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To the Residents and Board of Education of the Marysville Exempt Village School District:

Pursuant to Amended Substitute House Bill 119, a performance audit was initiated for the
Maryville Exempt Village (Marysville EVSD) beginning in August 2008 based on the District’s May
2008 five-year forecast, which projected negative ending fund balances beginning in fiscal year 2009-10.
The five functional areas assessed in the performance audit were financial systems, human resources,
facilities, transportation, and food service. These arcas were selected because they are important
components of District operations that support its mission of educating children, and because
improvements in these areas can assist in improving its financial situation.

The performance audit contains recommendations that identify the potential for cost savings and
efficiency improvements. The performance audit also provides an independent assessment of Marysville
EVSD’s financial situation, and a framework for maintaining fiscal solvency and avoiding fiscal oversight
by the State. While the recommendations contained in the audit report are resources intended to assist in
managing Marysville EVSD’s finances, the District is also encouraged to assess overall operations and
develop alternatives independent of the performance audit.

An executive summary has been prepared which includes the project history; a District overview;
the scope, objectives and methodology of the performance audit; and a summary of noteworthy
accomplishments, recommendations, issues for further study, and financial implications. This report has
been provided to Marysville EVSD, and its contents discussed with the appropriate officials and District
administrators. The District has been encouraged to use the results of the performance audit as a resource
for further improving its overall operations, service delivery, and financial stability.

Additional copies of this report can be requested by calling the Clerk of the Bureau’s office at
(614) 466-2310 or toll free at (800) 282-0370. In addition, this performance audit can be accessed online
through the Auditor of State of Ohio website at htip://www.auditor.state.oh.us/ by choosing the “Audit
Search” option.
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Executive Summary

Project History

In accordance with House Bill 119, the Auditor of State’s Office (AOS) conducted a
performance audit of the Marysville Exempted Village School District (Maryville EVSD or the
District) to identify programs or areas of operation in which it believes greater operational
efficiency, effectiveness, or accountability may be achieved. After consulting with the Ohio
Department of Education (ODE), AOS initiated the performance audit in August 2008 based on
the District’s May 2008 five-year forecast, which projected negative ending fund balances
beginning in Fiscal Year (FY) 2009-10.

During the course of the audit, the District submitted its October 2008 forecast. This forecast
showed a potential deficit of approximately 2.9 million in FY 2009-10, which could increase to
$28.9 by FY 2012-13, even assuming that it was able to renew existing operating levies that
would otherwise expire. In November 2008, voters approved the replacement of an existing
operating levy, plus a new 4 mill levy. The District subsequently developed a revised five-year
forecast in February 2009, which included the revenue from both levies. This updated forecast
shows a potential negative ending fund balance of approximately $2.9 million FY 2010-11 which
increases to 21.2 million by FY 2012-13. However, if the District is successfully in its plans to
generate additional revenue, the deficit would decrease to approximately $2.5 million in FY
2011-12 and $8.1 million by FY 2012-13.

Based on AOS research and discussions with Marysville EVSD officials, the following areas
were assessed in the performance audit:

Financial Systems;
Human Resources;
Facilities;
Transportation; and
Food Service.

Audit work concluded in February 2009. The goal of the performance audit process was to assist
the Marysville EVSD administration and Board of Education in identifying opportunities for cost
savings and improving management practices. The resulting recommendations provide options
that the District should consider in its continuing efforts to improve and stabilize its long-term
financial condition.
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District Overview

Marysville EVSD encompasses 140 square miles and is located in Union County. In FY 2007-
08, the District provided educational services to 5,247 preschool through grade twelve students.
That same fiscal year, the District employed 613.7 full-time equivalent (FTE) staff, consisting of
24.0 FTE administrators, 348.4 FTE educational personnel, 41.0 FTE teaching aide staff, 13.0
FTE professional/ technical personnel, 59.7 FTE office/clerical staff, and 127.6 FTE operations
and other staff. The regular education student-to-teacher ratio was 19.0 to 1.

For FY 2007-08, ODE reported that the Marysville EVSD received 50.6 percent of its revenues
from local sources, 45.0 percent from the State, and 4.5 percent from federal and other sources.
ODE also reported that the District spent $9,695 per pupil, which was below the State average of
$9,939. For FY 2007-08, Marysville EVSD was categorized as an effective district, having met
27 of 30 academic performance indicators established by ODE and a performance index score of
97.6. However, the District did not meet its adequate yearly progress goals that year.

District voters approved a bond issue in August 2005 to construct, expand, and renovate school
buildings. During FY 2008-09, the District operated eight buildings: five elementary school
buildings, one intermediate school, one middle school, and one high school. To reduce its costs,
the District closed an elementary school and middle school for FY 2008-09, but planned to
reopen them based on expected enrollment growth. Marysville EVSD experienced an average
increase in enrollment of approximately 3.6 percent per year from FY 1999-2000 through FY
2007-08. However, the District’s enrollment decreased by 0.4 percent in FY 2008-09.

Historically, Marysville EVSD provided transportation service to kindergarten through grade 12
students who lived one mile away from their assigned schools. However, to help address
projected deficits, the District reduced transportation service in FY 2008-09 to students who live
two miles from their assigned school. Further, high school students are only bused from a limited
number of “cluster stops.”

Certificated employees such as teachers, counselors, and nurses are represented by the
Marysville Education Association. Non-teaching classified employees are not represented by a
union, but are governed by an employee handbook. Certain contractual and employment
provisions were reviewed and compared with similar districts in the area and State law (see
human resources).

The District offers employees a choice of three medical plans with below average premiums but
varying costs to the Board. It also provides dental and vision insurance at no cost to the
employees. Historically, the Board has also paid a portion of its employees’ required retirement
contributions.
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While Marysville EVSD has taken several steps to reduce and avoid projected deficits, Board
members, District administrators, and the community will have to make difficult decisions
regarding District operations. Some of the recommendations in this performance audit are
subject to negotiation, but represent opportunities for significant cost savings. Enhanced local
revenue or additional savings not identified by this performance audit would provide the District
a greater range of choices to avoid deficits. Conversely, failure to implement cost saving
strategies may require Marysville EVSD to make additional reductions in mission critical service
areas, such as educational personnel.

Objectives, Scope, and Methodology

Performance audits are defined as engagements that provide assurance or conclusions based on
evaluations of sufficient, appropriate evidence against stated criteria, such as specific
requirements, measures, or defined business practices. Performance audits provide objective
analysis so that management and those charged with governance and oversight can use the
information to improve program performance and operations, reduce costs, facilitate decision-
making by parties with responsibility to oversee or initiate corrective action, and contribute to
public accountability.'

The performance audit of Marysville EVSD was conducted in accordance with Generally
Accepted Government Auditing Standards (GAGAS). These standards require that AOS plan
and perform the audit to obtain sufficient, appropriate evidence to provide a reasonable basis for
findings and conclusions based on the audit objectives.

To complete this report, auditors gathered and assessed data from various sources pertaining to
key operations, conducted interviews with District personnel, and assessed requested information
from Marysville EVSD and other school districts. AOS developed a composite of ten selected
districts which was used for peer comparisons. Those peer districts were specifically selected in
order to compare Marysville EVSD’s operations and approaches to service delivery with other
similar districts with low costs, high academic performance ratings, and similar demographics.
Table 1-1 shows the selected peer districts that were used for comparison purposes throughout
the audit.

' Government Auditing Standards, July 2007 Revision, United States Government Accountability Office.
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Table 1-1: Selected Peer Districts

Percentage of
Performance Expenditures | Students with
District Name Enrollment | Index Score Per Pupil Disability’
Marysville EVSD (Union Co). 5,080 96.5 $9,756 15.1
Peer Districts
Green LSD (Summit County) 4,033 103.4 $8,982 11.1
Wadsworth CSD (Medina County) 4,530 102.3 $7,960 8.9
Highland LSD (Medina County) 3,211 103.6 $7,834 10.0
Chardon LSD (Geauga County) 3,223 103.2 $8,321 10.6
Lebanon CSD (Warren County) 5,317 100.2 $7,182 10.8
Perry LSD (Stark County) 4,796 100.2 $8,271 13.0
Little Miami LSD (Warren County) 3,592 100.6 $8,866 10.4
Miamisburg CSD (Montgomery County) 5,455 98.8 $9,158 12.2
Southwest Licking LSD (Licking County) 3,742 96.5 $8,199 14.2
Cloverleaf LSD (Medina County) 3,242 98.6 $7,904 10.9

Source: Ohio Department of Education Data FY 2006-07
' Percentage of Students with Disability shows the percentage of public students in a district who have
individualized education plans (IEP) due to a handicapping condition and require special assistance.

External organizations and sources were also used to provide comparative information and
benchmarks. They included ODE, the Government Finance Officers Association (GFOA), the
State Employment Relations Board (SERB), the National State Auditors Association (NSAA),
and the United States Government Accountability Office (GAO), and other related best practices.
Information used as criteria (benchmarks or leading practices) was not tested for reliability.

The performance audit process involved significant information sharing with Marysville EVSD,
including preliminary drafts of findings and proposed recommendations related to the identified
audit areas. Furthermore, periodic status meetings were held throughout the engagement to
inform the District of key issues impacting selected areas, and to share proposed
recommendations to improve or enhance operations. Throughout the audit process, input from
the District was solicited and considered when assessing the selected areas and framing
recommendations. Finally, Marysville EVSD provided verbal and written comments in response
to the various recommendations, which were taken into consideration during the reporting
process. Where warranted, the report was modified based on the District’s comments.

The Auditor of State and staff express their appreciation to Marysville EVSD for its cooperation
and assistance throughout this audit.

Subsequent Events

During the course of this audit, House Bill 1 (HB1) was enacted into law. This Bill contains
substantial changes to the school funding formula and educational requirements for Ohio school
districts. It contains several staffing requirements and lower student-to-teacher ratios in grades
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K-3. These requirements may increase MEVSD’s costs and should be considered in the District’s
staffing and financial recovery plan.

According to MEVSD’s July, 2009 foundation settlement report from ODE, the District will
receive $454,338 in American Recovery and Reinvestment Act (ARRA) “stimulus” funds. It
should be noted that the ARRA funding will be eliminated in two years (FY 2012-13), and the
status of future State unrestricted funding is unknown. Therefore, the District should be cautious
in its use of these funds and seek additional opportunities to increase revenues and reduce
operating expenditures.

Finally, MEVSD has made several cost reductions since the completion of the audit. These cost
reductions are outlined in the District’s response letter.

Noteworthy Accomplishments

This section of the executive summary highlights specific Marysville EVSD accomplishments
identified during the course of the audit.

Maintenance Staffing — Marysville EVSD’s maintenance function is highly effective when
compared with national benchmarks. This is reflective of a well-run maintenance function and
staff who make effective use of existing resources to address identified tasks in an acceptable
manner.

Health Care Benefits — Marysville EVSD has formed an insurance committee and contracted
with a local firm specializing in employee benefits. Through these two resources, the District has
employed a number of innovative approaches in its health insurance plans, including
implementation of three high deductible health plans and a voluntary employees’ beneficiary
association (VEBA), which enables the District to make tax-free contributions into a trust, which
can then be used to pay for employees’ eligible out-of-pocket health care costs. Through its
efforts, Marysville EVSD has achieved expenditure levels in FY 2008-09 that are 22.1 percent
lower than the SERB regional average (based on premium amounts and employee contributions)
for FY 2007-08. Although the District may be able to generate additional savings through
increased employee contributions (see R3.7), its innovative approach to providing coverage to its
employees should serve as a model for other school districts and governments throughout the
State.

Conclusions and Key Recommendations

The following are key recommendations from the performance audit report. As school district
issues are often complex, users of this report are encouraged to examine the full findings and
recommendations contained in the detailed sections of the report.
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In the area of finance and strategic management, Marysville EVSD should:

. Implement the performance audit recommendations contained within this audit, with an
emphasis on accomplishing those with financial implications for FY 2009-10. If fully
implemented, these recommendations should offset projected deficits through FY 2011-
12. However, if projections hold true and the District does not obtain additional revenue,
further reductions in educational staff will be necessary beginning in FY 2010-11 in order
to avoid a deficit at the end of the five-year forecast period.

. Develop a longer-term strategic plan based on the goals and strategies in its Continuous
Improvement Plan (CIP) that links both educational and operational goals to the District’s
five-year forecast and budgetary decisions.

o Enhance its financial management policies to include elements of GFOA recommended
practices. These policies should be tailored specifically to the District and its operations.

