our testing 
of internal control over compliance and the results of this testing based on the requirements of the Uniform 
Guidance. Accordingly, this report is not suitable for any other purpose.  

June 7, 2024 
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GREATER OHIO WORKFORCE BOARD, INC. 
MONTGOMERY COUNTY 

 
SCHEDULE OF FINDINGS 

2 CFR § 200.515 
JUNE 30, 2023 

 
1.  SUMMARY OF AUDITOR’S RESULTS 

 
(d)(1)(i) Type of Financial Statement Opinion Unmodified 

(d)(1)(ii) Were there any material weaknesses in 
internal control reported at the financial 
statement level (GAGAS)? 

No 

(d)(1)(ii) Were there any significant deficiencies in 
internal control reported at the financial 
statement level (GAGAS)? 

No 

(d)(1)(iii) Was there any reported material 
noncompliance at the financial statement 
level (GAGAS)? 

No 

(d)(1)(iv) Were there any material weaknesses in 
internal control reported for major federal 
programs? 

No 

(d)(1)(iv) Were there any significant deficiencies in 
internal control reported for major federal 
programs? 

No 

(d)(1)(v) Type of Major Programs’ Compliance Opinion Unmodified 

(d)(1)(vi) Are there any reportable findings under 2 CFR 
§ 200.516(a)? 

No 

(d)(1)(vii) Major Programs (list): WIOA Cluster (AL #17.258, 
#17.259, #17.278) 
H1-B Job Training Grants (AL 
#17.268) 
Unemployment Insurance (AL 
#17.225) 

(d)(1)(viii) Dollar Threshold: Type A\B Programs Type A: > $ 819,062 
Type B: all others  

(d)(1)(ix) Low Risk Auditee under 2 CFR § 200.520? No 

 
 

2.  FINDINGS RELATED TO THE FINANCIAL STATEMENTS 
REQUIRED TO BE REPORTED IN ACCORDANCE WITH GAGAS 

 
None 
 

3.  FINDINGS FOR FEDERAL AWARDS 
 

None 
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