. Develop a comprehensive purchasing manual, which incorporates all existing internal
controls used during the purchasing process, including a policy requiring timely
payments.

. Enhance its payroll policies and develop written procedures to improve its internal
controls.

In the area of human resources, Marysville EVSD should:

o Eliminate at least 24 FTE office/clerical positions, 12 FTE regular teacher positions, 6
FTE ESP teacher positions, and 4 school nurse positions to bring staffing levels more in
line with the peer average. If it is unable to eliminate the projected deficits in its five-year
forecast, Marysville EVSD should consider making further staff reductions beyond the
peer averages to reduce its salary costs. Specifically, the District should consider making
additional reductions of 9 FTE positions in ESP or regular teachers.

o Limit future negotiated wage increases to 1 percent to bring its compensation in line with
similar area districts and reduce its projected deficits.

. Bring its extracurricular activity expenditures more in line with the peer average by
reevaluating its supplemental salary schedules and/or reducing the number of
supplemental positions.

. Increase the employee contribution rates for its medical insurance plans to bring them in
line with industry standards and generate savings to address its projected deficits.
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o Seek to decrease its dental insurance premiums and negotiate employee contributions so
that its dental insurance costs are more in line with the SERB averages for the Columbus
Region. Additionally, the District should negotiate employee contributions of at least 15
percent for vision insurance to also be more consistent with the SERB averages.

o Investigate strategies for reducing special education costs while continuing to provide a
high quality education for the District’s special needs students. Specifically, the District
should consider the reduction of up to 28.0 FTE teacher aides, which will bring its
spending on special needs aides and its overall special education spending to a level
comparable to the peers.

In the area of facilities, Marysville EVSD should:

o Develop a formal facilities plan that is consistent with leading practices, which will help
the District identify and address long-term facilities needs and ensure appropriate funding
in relation to its educational programs.

o Develop a handbook for custodial and maintenance operations that contains specific
instructions on the performance of routine and non-routine tasks and performance
standards to clarify staff expectations and evaluate individual performance.

. Delay the planned reopening of the Marysville Middle School and the East Elementary
School until projected deficits are addressed and enrollment trends suggest that the
District will need additional space.

In the area of transportation, Marysville EVSD should.:

o Increase its transportation operational efficiency through the elimination of at least five
buses to bring the District’s riders per bus in line with the peer average.”

. Formalize its agreement to purchase fuel from its supplier through a written agreement.
Once a formal agreement is in place, the District should periodically evaluate the
agreement to determine the cost effectiveness of continuing to purchase its diesel fuel
from the selected vendor.

o Develop a formal bus replacement plan, in conjunction with its preventive maintenance
plan, to help ensure that bus replacement needs are effectively evaluated and funding
needs are communicated to the Board and public.

2 District officials have indicated their intent to increase ridership, rather than reduce buses. If successful, such
efforts could make the District’s transportation operation more efficient, but MEVSD would need to identify
financial savings from other areas to offset the decision not to reduce buses.
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In the area of food service, Marysville EVSD should:

o Charge all food service related expenses to the Food Service Fund to provide a more
accurate financial picture which will, in turn, improve decision-making related to revenue
and program adjustments.

. Reduce and reallocate labor hours from its daily food service operations. Specifically, the
District should eliminate up to 37 labor hours from the high school and reallocate 3 labor
hours from the high school to Edgewood Elementary School.

Issues for Further Study

Auditing standards require the disclosure of significant issues identified during an audit that
AOS did not review in depth. These issues may not be directly related to the audit objectives or
may be issues that the auditors do not have time or the resources to pursue. AOS has identified
the following as an issue that may require further study:

Maintenance Staffing — If Marysville EVSD determines that it should reopen Marysville
Middle School and/or East Elementary School, it should evaluate maintenance staffing and the
potential need to adjust staffing. The addition of both buildings would necessitate day-to-day
maintenance of an additional 219,336 square feet, creating a workload of approximately 234,000
square feet per FTE. If the District was to increase maintenance staffing, it should target
maintaining a square footage per FTE comparable to current operations.
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Performance Audit

Summary of Financial Implications

The following table summarizes the performance audit recommendations that contain financial
implications. These recommendations provide a series of ideas or suggestions that Marysville
EVSD should consider. Some of the recommendations depend on labor negotiations or collective
bargaining agreements. Detailed information concerning the financial implications, including
assumptions, is contained within the individual sections of the performance audit.

Summary of Performance Audit Recommendations

Estimated Annual Savings

Recommendations Not Subject to Negotiation

R3.1 Eliminate 24.0 FTE office/clerical staff $811,000
R3.2 Eliminate 12.0 FTE regular teacher positions $761,000
R3.3 Eliminate 10.0 FTE educational service personnel $742,000
R3.4 Eliminate 9.0 FTE ESP or regular teachers ' $761,000
R3.6 Reduce extracurricular expenditures $198,000
R3.12 Reduce special needs expenditures by 28.0 FTE teacher aide positions’ $829,000
R4.5 Delay planned opening of middle school ' $522,000
RS5.1 Eliminate five active buses $164,000
R6.1 Allocate all food service related expenditures to the Food Service Fund $63,000
R6.2 Reduce food service labor hours at the high school $75,000
Cost Savings Not Subject to Negotiation 34,926,000
Recommendations Subject to Negotiation

R3.5 Limit wage increases to 1 percent $690,000
R3.7 Increase employee contributions for health insurance £89,000
R3.8 Bring dental premium rates in line with SERB averages and negotiate
employee contributions of at least 15 percent for dental and vision insurance $190,000
Cost Savings Subject to Negotiation $969,000
Total Cost Savings from Performance Audit Recommendations 2 $5,895,000

Source: Performance audit recommendations

' Savings would not be realized until FY 2010-11.

2 Not all savings impact the General Fund.
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Financial Systems

Background

This section focuses on financial systems (strategic and financial management) in the Marysville
Exempted Village School District (Marysville EVSD, or the District). It analyzes strategic
planning, historical revenue and expenditures, and the current financial condition of Marysville
EVSD for the purpose of developing recommendations to improve financial management and
decision making. Plans, procedures and operations were evaluated against leading practices,
industry benchmarks, operational standards, and selected peer districts'. Leading practices and
industry standards were drawn from various sources including the Ohio Department of Education
(ODE), the Government Finance Officers Association (GFOA), the National State Auditors
Association (NSAA), and the United States Government Accountability Office (GAO).

Treasurer’s Office Operations

The Treasurer’s Office is responsible for budgeting, forecasting, tracking District revenues and
expenditures, developing financial statements, managing the District’s payroll, accounts payable,
and accounts receivable functions, and maintaining records of the District’s fixed assets. The
Treasurer’s Office consists of seven full-time employees, including the Treasurer, a secretary,
two employees who establish and monitor budgets, two employees who process and support the
District’s payroll, and an employee who manages inventory and special projects. The Treasurer
has been with the District since 2001 and reports directly to the Board of Education (the Board).

Financial History and Condition

The five-year forecast that the District submitted to ODE in October 2008 projected a potential
deficit of over 53 million by FY 2012-13. In November 2008, District residents passed a new 4
mill five-year operating levy and replaced a five mill five-year operating levy that was set to
expire. Subsequently, in February 2009, the District submitted a new five-year forecast that
showed potential deficits cumulating to approximately $30.8 million by FY 2012-13. If voters
renew a 6.56 mill levy set to expire in FY 2009-10, the cumulative deficit would be reduced to a
projected $21 million.

'"The peers include: Chardon LSD (Geauga County), Cloverleaf LSD (Medina County), Green LSD (Summit
County), Highland LSD (Medina County), Lebanon CSD (Warren County), Little Miami LSD (Warren County),
Miamisburg CSD (Montgomery County), Perry LSD (Stark County), Southwest Licking LSD (Licking County), and
Wadsworth CSD (Medina County).
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Prior to Amended Substitute House Bill (HB) 66, which took effect in FY 2005-06, the District
relied heavily on revenues from tangible personal property tax (TPPT) for regular operations and
construction projects. In FY 2005-06, TPPT represented approximately 25 percent of the five-
year forecast revenue compared with about 7.5 percent of projected revenue in FY 2008-09. HB
66 reduces tangible personal property valuations by approximately 25 percent per year until FY
2009-10. However, districts are being reimbursed for a portion of the lost TPPT revenue with
State funds generated by the commercial activity tax (CAT) until FY 2009-10, after which a
phase out begins which will last through FY 2016-17. Once it is completed, the phase out of
TPPT will reduce the District’s total assessed valuation by approximately 30 percent. Table 2-4
compares Marysville EVSD’s assessed valuation and local tax collections to the peer average for
FY 2007-08. FY 2004-05 data for Marysville EVSD is shown to provide historical perspective.

Table 2-1: Assessed Valuation and Local Tax Collections

Marysville Marysville Peer
EVSD EVSD Average FY Percent

FY 2004-05 FY 2007-08 2007-08 Difference Difference
Formula ADM 4,780.98 5,102.22 4,057.04 1,045.18 25.76%
Assessed Valuation $680,793,974 | $786,080,027 | $693,207,483 $92,872,543 13.40%
Assessed Valuation Per ADM $142,396 $154,066 $172,894 (18,828) (10.89%)
Millage Rate 45.86 45.86 51.12 (5.26) (10.29%)
Effective Millage
> Residential (Class 1) 29.70 27.91 28.01 (0.10) (0.36%)
> Business (Class 11) 40.39 36.29 28.62 7.68 26.82%
Property / Income Tax
Collections $25,406,753 $21,538,939 $16,285,714 $5,253,224 32.26%
Collections Per ADM $5,314 $4,221 $4,081 140.16 3.43%
Dollars Collected Per ADM as a
Percent of Assessed Valuation
per ADM 3.73% 2.74% 2.38% 0.36% 14.93%
Property / Income Tax Collections Per Effective Millage
> Residential (Class 1) $855,446 $771,728 $581,940 189,788.59 32.61%
> Business (Class 11) $629,036 $593,523 $574,460 19,063.04 3.32%

Source: Ohio Department of Education

Table 2-1 shows that although the District brings in more money in property/income tax
collections, and has a higher assessed valuation than the peer average, it has a greater number of
students to support with that money. Marysville EVSD’s higher assessed valuation compared to
the peer average can be partially associated with the Honda car manufacturing plant and the large
amount of commercial property that exists within the District. When comparing the overall
dollars collected per ADM as a percent of assessed valuation per ADM, Maryville EVSD is
collecting a higher percentage of the assessed valuation in comparison to the peer districts.
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Table 2-4 also shows the impact on the assessed valuation variables based on HB 66 and the
phase out of TPPT. Although the assessed valuation increased 15.5 percent from FY 2004-05 to
FY 2007-08, the dollars collected per ADM as a percent of assessed valuation per ADM has
decreased by approximately 26.6 percent. This would suggest that while the assessed valuation
has increased, tax collections have not grown at the same rate as the ADM. The District is,
therefore, currently operating with fewer dollars on a per ADM basis than in FY 2004-05. The
smaller collection rates can be attributed directly to the loss of TPPT, which will only be fully
reimbursed by the State until FY 2009-10.

In order to reduce projected deficits, the District has made several reductions in expenditures,
which have saved the District approximately $1.3 million. Those reductions include:

o Employees picking up a larger share of their benefit costs with increases in co-pays, co-
insurance, and deductibles;

Elimination, consolidation and postponed hiring of staff positions;
An increase in pay-to-participate and travel fees;

Restrictions on field trips;

An increase in school lunch costs to cover the increases in food costs;
Postponement of building improvement and repair projects;
Elimination of computer and technology purchases;

Reduction in paper and copier utilization;

A move to a 2-mile non-transportation zone for high school busing;
Elimination of scheduled bus purchases;

Modification of building temperatures; and

Increase in district facility usage charges.

However, during the course of the audit, the District was required to repay Honda nearly
$524,000 because of TPPT overpayments. The District’s five-year forecast, which was updated
in February 2009, is shown in Table 2-2.
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Table 2-2: Marysville EVSD Five-Year Forecast (in 000s)

Actual Forecasted
FY FY FY FY FY FY FY FY
2005-06 2006-07 2007-08 2008-09 2009-10 2010-11 2011-12 2012-13
Revenue:
General Property Tax $14,388 $15,647 $15,632 $17,862 $18,025 $17,525 $18,275 $19,188
Tangible Personal Property Tax $10,622 $8,269 $5,907 $3,533 $1,620 $1,504 $1,504 $1,504
Unrestricted Grants-in-Aid $13,456 $13,975 $15,057 $15,465 $17,428 $18,151 $18,976 $19,235
Restricted Grants-in-Aid $187 $244 $239 $233 $242 $247 $251 $250
Property Tax Allocation $1,918 $4,579 $5,277 $7,921 $7,360 $6,311 $3,134 $2,835
All Other Revenues $1,510 $1,485 $1,548 $1,519 $1,375 $1,544 $1,621 $1,702
Total Revenues $42,081 $44,198 $43,660 $46,533 $46,051 $45,282 $43,761 $44,714
Total Other Financing Sources $848 $918 $868 $601 $433 $514 $595 $545
Total Revenues and Other
Financing Sources $42,928 $45,116 $44,528 $47,134 $46,484 $45,796 $44,356 $45,259
Expenditures:
Personal Services $26,194 $28,011 $29,350 $28,676 $30,500 $31,967 $34,044 $35,927
Employees' Retirement / Insurance
Benefits $9,562 $10,510 $10,786 $10,478 $11,367 $12,080 $12,959 $13,816
Purchased Services $3,394 $3,192 $3,633 $3,975 $4,116 $4,421 $4,590 $4,764
Supplies and Materials $1,069 $1,160 $1,175 $1,514 $1,839 $1,964 $1,993 $2,052
Capital Outlay $180 $61 $51 $233 $60 $61 $63 $65
Intergovernmental $0 $0 $0 $0 50 50 50 $0
Debt Service $1,022 $963 $923 $862 $807 $757 $706 $667
Other Objects $659 $710 $681 $737 $766 $797 $829 $862
Total Expenditures $42,080 $44,606 $46,600 $46,475 $49,454 $52,047 $55,183 $58,153
Other Financing Uses
Operating Transfers- Out $1 $0 $0 50 50 50 50 $0
Advances- Out $32 $100 $109 $50 $50 $50 $50 $50
All Other Financing Uses 50 51 50 $0 50 $0 50 50
Total Other Financing Uses $33 $101 $109 $50 $50 $50 $50 $50
Total Expenditures and Other
Financing Uses $42,113 $44,707 $46,710 $46,525 $49,504 $52,097 $55,233 $58,203
Result of Operations (Net) $815 $409 ($2,182) $609 ($3,021) ($6,301) | ($10,877) | (812,944)
Balance July 1 $2,686 $3,501 $3,910 $1,728 $2,337 (3684) (86,984) | (817,861)
Cash Balance June 30 $3,501 $3,910 $1,728 $2,337 (3684) (36,984) | (8317,861) | (330,805)
Estimated Encumbrances June 30 $0 $0 $0 $0 $0 $0 $0 $0
Reservation of Fund Balance $0 $0 $0 $0 $0 $0 $0 $0
Unreserved Fund Balance June 30 $3,501 $3,910 $1,728 $2,337 ($684) (86,984) | ($17.861) | ($30,805)
Replacement / Renewal Levies
Property Tax — Renewal or
Replacement $0 $0 $0 $0 $1,352 $2,640 $2,732 $2,857
Cumulative Balance of
Replacement / Renewal Levy $0 $0 $0 $0 $1,352 $3,993 $6,726 $9,584
Fund Balance for Certifying
Contracts and Other Obligations $3,501 $3,910 $1,727 $2,337 $668 ($2,990) | ($11,135) | ($21,221)
New Levies
Property Tax — New' $0 $0 $0 $0 $1,050 $3,175 $4.353 $4,566
Cumulative Balance of New Levies $0 $0 $0 $0 $1,050 $4,226 $8.,580 $13,146
Unreserved Fund Balance June 30 $3,501 $3,910 $1,728 $2,337 $1,720 $1,236 ($2,554) ($8,075)

Source: Marysville Exempted Village School District and ODE
"This includes two renewals of existing levies.

By its nature, forecasting requires estimates of future events. Therefore, differences between
projected and actual revenues and expenditures are common as circumstances and conditions
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frequently do not occur as expected. At the time the forecast in Table 2-2 was developed, the
District was projecting a negative unreserved fund balance beginning in FY 2011-12, which
would grow to an over $21 million deficit in FY 2012-13 without new operating revenue.

The performance audit included a review of the assumptions that have a significant impact on the
forecast, such as general property tax, unrestricted and restricted grants-in-aid, personal services,
employees’ retirement and insurance benefits, purchased services, and supplies and materials.
AOS analyzed the District’s assumptions and methodologies and found that they were sound,
well-documented, and appropriate.

Expenditures

The allocation of resources between the various functions of a school district is one of the most
important aspects of the budgeting process. Given the limited resources available, operational
expenditures by function level should continually be evaluated and prioritized. Table 2-3
compares Marysville EVSD’s FY 2007-08 expenditures on a per pupil basis to the peer average.

Table 2-3: FY 2007-08 Expenditure per Pupil Comparison

Marysville EVSD Peer Average Difference
$ Per Percent $ Per Percent Per Percent

Total $ Student | of Total Total $ Student | of Total Student Difference
Administration $5,975,420 $1,145 11.8% $3,801,434 $944 10.7% $201 21.3%
Operations
Support $8,957,783 $1,716 17.7% $7,329,868 $1,820 20.6% ($104) (5.7%)
Staff Support $1,847,642 $354 3.7% $620,913 $148 1.7% $206 139.7%
Pupil Support $6,434,901 $1,233 12.7% $3,843,246 $946 10.8% $286 30.3%
Instruction $27,394,389 $5,248 54.1% | $19,910,300 $4,847 56.1% $401 8.3%
Total $50,610,135 $9,695 | 100.0% | $35,505,761 $8,705 100% $991 11.4%

Source: Ohio Department of Education, Expenditure Flow Model

As Table 2-3 shows, Marysville EVSD spent 11.4 percent more per pupil than the peer average
in FY 2007-08. Implementation of the recommendations in this performance audit would help
bring the District’s expenditures per pupil closer to with the peer average. The following is a
brief explanation of District spending:

. Administration: In FY 2007-08, Marysville EVSD spent approximately 21 percent more
per pupil than the peers. Aside from salary and benefit expenses, which represent 50.3
percent of Administration expenditures, the majority of these costs were associated with
services relating to the Office of the Superintendent, Offices of Building Principals, and
Office of the Treasurer, along with costs associated with the Director of Business
Services (see human resources). These expenditures do not relate directly to the
education of students. Instead, they encompass expenses relating to planning, research,
information services, staff services, and data processing. By implementing the
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recommendation to reduce clerical staff (see R3.1), the District could reduce its
administration expenditures to approximately $994 per student, which would be only 5.4
percent above the peer average.

. Operations Support: In FY 2007-08, Marysville EVSD’s operations support costs were
nearly 6 percent per pupil below the peer average. These expenditures are comprised of
salaries, wages, and benefits for the direction of maintenance, transportation, and the food
service operations (see facilities, transportation, and food service). Operations support
also includes facilities-related operations at the building and central office levels, as well
as any purchasing for the enterprise funds, the largest of which is the lunchroom
operation (see food service). The District should be commended for spending less than
the peer average on operations support.

. Staff Support: In FY 2007-08, Marysville EVSD spent nearly 140 percent more per
pupil than the peer average. Expenditures in this category are related to staff needs, such
as professional development, training, and tuition reimbursement. The majority of the
costs in this category were associated with instruction and curriculum development
services, instructional staff training services, and classroom support-special education
aides.

o Pupil Support: In FY 2007-08, Marysville EVSD’s pupil support expenditures were
approximately 30 percent per pupil above the peer average. These expenditures are
related to student needs outside of the classroom, such as guidance counseling, help in the
media center or library, guidance counseling, field trips, and psychological testing. The
majority of the costs in this category were associated with guidance services,
instructional staff- classroom support, and computer-assisted instruction services.

o Instruction: In FY 2007-08, Marysville EVSD spent approximately 8 percent more per
pupil on instruction than the peer average. This function includes costs for teachers,
teacher aides, and paraprofessionals, in addition to costs associated with instructional
materials such as computers, books and other supplies and materials that are used in the
classroom setting. These expenditures are directly related to the education of students.
The majority of these costs can be associated with regular instruction at the various
schools (elementary, middle, and high schools) and instruction of handicapped students.
The differences in expenditures between Marysville EVSD and the peer average can be
partially attributed to spending relating to Marysville EVSD’s special education program
(see human resources).

Table 2-4 compares Marysville EVSD’s five-year forecast expenditures to the peer average for
FY 2007-08. The five-year forecast includes only the District’s general, emergency levy, debt
service, and poverty based assistance (PBA) funds, while the EFM (see Table 2-3) includes all
spending on the education of students including permanent improvement, building, food service,
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special trust, and public school support funds, along with funds for several state and federal grant

programs.

Table 2-4: Five-Year Forecast Historical Expenditures Comparison

Marysville Dollars Per | Peer District | Dollars Per Difference Percent
FY 2007-08 EVSD Student Average Student Per Student Difference
Personnel Services $29,350,361 $5,623 | $20,036,323 $4,909 $714 14.5%
Employees' Retirement /
Insurance Benefits $10,786,414 $2,066 $6,976,706 $1,722 $344 20.0%
Purchased Services $3,633,111 $696 $3,771,528 $930 ($234) (25.2%)
Supplies and Materials $1,175,268 $225 $1,191,511 $299 (374) (24.8%)
Capital Qutlay $51,005 $10 $287,389 $68 ($58) (85.5%)
Intergovernmental $0 $0 $0 $0 0.0%
Debt Service $855,000 $164 $339,534 $91 §72 79.3%
Interest and Fiscal
Charges $68,030 §13 $77,180 $20 $7) (36.2%)
Other Objects $680,967 $130 $633,873 $154 ($24) (15.5%)
Total Expenditures $46,600,156 $8,927 | $33,271,111 $8,181 $746 9.1%

Source: Ohio Department of Education

As shown in Table 2-4, Marysville EVSD spent approximately 9 percent more per pupil than the
peer average in total five-year forecast expenditures. The District spent more than the peer
average on personnel services, employees’ retirement/insurance benefits, and debt service. The
majority of the debt service expenditures can be attributed to HB 264 projects. By implementing
the staff reductions recommended in human resources, the District will be able to bring its
expenditures in the personnel services and employees’ retirement/insurance benefits categories
closer to the peer average.
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Audit Objectives for the Financial Systems Section

The following is a list of the audit objectives used to evaluate the District’s financial
management practices:

o Does the District’s financial data appear to be valid and reliable?

. What has been the District's recent financial history?

o How do the District’s revenue and expenditures per pupil compare with peer districts?

o Does the District have comprehensive financial policies and procedures that meet GFOA

recommended practices?
o Do the District’s forecasting and budgeting processes meet leading practices?

o What is the likely financial position of the District based on the implementation of the
performance audit recommendations?

. Does the District report appropriate financial information to management and the
community?
o Has the District developed a strategic plan which links educational and operational plans

and meets leading practices?

o Does the District have a comprehensive purchasing policy and corresponding procedures
that meet leading practices?

o Does the District effectively manage payroll operations?

o Has the District established inventory controls over consumable supplies and materials
that meet leading practices?

AOS reviewed the reliability of data, the financial history, and revenue and expenditures in
comparison to peer district for background purposes. Marysville EVSD’s processes for
budgeting and forecasting, information sharing, and inventory controls were found to be
comparable to recommended practices.
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Recommendations

Planning

R2.1 Marysville EVSD should develop a longer-term strategic plan based on the goals
and strategies in its Continuous Improvement Plan (CIP) that links both educational
and operational goals to the District’s five-year forecast and budgetary decisions.
Once a comprehensive strategic plan is adopted and approved, Marysville EVSD
should assess all parts of the plan on an annual basis and amend its priorities, as
appropriate, to reflect changes in internal and external conditions.

Marysville EVSD has a Continuous Improvement Plan (CIP) which essentially functions
as its strategic plan. The CIP includes the District’s vision, mission, beliefs, and goals,
along with building level and departmental strategies for achieving those goals. The
District’s CIP goals include:

1. Improve Student Performance;
2. Enhance Internal and External Communication; and
3. Provide a Safe and Healthy Environment for all.

In the CIP, the District outlines the building level and departmental level action plans for
the year for achieving these three goals. The action plans consist of the following
elements:

. A SMART Goal: A goal that is Specific, Measurable, Achievable, Realistic, and

Time Bound (SMART);
o A spelling out of the steps that have to be followed to reach the SMART goal;
o A clarification of who will be responsible for making sure that each step is
successfully completed; and
o A time schedule for when each step must take place and how long it is likely to

take to achieve the goal.

According to Recommended Budget Practices on the Establishment of Strategic Plans
(GFOA, 2005), entities should develop a multi-year strategic plan that provides a long-
term perspective for services delivered and budgeting, thus establishing logical links
between authorized spending and annual goals based on identified needs, projected
enrollment, and revenues. Accordingly, entities should take the following actions when
developing strategic plans:

o Initiate the strategic planning process;
. Prepare a mission statement;
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. Assess environmental factors and critical issues;

o Agree on a small number of goals and develop strategies and action plans to
achieve them;

o Develop measurable objectives and incorporate performance measures;

. Approve, implement and monitor the plan; and

o Reassess the strategic plan annually.

North Union Local School District (Union County) and Westerville City School District
(Franklin County) are examples of school districts that have successfully developed long-
term strategic plans that link budgetary decisions and forecast projections to educational
and operational goals.

According to OAC 3301-35-03(A), a strategic plan guides the school district and key
stakeholders in the ongoing measurement of performance to assure adequate progress is
being made toward strategic goals and objectives. Strategic planning identifies short-and
long-range goals and the strategies necessary to achieve them. By maintaining a longer-
term strategic plan, Marysville EVSD can gain a better perspective on its future financial
needs and develop a more comprehensive approach to balancing its finances with its
educational mission. In addition, a strategic plan can serve as a tool to improve
communication between the District and community, provide direction for the Board, and
align planning and budgeting processes.

Internal Controls

R2.2 Marysville EVSD should enhance its financial management policies to include
elements of GFOA recommended practices. These policies should be tailored
specifically to the District and its operations. While the District has some financial
management policies in place, they lack certain elements of recommended practices.
Once the financial management policies are enhanced by adding elements of
recommended practices, the District should ensure that its financial and budgetary
practices are consistent with these policies.

The District has established financial management policies within its Board Policies,
which were developed based on a model provided through the Ohio School Boards
Association (OSBA). While the financial management policies are somewhat detailed,
they do not include all of the elements of leading practices recommended by the GFOA.?
According to GFOA, financial management policies should be an integral part of the
development of service, capital, and financial plans and the overall budgeting process. All
other adopted budgetary practices should be consistent with these policies. To ensure that

? Best Practices in Public Budgeting. Government Finance Officers Association (GFOA, 2000).
http://www.gfoa.org.
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its financial management practices follow recommended guidelines, Marysville EVSD
should consider enhancing its current policies to include elements of the following
GFOA-recommended practices:

o Use of One Time Revenue — A government should adopt a policy limiting the use
of one time revenues for ongoing expenditures. The District does not have a
policy in place addressing the use of one time revenue. By definition, one time
revenues cannot be relied on in future budget periods. A policy on the use of one
time revenues should explicitly define such revenues and provide guidance to
minimize disruptive effects on services due to non-recurrence of these sources.

o Use of Unpredictable Revenues - A government should identify major revenue
sources it considers unpredictable and define how these revenues may be used.
The District does not have a policy in place addressing the use of unpredictable
revenues. For each major unpredictable revenue source, the District should
identify those aspects of the revenue source that make the revenue unpredictable.
Most importantly, the District should identify the expected or normal degree of
volatility of the revenue source.

o Balance the Operating Budget - A government should develop a policy that
defines a balanced operating budget, encourages commitment to a balanced
budget under normal circumstances, and provides for disclosure when a deviation
from a balanced operating budget is planned or when it occurs.

o Contingency Planning - A government should have a policy to guide the
financial actions it will take in the event of emergencies, natural disasters, or other
unexpected events. While the District’s administrative guidelines address actions
that should be taken when enrollment fluctuates, other unexpected events such as
emergencies and natural disasters are not addressed. When emergencies or
unexpected events occur, having a policy that can be applied, or at least serve as a
starting point, for financial decisions and actions improves the ability of a
government to take timely action and aids in the overall management of such
situations.

o Stabilization Fund - A government should develop policies to guide the creation,
maintenance, and use of resources for financial stabilization purposes.

By enhancing its current financial management policies to include elements of GFOA-
recommended practices, the District could better manage its limited resources and help
ensure consistency in financial practices. Such policies can also help the District operate
more smoothly, can be used as a tool for financial decision making, and can improve the
ability of the District to take timely action when unexpected events occur. In addition,
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strong financial policies aid in the overall management of the budget and achievement of
the District’s long-range goals.

R2.3 Marysville EVSD should consolidate its current ethics policies into one overarching
ethics policy which contains all elements of leading practices suggested by the Ohio
Ethics Commission (OEC). The policy should require all administrators and staff,
including financial staff, to conduct themselves in a manner that avoeids favoritism,
bias, and the appearance of impropriety. Once adopted, the policy should be
distributed and discussed with all administrators and staff. Each staff member
should sign a form acknowledging their receipt and understanding of the ethics
policy. The policy should also be posted on the District’s website so it is readily
available.

Marysville EVSD has several ethics-related policies in place which apply to Board
members, financial staff, and general personnel. These policies address issues such as
conflicts of interest, staff conduct, staff participation in political activities, staff gifts and
solicitations, and financial ethics. However, the District’s ethics policies lack some of the
elements of leading practices recommended by the OEC and District employees are not
required to sign an ethics policy acknowledgement form. Although there is not any
evidence of unethical behavior among administrators or staff, consolidating the District’s
ethics-related policies into one comprehensive policy will help ensure that employees are
aware of the guidelines for appropriate behavior when acting on behalf of the District.

According to the OEC sample ethics policy’ for local governments, officials and
employees must, at all times, abide by the protections to the public embodied in Ohio’s
ethics laws. These laws are codified in ORC Chapters 102 and 2921, and have been
interpreted by OEC and various Ohio courts. A copy of these laws should be provided to
employees and their receipt acknowledged, as required in ORC § 102.09(D). OEC
recommends the ethics policy prohibit employees from the following:

o Soliciting or accepting employment from anyone doing business with the
[district];

o Using his or her public position to obtain benefits for himself/herself or a family
member;

o Holding or benefiting from a contract with, authorized by, or approved by, the
[district];

o During public service, and for one year after leaving public service, representing

any person, in any fashion, before any public agency, with respect to a matter in

* The Ohio Ethics Commission’s sample ethics policy for local government officials can be found online at:
http://www.ethics.ohio.gov/ModelEthicsPolicy localagencies.html
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R2.4

which the official or employee personally participated while serving with the
[district]; and

o Using, or authorize the use of, his or her title, the name of the [district], or [the
district’s acronym], or the [district]’s logo in a manner that suggests impropriety,
favoritism, or bias by the [district] or the official or employee.

By creating a single, comprehensive ethics policy that meets leading practices, the
Marysville EVSD can ensure that all staff members, particularly those entrusted with
District funds, are aware that they are to conduct themselves in a manner that avoids
favoritism, bias, and the appearance of impropriety. After the Board adopts a revised
ethics policy, it should have staff read and sign the policies to acknowledge their
understanding of the Board’s expectations.

Marysville EVSD should develop a comprehensive purchasing manual, which
incorporates all existing internal controls used during the purchasing process,
including a policy requiring timely payments. Furthermore, the procedures in the
manual should periodically be reviewed to determine whether they are being
consistently followed and if they are still relevant to the District’s operations.

Marysville EVSD has written purchasing policies in place which address issues such as
petty cash accounts, bidding, local purchasing, cooperative purchasing, credit card use,
payment procedures, and cash in school buildings. In addition, representatives from the
Treasurer’s Office meet with teachers at the beginning of each year to explain purchasing
processes. The Treasurer’s Office also trains department heads on how to enter
requisitions, which are reviewed by the principals and approved by the Treasurer.
However, Marysville EVSD does not have a formal procedures manual in place that
documents processes and supports the Treasurer’s Office annual training.

In addition, the District also does not have written purchasing policies specifically
pertaining to timely payments or taking advantage of vendor discounts. However, checks
are written every week and the Receiving Center staff reviews the files on a biweekly
basis to make sure everything that needs to be paid is up to date. Furthermore, at the end
of the fiscal year, all outstanding purchase orders are reviewed by the Treasurer’s Office
to ensure that no payments were missed. A test of the District’s purchase orders did not
reveal any late payments or missed vendor discounts.

While policies establish what an organization requires, procedures describe how policies
will be carried out or implemented. According to Introduction to Public Procurement
(The National Institute of Governmental Purchasing (NIGP, 2009), procedures manuals
are written in detail and intended not just to provide guidance but also to set out the
forms, process requirements, and steps for each procurement action. A procedures
manual is best structured in exactly the same sequence as the procurement cycle,
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detailing each step in the process and showing the forms to be used, the information
required, and the standard length of time necessary to complete any step in the process.
This facilitates operational planning and provides benchmarks for monitoring the process.
Procedures manuals should be tailored to meet agency requirements and, at a minimum,
should include:

o Procurement goals, objectives, and responsibilities;

o Step-by-step outline of the procurement process, including the processing of
requisitions, solicitations, bid evaluation and awards, preparation and issuance of
purchase orders and contracts, follow-up, and contract administration;

o Guidelines and steps for client departments for preparing procurement
requisitions, developing specifications, receiving and inspection, and reporting
and documenting vendor performance;

. Step-by-step outline of the property and supply management programs, including
inventory control and management and the transfer or disposal of surplus
property;

o Other special procedures, such as a description of a cooperative purchasing

program, how to process invoices for payment and how to process call-ups
against term contracts and blanket purchase orders; and

. Listing of the important forms used in the procurement process, instructions to
bidders and general conditions governing contracting, and a glossary of
procurement terms used in the manual.

According to Extension of Federal Prompt-Pay Requirements to State and Local
Governments (GFOA, 1989), timely payment of invoices is an important financial
management practice that can save governments money. By carefully timing payments so
there are neither late nor early payments, a government can take advantage of discounts,
avoid penalties, and maximize return on short-term investments. Furthermore, prompt bill
paying reduces vendor costs which, in turn reduces government procurement costs.

The purchasing manual should be written for the guidance of both the procurement staff
and those people in other departments who are charged with initiating requisitions. It is
good practice to make direct reference to, and in some cases include a copy of, the
enabling regulation or policy in a procedures manual. Procedures manuals sometimes
include process flow charts to graphically portray the flow of forms and information
through the procurement process.

Some Ohio school districts have developed procedures manuals to guide staff through the
purchasing process and ensure regulations and district policies are adhered to. For
example, Miami East Local School District (Miami County) has a requisition and
purchase order handbook that includes references to ORC statutes for purchase order
authorization; detailed procedures for preparing purchase orders, emergency purchases,
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and creating and managing online requisitions; USAS coding definitions; and sample
forms. Elyria City School District (Lorain County) has a finance and purchasing manual
that includes purchasing procedures; detailed instructions for using purchase orders;
records retention policies; basic accounting instructions; a listing of funds; instructions
for dealing with petty cash; and a listing of staff responsibilities and contact information.

While some of the items recommended by NIGP are present in existing policies,
Marysville EVSD does not have a formal procedures manual in place to guide employees
through the requisition and purchasing process. The Board, Treasurer, and
Superintendent could clarify the District’s official position on purchasing practices and
improve both the consistency and the accountability of those practices by developing,
approving, and distributing a purchasing manual. Furthermore, by developing written
policies and procedures for timely payments and taking advantage of vendor discounts,
the District could potentially save money while reducing the risk of incurring late fees
and charges. Moreover, including those policies and procedures in its purchasing manual
will ensure that employees are aware of the District’s expectations for timely payments.

Marysville EVSD should update its bidding policies and guidelines to include
provisions for monitoring contracts, performance requirements, and detailed
information about the request for proposal (RFP) process. By including these
provisions in its bidding policies and guidelines, Marysville EVSD can ensure
proper internal controls exist over the contracting process and enhance
accountability for selected vendors. Furthermore, by including these provisions in
its bidding policies and guidelines, the District can ensure that vendors are aware of
the bidding process and performance expectations, which should allow any
contract-related problems to be quickly identified and resolved. Lastly, the bidding
policies and guidelines should be included in the District’s purchasing manual (see
R2.4).

Marysville EVSD has a bidding policy in place that meets the requirements established by
ORC § 3313.46, which requires a competitive bidding process for purchases above
$25,000. In addition, it is the policy of the Marysville EVSD Board of Education that
price quotations will be solicited for items not subject to formal bid requirements. While
the District’s policy incorporates the majority of elements of leading practices suggested
by the National State Auditors Association (NSAA), it does not contain provisions for
performance requirements, the request for proposal (RFP) process, or contract
monitoring.

According to Contracting for Services (NSAA, 2003), governments should develop
policies and procedures for the procurement of contracted services. These policies and
procedures should include the following elements:
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o Performance Requirements - Once the decision to contract has been made, the
agency should develop performance requirements that will hold vendors
accountable for the delivery of quality services.

o Request for Proposal Process (RFP) - The decision to issue a request for
proposal commits an agency to a formal process based on fair and open
competition and equal access to information.

o Monitoring - Contract monitoring is an essential part of the contract process.
Monitoring should ensure that contactors comply with contract terms,
performance expectations are achieved, and any problems are identified and
resolved. Without a sound monitoring process, the contracting agency does not
have adequate assurance it will receive what it contracts for.

Policies and procedures surrounding contracted services can be useful to help ensure
efficient, effective, and accountable vendors are selected. Furthermore, policies and
procedures help ensure consistent application of appropriate internal controls during the
procurement process.

Marysville EVSD should revise its credit card policy to include all elements of
GFOA recommended purchasing card practices. A revised policy will help ensure
proper internal controls over credit card use and help promote accountability in the
procurement process. The revised credit card policy should be included in the
District’s purchasing manual (see R2.4) and be communicated to all employees
authorized to make credit card purchases on behalf of the District.

Marysville EVSD has 31 bank credit cards which can be used for conferences and online
purchases. One card has a $150,000 credit limit, one has an $8,000 credit limit, and the
remaining 29 cards have $5,000 credit limits. Only principals and administrators have
District-issued credit cards. These individuals must sign an acknowledgement form
which identifies permissible uses before using the cards.

The Treasurer’s Office has an American Express card which can be used for worker’s
compensation payments and expenses related to the foreign exchange program. Through
use of this card for worker’s compensation payments, the District has earned $3,000
worth of points to use for supplies and materials. The Transportation Department also has
a gas card which is only used for long distance trips. Finally, the District has store credit
cards which are kept in the Treasurer’s Office. Individuals must sign cards out and use
the District’s tax identification card for any purchases. An individual must have a
purchase order to use the store cards and must bring back the card and the receipt.
Marysville EVSD’s credit card policy incorporates some elements of recommended
practices, such as guidelines on appropriate uses, procedures for handling disputes and
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unauthorized purchases, and segregation of duties. However, the District’s credit card
policy does not include all elements of recommended practices.

According to, Purchasing Card Programs (GFOA, 2003),* if not properly monitored, the
issuance of purchasing cards or credit cards to employees could result in internal control
issues or abuse. In order to ensure its credit card policy includes all elements of
recommended practices, the District should amend its policy to address the following
areas:

Spending and transaction limits;

Written requests for higher spending levels;

Recordkeeping requirements;

Clear guidelines on the appropriate uses of purchasing cards;

Guidelines for making purchases by telephone, fax, or Internet; and

Procedures for card issuances and cancellation, lost or stolen cards, and employee
termination.

According to Best Practices (AOS, Winter 2004),” appropriate policies and procedures
pertaining to credit card use will undoubtedly reduce the risks associated with purchasing
programs, and help protect against abuse while promoting employee accountability.
Without a comprehensive credit card use policy, the District has an increased risk of
misuse and abuse of District funds.

Payroll

R2.7 Marysville EVSD should enhance its payroll policies and develop written
procedures to improve its internal controls. Furthermore, the policies and
procedures should be updated as payroll processes change and be included in a
payroll manual or checklist. Updated procedures for all payroll functions will help
ensure the accuracy and efficiency of the payroll process.

The District’s payroll processes are governed by its Board Policies. However, the
District’s payroll policies are general in nature and are not accompanied by detailed
procedures that contain all of the elements of internal controls recommended by leading
practices.

According to Recommended Practices- Enhancing Management Involvement with
Internal Control (GFOA, 2004),6 government entities should maintain clearly

Y hstpfiwww.gfoaorg/
> www.auditor.state. oh,us
® http://www.gfoa.org/downloads/caafrmanaginternalcontrol.pdf.
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R2.8

documented internal control policies over all program areas, which includes the payroll
process. Internal controls should be evaluated periodically to ensure that those procedures
are adequately designed to achieve their intended purpose, have actually been
implemented, and continue to function as designed. Evaluations should also encompass
the effectiveness and timeliness of the entity’s response to potential control weaknesses.
Furthermore, Assessing Internal Controls in Performance Audits (GAO, 1990)
recommends a government entity’s system of internal controls be clearly documented and
address the following issues:

Recording of transactions and events;
Execution of transactions and events;
Separation of duties;

Supervision; and

Access to and accountability for resources.

Although Marysville EVSD has several payroll policies in place, those policies lack
detailed procedures pertaining to the appropriate level of instruction and internal controls.
Without documented procedures in these areas, the District risks payroll errors and,
potentially, misuse or abuse of resources. By maintaining appropriate internal controls
over payroll operations, the District can promote accountability within the payroll
function, while reducing the risk of possible error.

Marysville EVSD should formally document its time and attendance policies and
procedures and ensure that approriate internal controls are in place. The policies
and procedures should be included in the District’s Board Polices and
communicated to all District employees. Written time and attendance policies would
strengthen Marysville EVSD’s controls over this process, while decreasing the risk
of inaccurate reporting and potential leave abuse. These policies should be included
in a payroll manual and be reviewed on an annual basis or as processes change.

The Treasurer stated that a computerized system is used to track time and attendance for
all non-transportation employees. Transportation employees have limited access to
computers during the work day therefore they use a time clock to track their time and
attendance. Although the District has time and attendance processes and corresponding
internal controls that meet the majority of best practices, these processes are not formally
documented in the District’s Board Policies.

According to Maintaining Effective Control over Employee Time and Attendance
Reporting (GAO, 2003), control activities should provide reasonable assurance that (1)
time and attendance transactions are properly authorized and approved and (2) time and

7 http://archive.gao.gov/t2pbat9/142503.pdf.
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attendance information is accurately and promptly recorded and retained. Furthermore,
government entities should have a well-defined organizational structure and flow of time
and attendance information with clearly written and communicated policies and
procedures setting forth the responsibilities of employees, timekeepers, supervisors, and
others regarding recording, examining, approving, and reporting time and attendance
information.

Formal, written policies and procedures can effectively ensure that appropriate internal
controls exist over Marysville EVSD’s time and attendance processes. These policies and
procedures can also help promote accountability and accuracy of employee records, while
reducing the risk of possible error or abuse of leave.

Five-Year Forecast

R2.9

Marysville EVSD should implement the performance audit recommendations
contained in this audit, with an emphasis on accomplishing those with financial
implications for FY 2009-10. If fully implemented, these recommendations should
offset projected deficits through FY 2011-12. However, if projections hold true and
the District does not obtain additional revenue, further reductions in educational
staff will be necessary beginning in FY 2010-11 in order to avoid a deficit at the end
of the five-year forecast period (see also R3.4). Finally, Marysville EVSD should
update its five-year forecast on a regular basis or whenever material changes in
assumptions are made or unanticipated events occur.

By implementing the performance audit recommendations, including those subject to
negotiation, Marysville EVSD should be able to maintain a positive fund balance through
FY 2012-13. However, without new money or additional savings, significant changes and
reductions in education services will be required. Table 2-5 demonstrates the impact of
the recommendations on the five-year forecast ending fund balances, assuming the
recommendations are fully implemented and no savings or additional revenue is obtained.
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Table 2-5: Five-Year Forecast with Recommendations (in 000’s)

Actual Forecasted
FY FY FY FY FY FY FY FY

2005-06 | 2006-07 | 2007-08 [ 2008-09 | 2009-10 | 2010-11 | 2011-12 | 2012-13
Revenue:
General Property Tax (Real Estate) $14,388 $15,647 | $15,632 [ $17,861 $18,025 $17,525 $18,274 | $19,188
Tangible Personal Tax $10,621 $8,268 $5,906 $3,533 $1,620 $1,503 $1,503 $1,503
Unrestricted Grants-in-Aid $13,456 $13,974 $15,057 $15,464 $17,427 $18,150 $18,976 $19,234
Restricted Grants-in-Aid $186 $244 $238 $232 $241 $247 $250 $250
Property Tax Allocation $1,918 $4,578 $5,276 $7,920 $7,360 $6,311 $3,134 $2,834
All Other Revenues $1,509 $1,484 $1,548 $1,519 $1,375 $1,544 $1,621 $1,702
Total Revenues $42,080 | $44,198 | $43,659 | $46,532 | $46,050 | $45,282 | $43,760 | $44,714
Total Other Financing Sources $847 $917 $868 $601 $433 $514 $595 $545
Total Revenues $42,928 $45,116 $44,527 $47,134 $46,483 $45,796 $44,355 $45,259
Expenditures:
Personal Services $26,194 | $28,010 | $29,350 | $28,676 | $30,499 | $31,967 | $34,043 | $35,926
Employees' Retirement/Insurance Benefits $9,561 $10,510 | $10,786 | $10477 | $11,367 | $12,079 $12,958 $13,815
Purchased Services $3,394 $3,191 $3,633 $3,975 $4,115 $4,421 $4,589 $4,764
Supplies and Materials $1,068 $1,160 $1,175 $1,514 $1,838 $1,963 $1,992 $2,052
Capital Qutlay $179 $60 $51 $232 $59 $61 $63 $65
Debt Service:
Debt Service $1,021 $963 $923 $861 $807 $756 $706 $666
Other Objects $659 $709 $680 $736 $766 $796 $828 $861
Total Expenditures $42,080 | $44,606 | $46,600 | $46,475 | $49,454 | $52,046 | $55,182 | $58,153
Other Financing Uses
Operational Transfers-Out $1 $0 $0 $0 $0 $0 $0 $0
Advances-Out $31 $100 $109 $50 $50 $50 $50 $50
All Other Financing Uses $0 $1 $0 $0 $0 $0 $0 $0
Total Other Financing Uses $33 $100 $109 $50 $50 $50 $50 $50
Performance Audit Recommendations $0 $0 $0 $0 $3,708 $5,683 $5,819 $6,045
Total Expenditures and Other Financing
Uses $42,113 $44,706 $46,709 $46,525 $45,795 $46,413 $49,413 $52,157
Result of Operations (Net) $815 $409 | ($2,181) $609 $688 ($617) | ($5,058) | ($6,898)
Balance July 1 $2,685 $3,500 $3,909 $1,727 $2,337 $3,025 $2,407 | (82,650)
Cash Balance June 30 $3,500 $3,909 $1,727 $2,337 $3,025 $2,407 | ($2,650) | (8$9,548)
Fund Balance June 30 for Certification of
Appropriations $3,500 $3,909 $1,727 $2,337 $3,025 $2,407 | (82,650) | (89,548)
Property Tax - Renewal or Replacement $0 $0 $0 $0 $1,352 $2,640 $2,732 $2,857
Cumulative Balance of
Replacement/Renewal Levies $0 $0 $0 $0 $1,352 $3,993 $6,726 $9,584
Fund Balance June 30 for Cert. of
Contracts, Salary, Other Obligations $3,500 $3,909 $1,727 $2,337 $4,377 $6,401 $4,075 $35
Unreserved Fund Balance June 30 $3,500 $3,909 $1,727 $2,337 $4,377 $6,401 $4,075 $35

Source: AOS and Marysville EVSD
Note: Numbers will vary due to rounding

Table 2-5 shows that by implementing all the recommendations in the performance audit, it
would be possible for Marysville EVSD to avoid a deficit during the entire five-year forecast
period. Table 2-6 summarizes the cost savings associated with the recommendations contained
within the performance audit. Some recommendations and the associated savings are dependent
on the outcome of collective bargaining negotiations. Some recommendations are necessary to
avoid the projected deficit and would place Marysville EVSD with fewer staff than other high
performing, low cost districts.
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Table 2-6: Summary of Financial Implications

| FY 2009-10 | FY 2010-11 | FY 2011-12 | FY 2012-13

Not Subject to Negotiations

Human Resources

R3.1 Eliminate 24 FTE office/clerical staff $811,000 $833,000 $857,000 $880,000
R3.2 Eliminate 12 FTE regular teacher positions $761,000 $782,000 $804,000 $826,000
R3.3 Eliminate 10 FTE education service
personnel teachers $742,000 $763,000 $784,000 $806,000
R3.4 Eliminate an additional 9 ESP or regular
teachers $0 $761,000 $783,000 $804,000
R3.6 Reduce extracurricular expenditures $198,000 $198,000 $198,000 $198,000
R3.12 Eliminate 28 FTE teacher aide positions $0 $829,000 $852,000 $876,000
Facilities
R4.5 Delay planned opening of middle school $0 $522,000 $508,000 $524,000
Transportation
R5.1 Reduce five buses $164,000 $166,000 $167,000 $169,000
Food Service
R6.1 Allocate all food service related expenditures
to the Food Service Fund $63,000 $65,000 $68,000 $71,000
Cost Savings Not Subject to Negotiation $2,739,000 84,919,000 35,021,000 35,154,000
Subject to Negotiation
Human Resources
R3.5 Limit future wage increases to 1 percent $690,000 $485,000 $519,000 $612,000
R3.7 Increase employee health insurance
contribution rates to 15 percent $89,000 $89,000 $89,000 $89,000
R3.8 Reduce dental insurance premium rates to
SERB average and increase employee
contributions to 15 percent $175,000 $175,000 $175,000 $175,000
R3.8 Increase employee vision insurance
contribution rates to 15 percent $15,000 $15,000 $15,000 $15,000
Cost Savings Subject to Negotiation $969,000 $764,000 $798,000 $891,000
Total Cost Savings from Performance Audit
Recommendations $3,708,000 $5,683,000 $5,819,000 $6,045,000

Source: Performance audit recommendations

Note Savings are rounded to the nearest thousand. Total savings reported in the revised forecast may vary due to

rounding.

Note See the food service section for information regarding the financial impact of the performance audit

recommendations on the Food Service Fund.
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Human Resources

Background

This section of the performance audit focuses on certain human resource (HR) functions in the
Marysville Exempted Village School District (Maryville EVSD or the District), including
staffing levels, salary and benefit costs, negotiated agreements, human resource management,
board operations, retirement incentives, special education costs, and student achievement
programs. The purpose of this section is to analyze how the District performs HR functions and,
where opportunities exist, develop recommendations to improve efficiency and business
practices. The District’s HR functions were evaluated against leading practices, industry
standards, the Ohio Revised Code (ORC), the Ohio Administrative Code (OAC), and selected
peer districts." Leading practices and industry standards were drawn from various sources
including the Ohio Department of Education (ODE), the Society for Human Resource
Management (SHRM), the National Education Association (NEA), the Government Finance
Officers Association (GFOA), and the State Employment Relations Board (SERB).

Organizational Structure

Marysville EVSD human resources functions are overseen by several administrators, including
the Superintendent, Treasurer, Interim Assistant Superintendent, and HR Specialist. In the past,
many HR functions were overseen by the Assistant Superintendent, who retired. Rather than
replacing this person, the District chose to economize by redistributing the duties among existing
administrators, with many duties apportioned between the Treasurer’s Office and a building
principal who is also serving as Interim Assistant Superintendent. The District also replaced an
HR position with an experienced HR Specialist who took on more of the HR functions.

The Superintendent negotiates union contracts and maintains personnel files. The Treasurer’s
Office is responsible for maintaining salary and benefit information for each employee,
processing payroll, and administering health insurance benefits. The Interim Assistant
Superintendent and HR Specialist are responsible for the employee recruitment and hiring
process for certificated and classified employees, respectively, with all final interviews done by
the Superintendent.

' The peers include: Chardon LSD (Geauga County), Cloverleaf LSD (Medina County), Green LSD (Summit
County), Highland LSD (Medina County), Lebanon CSD (Warren County), Little Miami LSD (Warren County),
Miamisburg CSD (Montgomery County), Perry LSD (Stark County), Southwest Licking LSD (Licking County), and
Wadsworth CSD (Medina County).
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Staffing

Table 3-1 compares Marysville EVSD’s FY 2008-09 staffing levels with the peers on a FTE and
a per-1,000 student basis. The per-1,000 student comparison mitigates differences in staffing
levels caused by differences in the sizes of the peers.

Table 3-1: Staffing Comparison Summary

FTEs FTEs per 1,000 Students
Marysville Peer Marysville Peer

Classification EVSD Average | Difference EVSD Average | Difference
Administrative Personnel ' 24.0 21.3 2.7 4.8 5.4 (0.6)
Office/Clerical 59.7 27.6 32.1 11.9 7.0 4.9
Classroom Teachers * 230.1 179.3 50.8 45.8 45.0 0.8
Special Education Teachers 57.0 34.0 23.0 11.3 8.5 2.8
Education Service Personnel * 46.3 28.4 17.9 9.2 7.2 2.0
Other Certificated Staff 15.0 20.7 5.7 3.0 5.6 (2.6)
Teacher Aides 41.0 29.0 12.0 8.2 7.1 1.1
Other Technical/Professional

Staff * 13.0 7.0 6.0 2.6 1.7 0.9
Other Student Services ’ 22.8 14.1 8.7 4.5 3.5 1.0
Operations 104.8 107.4 (2.6) 20.9 27.3 (6.4)
Total Staffing 613.7 468.8 144.9 122.2 118.4 3.8

Source: Marysville EVSD payroll information as of January 2009 and peer 2008 EMIS staffing reports.

' Administrative Personnel includes district administrators and professional staff with District-wide responsibilities
such as legal, public relations, personnel, and planning.

? Office/Clerical includes all office and clerical staff including school building and Treasurer’s Office personnel;
plus any professional or technical staff performing clerical functions.

? Classroom teachers include regular and vocational teachers and permanent substitutes.

* Education service personnel include ESP teachers, counselors, librarians, registered nurses, social workers, and
visiting teachers.

> Other certificated staff includes curriculum specialists, remedial specialists, tutor/small group instructors, and other
professionals.

® Other technical/professional staff includes library aides, computer support staff, and other professional staff.

" Other student services include student services staff less counselors, registered nurses, social work staff, and
visiting teachers.

Table 3-1 shows that Marysville EVSD has above-average staffing levels in the following
categories: office/clerical (see R3.1), classroom teachers (see R3.2), special education teachers
(see Table 3-2), education service personnel (R3.3), teacher aides (see R3.11), other
technical/professional staff, and other student services. The other technical/professional staff and
other student services classifications represent only 1.6 percent and 3.6 percent of total District
salaries, respectively. Consequently, the opportunity for savings in these areas is limited, and
their staffing levels will not be assessed in detail. Moreover, other student services are more
likely than other categories to include privately contracted services, services shared with other
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districts, or services obtained through an educational service center. Thus, staffing levels may not
provide accurate comparisons among districts as to the level of personnel actually working in
this category. Operations staffing levels are assessed separately in the transportation, facilities,
and food service sections.

Compensation

District employees receive compensation through salaries and wages, as well as through the
Board picking up a portion of their retirement contributions. Marysville EVSD contributes 4.75
percent of each employee’s salary toward their required retirement contribution. In FY 2005-06,
the Treasurer conducted a cost-benefit analysis which compared the impact of providing all
employees with an additional 2.75 percent in retirement pickup or an equivalent increase in
salary. The analysis showed that increasing the retirement pickup resulted in only a 2.61 percent
increase In net cost to the District, because it would not affect Medicare and workers’
compensation payments. This approach enabled the District to minimize its liability costs while
increasing the employees’ net pay. Therefore, in FY 2006-07, the District increased the
retirement pickup from 2.00 to 4.75 percent for steps 0 through 19. Additionally, the District
added a step increase of 2.5 percent to the salary schedule at 27 years of experience, enabling
these employees to earn higher salaries for the purpose of calculating their pensions (pension
payments are based on the retiree’s three highest annual salaries). To offset the salary increase at
27 years, the District reduced the retirement pickup back to 2.0 percent for the remainder of the
schedule. In FY 2008-09, the District was not able to provide any negotiated wage increases due
to budget constraints.

Table 3-2 shows average salaries and salary cost per student for selected categories of personnel.
For the purposes of this performance audit, Marysville EVSD’s average salaries shown in Table
3-2 were adjusted to include the retirement pickup. Retirement pick up is not reported in EMIS
because it is not included in the District’s base salaries.

Salary cost per student reflects the total amount spent on salaries and therefore, takes into
account both the average salaries and the number of staff. For example, a category may have
lower average salaries but a higher salary cost per student, indicating that the District has more
staff in that category relative to the peers.
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Table 3-2: Average Salaries and Salaries per Student Comparison

Average Salaries Salaries per Student
Marysville Peer Percent | Marysville Peer Percent
Classification EVSD Average | Difference EVSD Average | Difference
Administrative Personnel ' $82,435 $77,349 6.6% $394 $413 (4.6%)
Office/Clerical * $27,051 $28,852 (6.2%) $321 $203 58.1%
Classroom Teachers * $54,387 $54,162 0.4% $2,491 $2,437 2.2%
Special Education Teachers $54,083 $52,144 3.7% $614 $435 41.1%
Education Service
Personnel * $57,311 $59,186 (3.2%) $528 $424 24.5%
Other Certificated Staff ° $59,339 $42,484 39.7% $177 $193 (8.3%)
Teacher Aides $21,074 $17,846 18.1% $172 $129 33.3%
Other Technical/
Professional Staff ¢ $40,014 $27,705 44.4% $104 $41 153.7%
Other Student Services ’ $43,186 $43,834 (1.5%) $196 $127 54.3%
Operations $26,039 $20,493 27.1% $543 $540 0.6%
Source: Marysville EVSD payroll information as of January 2009, 2008 EMIS staffing and student enrollment
reports.

' Administrative Personnel includes district administrators and professional staff with District-wide responsibilities
such as legal, public relations, personnel, and planning.

2 Office/Clerical includes all office and clerical staff including school building and treasurer office personnel; plus
any professional or technical staff performing clerical functions.

3 Classroom teachers include regular and vocational teachers and permanent substitutes.

* Education service personnel include ESP teachers, counselors, librarians, registered nurses, social workers, and
visiting teachers.

> Other certificated staff includes curriculum specialists, remedial specialists, tutor/small group instructors, and other
professionals.

® Other technical/professional staff includes library aides, computer support staff, and other professional staff.

" Other student services include student services staff less counselors, registered nurses, social work staff, and
visiting teachers.

As shown in Table 3-2, Marysville EVSD has above average salary costs per student in the
following classifications: office/clerical (see R3.1), classroom teachers (R3.2), special education
teachers, education service personnel (see R3.3), teacher aides (R3.11), other
technical/professional staff, and other student services. An additional analysis was conducted to
compare special education teacher salary costs per student with the peers on a per special
education basis. Marysville EVSD’s salary cost per special education student of $3,967 was
below the peer average of $4,007.

In addition, AOS compared salary schedules for Marysville EVSD with those of similar school
districts in the same geographical area in order to account for market forces within the region
that may influence compensation levels. In general, Marysville EVSD’s salary schedules
provided higher levels of compensation than the similar districts in the area. However, District
officials believe that Marysville EVSD competes for staff against a different group of area
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districts located around Columbus, which are considered wealthier and consequently able to pay
higher salaries than the similar districts identified by AOS. A more comprehensive discussion of
these comparisons and a recommendation on compensation levels are contained in R3.5.

Benefits

Reducing its medical insurance costs has been an area of focus for Marysville EVSD, which in
FY 2008-09 constituted 83.9 percent of its overall insurance costs. With assistance from a local
firm specializing in employee benefits and medical management practices, the Treasurer was
able to propose and implement a VEBA plan. A VEBA is a voluntary employees’ beneficiary
association authorized by § 501(c)(9) of the Internal Revenue Code, and is a special type of tax-
exempt trust vehicle which provides employee benefits. The VEBA acts as a health
reimbursement arrangement (HRA) that enables the District to make tax-free contributions into a
trust, which can then be used to pay or reimburse eligible out-of-pocket health care costs and
premiums. This approach has enabled the District to offer three high-deductible medical
insurance plans, with each plan providing varying levels of coverage and out-of-pocket
maximums. By implementing high-deductible medical insurance plans and continually exploring
opportunities for savings, the District has managed to achieve insurance expenditure levels in FY
2008-09 that are 22.1 percent lower than the amount it would spend if its premium rates and
employee contributions were at the averages compiled by SERB for the Columbus region® for
FY 2007-08.

Table 3-3 shows the comparison between the premiums paid for Marysville’s three health plans
and the SERB average premiums for the Columbus region.

Table 3-3: Medical Insurance Premium Comparison

Single Family
MEVSD Plan A $425.18 $1,070.28
MEVSD Plan B $360.37 $944.39
MEVSD Plan C $324.71 $834.37
SERB Average for the Columbus Region ' $465.22 $1,244.01

Source: Marysville EVSD FY 2008-09 premiums and the SERB 2007 Health Insurance Report.
' SERB 2007 premium rates were increased 6.5 percent for 2008,

Based on FY 2008-09 medical insurance premiums and contribution rates, the District spent
approximately $3.9 million on medical insurance benefits. If the District operated with premium
and contribution rates in line with the SERB averages for the Columbus region, the District
would have spent approximately $4.8 million. Innovative approaches, such as consulting with an

? SERB includes the following counties in the Columbus region: Crawford County, Delaware County, Fairfield
County, Fayette County, Franklin County, Knox County, Licking County, Madison County, Marion County,
Morrow County, Pickaway County, Pike County, Richland County, Ross County, Scioto County, Union County,
and Wyandot County.
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outside specialist and implementing tools such as a VEBA plan, have allowed the District to save
$872,000 annually compared with the SERB benchmarks. The District also offers incentives for
employees who decline District-sponsored medical insurance for themselves and/or their
spouses. However, it may be possible for the District to realize additional savings (see R3.6)
through increased cost sharing.

Marysville EVSD also provides dental and vision insurance for its employees. The District could
experience additional savings by seeking lower cost dental premiums and implementing
employee cost sharing for dental and vision insurance (see R3.7).

Collective Bargaining

Marysville EVSD’s certificated employees are covered under the collective bargaining
agreement between the Marysville Education Association (MEA) and the Marysville Exempted
Village School District Board of Education, effective July 1, 2007 through December 31, 2008
(the District extended the contract after its expiration date). MEA represents certificated/licensed
employees such as teachers, guidance counselors, nurses, Title I teachers, etc. The classified
employees are not represented by a union and are governed under the District’s classified
employee handbook. As part of the performance audit, certain contractual and employment
issues were reviewed and compared with similar districts in the area and State minimums. Areas
of analysis included common contractual provisions such as maximum sick leave accrual and
severance payout, number of vacation days, and number of paid holidays (see R3.8).

Human Resource Management

Although the District does not maintain formal documentation for major components of human
resource management, such as staffing and employee recruitment plans (see R3.9), it has
effectively solicited employee and community feedback and has developed job descriptions that
meet leading practices.

The District has developed specific and detailed job descriptions. The detailed job descriptions
were developed as part of the District’s transitional work program. The Director of Business
Services stated that, in order to help injured employees return to work, the District enhanced
employee job descriptions to include essential job tasks, which include actions performed and the
postures, frequency, and duration of the actions, physical job demands, and suggested work and
non-work capabilities. This enables an injured employee’s physician to review the physical
demands of the job and select or recommendation tasks the employee may complete while
recovering.
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Board Operations

The operations of the Marysville Exempted Village Board of Education were reviewed to ensure
that Board members receive training and that the Board’s policies are relevant, clearly define the
roles and responsibilities of the Board, and are adhered to. Specifically, the Board has adopted
policies defining its role, the manner in which it communicates with District staff and the
community, and the frequency and criteria by which the Superintendent and Treasurer are
evaluated. Marysville EVSD officials and Board members attribute much of the District’s
success in passing its recent levies to its open communication with the community. Several
Board members commented on a board’s need to inspire a level of confidence with its
community, and they asserted that communication was vital for achieving that goal. The Board
should conduct periodic self-evaluations, as described in its policies, but based on individual
interviews and documented evidence provided by the District, it was determined that the Board
generally implemented the practices recommended by the Ohio School Boards Association

Student Achievement

Marysville EVSD prides itself on its efforts to improve student performance through its strategic
planning and process improvement efforts, which include two programs: Quality Circle and
Quality Learning Systems. Although AOS did not attempt to assess the actual impact of these
programs, the District attributes much of its academic success to the efforts of these initiatives.
In FY 2007-08, the District met 27 out of 30 state indicators, which surpassed the State average
of 18.

With the assistance of a consultant from a major local employer, the District has implemented
the Quality Circle approach to system improvement. Throughout the year, the consultant works
in each building in the District to provide additional training on how to use these quality tools.
The programs have enabled the District to set goals and timelines, and to measure the outcomes
for student achievement.

The Quality Circle process is team-based and leads a group of staff members who are attempting
to address a common issue through eleven specific steps. These steps help the team develop
process elements that facilitate the collection and analysis of data, and ultimately, a
recommendation to the Board for improvements to District operations.

The Quality Learning System requires the development of a District-wide plan that encourages
students to take responsibility for their own learning. In this program, goals are established at the
student, classroom, building, and District levels. By developing these goals and ensuring that
they are aligned at each level to achieve a common mission (student academic achievement), the
District is able to enhance its Continuous Improvement Plan goals to improve student
performance and communication, and to provide a safe and healthy environment.
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Audit Objectives for the Human Resources Section

The following is a list of the questions used to evaluate the Marysville EVSD Human Resources
functions:

. How do staffing levels compare with the selected peer districts?

o Is the District’s compensation package in line with other high performing districts, State
averages, and industry practices?

. How does the cost of benefits offered by the District compare with State averages and
industry benchmarks?

. Are the District’s negotiated agreements in line with peers and best practices?

. Does the District effectively address human resource management and has it created a
working environment that enhances its workforce?

o Do the District’s retirement incentive and buyout planning processes meet best practices?
o Does the Board operate in an effective manner?
. Does the District provide special education programs for students with disabilities that

maximize resources and are compliant with State and federal regulations?

. What are the programs the District uses to optimize student achievement and how do they
work?

Auditors determined that Marysville EVSD’s Board operations and student achievement
programs met or surpassed industry standards. Consequently, no recommendations were made in
these areas.
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Recommendations

Staffing

R3.1 Marysville EVSD should consider eliminating at least 24.0 FTE office/clerical

positions to bring staffing in this category more in line with the peer average.
Taking such action would reduce salary and benefit expenditures and bring the
District’s office/clerical salary cost per student to a level comparable to the peer
district average.

Table 3-4 compares the District’s office/clerical staffing level with the peer average.

Table 3-4: Office/Clerical Staffing Comparison

Marysville EVSD Peer Average Difference

Clerical Staff (FTE) 26.9 21.0 5.9
Admin. Assistants/Interns (FTE) 0.0 0.1 (0.1)
All Other Office Staff (FTE) 32.8 6.5 26.3
Total FTE Office/Clerical Staff 59.7 27.6 321
Students Educated (FTE) 5,024.0 3,986.7 1,037.3
Clerical Staff per 1,000 Students 54 5.3 0.1
Admin. Assistants/Interns per 1,000 Students 0.0 0.0 0.0
All Other Office Staff per 1,000 Students 6.5 1.7 4.8
Total Office/Clerical Staff per 1,000

Students 11.9 7.0 4.9
Total FTE Office/Clerical Staff Adjustment Needed to Equal Peer Average (24.6)

Source: Marysville EVSD payroll information as of January 2009, 2008 EMIS staffing and student enrollment

reports.

As shown in Table 3-4, the District has 4.9 FTE office/clerical staff per 1,000 students
more than the peer average, which equates to a total of 24.6 FTE office/clerical positions.
Specifically, Marysville EVSD reported 32.8 FTE positions, or 54.9 percent of the total
office/clerical staff reported, in the all other office staff EMIS classification. Based upon
discussions with the District, staff reported in this classification are primarily clerical
aides at the school building level, serving in such capacities as attendance officers and
office secretaries. Moreover, as shown in Table 3-2, the District’s salary cost per student
for office/clerical staff is 58.1 percent higher than the peer average because of the high
number of FTEs in this classification. A reduction of this level would also bring its salary
cost per student from $321 to $186, which would be 8.4 percent below the peer average.

Financial Implication: By eliminating at least 24.0 FTE office/clerical positions, the
District would bring its staffing levels in line with the peer average and save about
$811,000 in salaries and benefit costs starting in FY 2009-10.

Human Resources
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R3.2 Marysville EVSD should consider eliminating at least 12.0 FTE regular teacher

positions to bring its staffing level in this category more in line with the peer
average. Taking such action would reduce salary and benefit expenditures and bring
the District’s regular teacher salary cost per student to a level comparable to the
peer district average.

Staffing requirements outlined in HB 1, enacted after the conclusion of the audit,
and planned revisions to Ohio Department of Education operating standards may

affect MEVSD’s ability to implement this recommendation.

Table 3-5 compares the District’s regular student to regular teacher ratio with the peer
average.

Table 3-5: Regular Student to Regular Teacher Ratio Comparison

Marysville EVSD Peer Average Difference
Regular Teachers (FTE) 222.1 173.5 41.0
Regular Student Population ' 4,210.7 3,472.6 738.1
Regular Student to Regular Teacher Ratio 19.0 20.1 (1.1)
Recommended Regular Teacher FTEs to Equal Peer Ratio 209.5
Total FTE Regular Teacher Adjustment Needed to Equal Peer Ratio (12.6)

Source: Marysville EVSD payroll information as of January 2009 and peer 2008 EMIS staffing reports.
! Regular student population as defined by Ohio Revised Code § 3317.023(A)(4).

As illustrated in Table 3-5, Marysville EVSD reports a regular student to regular teacher
ratio of 19.0 compared with the peer average of 20.1. To raise its student to teacher ratio
to the peer average, the District could eliminate 12.6 FTE regular teaching positions.
Doing so would also bring its salary cost per student for the classroom teacher
classification (see Table 3-2) to about 3 percent below the peer district average.

Given the future deficits projected in the District’s five-year forecast (see Table 2-5 in
financial systems), if it fails to identify new operating revenue or additional reductions in
non-instructional areas, the District may need to consider reducing its level of regular
teachers below the peer average and closer to the State minimum requirement (see R3.4).

Financial Implication: By eliminating 12.0 FTE regular teaching positions, the District
could save about $761,000 in salaries and benefits starting in FY 2009-10.
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R3.3 Marysville EVSD should eliminate at least 6.0 FTE educational service personnel
(ESP) teaching positions and 4.0 FTE school nurses, to bring its total ESP staffing
level more in line with the peer average and reduce salary costs in this category.
Staffing requirements outlined in HB 1, enacted after the conclusion of the audit,
and planned revisions to Ohio Department of Education operating standards may
affect MEVSD’s ability to implement this recommendation.

Table 3-6 compares the District’s ESP staff with the peer average.
Table 3-6: Educational Service Personnel Staffing Comparison
Marysville EVSD Peer Average Difference
ESP Teachers (FTE) 26.3 15.9 10.4
Counselors (FTE) 11.0 7.9 3.1
Librarians/Media Specialists (FTE) 2.0 2.6 (0.6)
School Nurses (FTE) 6.0 1.6 4.4
Social Workers (FTE) 1.0 0.5 0.5
Visiting Teachers (FTE) 0.0 0.0 0.0
Total Educational Services Personnel (FTE) 46.3 28.5 17.8
Students Educated (FTE) 5,024.0 3,986.7 1,037.3
ESP Teachers per 1,000 Students 52 4.0 1.2
Counselors per 1,000 Students 2.2 2.0 0.2
Librarians/Media Specialists per 1,000 Students 04 0.7 0.3)
School Nurses per 1,000 Students 1.2 0.4 0.8
Social Workers per 1,000 Students 0.2 0.1 0.1
Visiting Teachers per 1,000 Students 0.0 0.0 0.0
Total ESP per 1,000 Students 9.2 7.2 2.0
Total FTE Education Service Personnel Staff Adjustment Needed to Equal Peer Average (10.0)

Source:

reports.

Marysville EVSD payroll information as of January 2009, 2008 EMIS staffing and student enrollment

As illustrated in Table 3-6, the District has 46.3 FTE ESP staff, or 9.2 FTEs per 1,000
students. The peer districts average 7.2 FTE ESP staff per 1,000 students. To operate at
the peer average on a per 1,000 student basis, the District would need to reduce a total of
10.0 FTE ESP positions. As detailed in Table 3-6, when reviewing the per 1,000 student
comparisons for each ESP category, most of the overstaffing exists in the ESP teacher
and school nurse positions, which are 1.2 and 0.8 FTEs per 1,000 students above the peer
averages, respectively. The ESP teacher position includes art, music, and physical
education teachers that instruct grades K-8, and the school nurse position includes
registered nurses only. In order to bring both its staffing and salary cost per student levels
for ESPs more in line with the peers, the District would need to reduce 6.0 FTE ESP
teachers and 4.0 FTE school nurses. In some cases, a district’s number of school nurses
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R3.4

may be linked to the Individualized Education Programs of its special needs students,
which could affect its ability to reduce staff to the peer average.

Given the future deficits projected in the District’s five-year forecast (see Table 2-5 in
financial systems), if it fails to identify new operating revenue or make reductions in
other non-instructional areas, the District may need to consider reducing its level of ESP
personnel below the peer average and closer to the State minimum requirement (see
R3.4).

Financial Implication: By eliminating 10.0 FTE ESP positions (6.0 FTE ESP teachers
and 4.0 FTE nurses), the District could save about $742,000 in salaries and benefits
starting in FY 2009-10.

If it is unable to identify additional savings or generate additional revenue to
eliminate the projected deficits in its five-year forecast, Marysville EVSD should
consider making further staff reductions beyond the peer averages to reduce its
personnel costs. Specifically, the District should consider making additional
reductions of 9 FTE positions in ESP or regular teachers.

MEVSD should ensure that any staffing reductions it makes are sustainable under
the provisions of HB 1 and ODE’s revised operating standards.’

In R3.1, R3.2, and R3.3, AOS recommends Marysville EVSD reduce costs by bringing
its staffing levels in specific areas more in line with peer averages. Additional savings are
identified in several other recommendations made throughout this performance audit.
However, based on existing approved revenue sources, even when all recommendation
are fully implemented, the District is still projected to have a deficit of over $4.9 million
by FY 2012-13. Consequently, if the District is unable to secure additional revenue in the
future, further staffing reductions will be necessary in order to eliminate its deficits.

OAC § 3301-35-05(A)(3) states that a school district must have at least one regular
teacher for every 25 regular students. Additionally, OAC § 3301-35-05 requires all
districts to have at least 5.0 FTE locally funded ESP staff for every 1,000 regular
students. Moreover, ESP personnel must be assigned to at least five of the eight following
areas: counselor, library media specialist, school nurse, visiting teacher, social worker,
elementary art, elementary music, and elementary physical education.

Table 3-7 shows Marysville EVSD’s FY 2008-09 staffing levels for classroom teachers
and ESP personnel, compared with the requirements mandated by Ohio law.

? According to ODE, revisions to the operating standards are planned during FY 2009-10 with an estimated
completion date of July 1, 2010.
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Table 3-7: Comparisons with State Minimum Requirements

Marysville EVSD State Minimum
Staffing Level Requirement Difference
Regular Teachers 222.1 168.4 53.7
ESP Personnel 46.3 21.1 25.2

Sources: Marysville EVSD payroll information as of January 2009, OAC § 3301-35-05 (regular teacher
minimum requirement), and OAC § 3301-35-05 (ESP personnel minimum requirement).

Based on Marysville EVSD’s FY 2007-08 regular student population, it is required to
have at least 168.4 locally funded regular teacher positions. At 222.1 FTE regular
teachers, the District employs 53.7 FTEs above the State minimum requirement. Even
after reducing 12.0 FTE regular teachers (see R3.2) the District would still have 41.7
FTEs more than the State minimum requirement. Furthermore, Marysville EVSD is
required to have an ESP staffing level of at least 21.1 FTEs. Therefore, the District is
operating with 25.2 FTEs more than the State minimum, and a reduction of 10.0 FTEs
(see R3.3) would leave the District 15.2 FTEs higher than the State minimum
requirement.

Financial Implication: By eliminating an additional 9 FTE ESP or regular teacher
positions, the District would save about $761,000 in salaries and benefits starting in FY
2010-11.

Compensation

R3.5 Marysville EVSD should limit its future negotiated wage increases to bring

compensation in line with similar area districts and reduce its projected deficits.
Specifically, the District should attempt to limit increases to 1 percent in FY 2009-10
and the remaining years of the forecast period.

In order to evaluate compensation levels, AOS compared several salary schedules for
Marysville EVSD to those of similar school districts in the same geographical area. This
methodology recognizes that different geographical areas may have different market
forces that influence a district’s compensation levels.

While geography is important, it is also important to select comparison districts that are
demographically similar to the client. One resource for categorizing school districts is a
set of broad typologies established by ODE, which are based on a number of factors,
including student population, population density, median income, poverty levels, etc. For
example, Marysville EVSD is categorized by ODE as a rural/small town district with
moderate to high income. For each school district in the State, ODE also identifies the 20
most similar districts based on 11 different variables. In the case of Marysville EVSD, 75
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percent of the districts ODE considers most similar are actually from a different typology
— urban/suburban districts with high median incomes.

AOS developed a group of similar districts that were located in either Union County or
an adjacent county and were included in either of the two typologies which ODE
considers similar to Marysville EVSD — either rural/small town districts with moderate to
high income or urban/suburban districts with high median incomes. The AOS group
includes the following districts: Fairbanks LSD (Union County), North Union LSD
(Union County), Delaware CSD (Delaware County), London CSD (Madison County),
and Canal Winchester CSD (Franklin County).

However, District officials notified auditors that they believed Marysville EVSD should
be compared to a different group of area districts, against whom they benchmark salaries
and feel they compete for staff. While still including Fairbanks LSD and North Union
LSD, the districts against which Marysville EVSD benchmarks itself also include
Olentangy LSD (Delaware County), Dublin CSD (Franklin County), Hilliard CSD
(Franklin County), Worthington CSD (Franklin County), and South-Western CSD
(Franklin County). Of the districts located outside of Union County, all but South-
Western CSD are considered urban/suburban districts with very high median income and
very low poverty. In essence, Marysville EVSD has chosen to compare itself against
school districts that are considered wealthier than it is, and therefore more likely to afford
higher salaries.

The practical impact of this decision is that the average salaries of districts that are
considered similar to Marysville EVSD based on ODE criteria will be significantly lower
than the average salaries of the wealthier districts against which Marysville EVSD
compares itself. This distinction is reflected in Chart 1, which illustrates the average
teacher salary schedules for Marysville EVSD, the similar districts in the area selected by
AOS, and the districts chosen by Marysville EVSD. For the purposes of the chart,
retirement pickup is included in the salary schedule to show the actual level of
compensation (see background for an explanation of retirement pickup). The chart
shows that throughout the life of the salary schedule, Marysville EVSD’s salaries are
slightly higher than similar districts in the area but slight lower than the Marysville
EVSD benchmark districts.
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R3.6

Chart 1: Teacher’s Base Salary Comparison (Master’s Degree)
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AOS also compared salary schedules for several groups of classified employees and
found that Marysville EVSD’s food service workers, custodians, maintenance staff, and
bus drivers all receive higher levels of compensation than the average of similar districts
in the area over the life of their salary schedules.

The results of Chart 1 and the similar comparisons for classified employees indicate that
Marysville EVSD has made a choice about the level of compensation it provides to its
employees which, when applied to the five-year forecast, has a substantial fiscal impact
for the District. The decision to compete against higher wealth districts for staff requires
the Marysville EVSD to pay higher salaries than are required to compete against similar
districts in the area. Consequently, the District’s financial condition requires that it either
reduce its levels of compensation or convince taxpayers to provide the financial support
to continue competing with wealthier districts.

Financial Implication: By limiting wage increases to 1 percent, the District can save
$690,000 in FY 2009-10 and $2.3 million over the forecast period to help address
projected deficits.

Marysville EVSD should bring its extracurricular activity expenditures more in line
with the peer average. This could be achieved by reevaluating supplemental salary
schedules to ensure levels of compensation comparable to the peers and/or reducing
the number of supplemental positions.
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Table 3-8 compares the District’s extracurricular activities expenditures with the peer

average.

Table 3-8: FY 2007-08 Extracurricular Activities Expenditures Comparison

Marysville EVSD Peer average Difference
$ per S per $ per

Total $ ADM Total § ADM Total § ADM
Academic & Subject Activities $144,151 $29 $80,788 $20 $63,363 $9
Occupation Oriented Activities $0 $0 $3,013 $1 (83,013) (1)
Sports Activities $676,312 $135 [ $459,986 $120 | $216,327 $14
Co-Curricular Activities $117,135 $23 $21,780 $6 $95,355 $17
Total Extracurricular Expenditures | $937,598 $187 [ $565,566 $147 | $372,032 $39
Students Educated 5,024 3,987 1,037

Source: Marysville EVSD FY 2007-08 Expenditure Flow Model Inclusion Report and peer FY 2007-08 unaudited
year-end financial reports.

As shown in Table 3-8, the District spent nearly $938,000, or $187 per student, in
extracurricular activity expenditures, compared with the peer average of $147 per
student. Based on the cost per student educated, Marysville EVSD spent more than the
peer average on every extracurricular activity except for occupation oriented activities.
The most notable percentage difference is in co-curricular activities, where Marysville
EVSD’s $23 per student is 283 percent above the peer average of $6 per student. Co-
curricular activity expenditures include salaries paid for supplemental positions such as
class advisors, yearbook, newspaper, technology club, and building level teams.

The District’s relatively high extracurricular activity expenditures suggest that it either
has higher supplemental salary schedules compared with the peers, or a larger number of
supplemental contracts. By continually monitoring supplemental salary schedules and
adjusting the number of supplemental positions, Marysville EVSD can minimize these
costs and bring its cost per student more in line with the peer average.

Financial Implication: By reducing its extracurricular expenditures from the General
Fund to the peer average of $147 per student, Marysville EVSD could save
approximately $198,000 per year.
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R3.7

Marysville EVSD should increase the employee contribution rates for its medical
insurance plans to bring them in line with industry standards and generate savings
to address its projected deficits. At a minimum, the District should seek to maintain
a District-wide average employee contribution of at least 15 percent, but could also
consider increasing the contribution rates to at least 15 percent for all of its plans to
generate additional savings.

As discussed in the background, Marysville EVSD has taken an innovative approach to
providing health insurance coverage to its employees. Through this approach — which
includes three different high deductible plans which offer different levels of coverage and
out-of-pocket maximums, as well as the use of a VEBA health reimbursement
arrangement — the District has achieved significant savings compared with the SERB
averages for the Columbus region.

Table 3-9 shows costs to the District and to the employee for each of Marysville EVSD’s
three health plans.

Table 3-9: Health Plan Cost Comparison'

Single Family
Plan A Employee Contribution $76.70 $201.56
Cost to District $348.48 $868.72
Total Cost’ $425.18 $1,070.28
Plan B Employee Contribution $36.04 $94.44
Cost to District $324.33 $849.95
Total Cost $360.37 $944.39
Plan C Employee Contribution $0.00 $0.00
Cost to District $324.71 $834.37
Total Cost $324.71 $834.37
Source: Marysville EVSD

' Health plan costs include the premium amounts and the VEBA amounts contributed by the District.

2plan A

also includes the amount appropriated for a limited self-insurance plan available for this plan only, through

which the District may pay a portion of the employee’s deductible. This self-insurance plan is not factored into the
calculation of the employee contribution for Plan A.

As shown in Table 3-9, the three plans offered by Marysville EVSD require different
levels of employee contributions. Plan A requires a 20 percent contribution, Plan B 10
percent, and Plan C requires no employee contribution. Overall, based on the number of
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employees participating in each plan, employees pay 12.7 percent of the District’s health
care costs. The average employee contribution rates for the Columbus region, as
calculated by SERB, are 13.6 percent for single plans and 15.7 percent for family plans.
By increasing its District-wide employee contributions to an average of 15.0 percent,
even if it maintains different rates for its three plans, Marysville EVSD would save
approximately $89,000 per year in its General Fund.

However, given its financial condition, the District may want to consider negotiating
additional cost sharing. For example, by keeping employee contributions for Plan A at 20
percent and increasing the contributions for its other two plans to at least 15 percent, the
District could save approximately $173,000 per year in its General Fund. District officials
have expressed concern that increasing employee contributions as described here could
cause more employees to participate in Plan A, which provides less savings for the
District. To address this concern, the District could consider incentives for employees to
participate in Plans B and C, including a corresponding employee contribution increase
for Plan A (e.g., to 25 or 30 percent), or elimination of Plan A altogether.

Marysville EVSD has an insurance committee and also contracts with an outside
consultant to help it develop its health plans and implement innovative practices to
reduce costs. The District should work with these groups to design an employee
contribution rate structure that generates additional savings to help it address its projected
deficits.

Marysville EVSD has already made great strides in reducing its health insurance
expenditures, and its innovative approach to providing coverage to its employees should
serve as a model to other school districts and governments throughout the State.
However, the District’s financial condition requires that it seek to identify savings
wherever possible, even in areas that are already efficient. Bringing its employee
contribution rates in line with the industry averages could yield needed financial relief.

Financial Implication: By implementing an overall (or average) contribution rate of 15.0
percent, the District can save approximately $89,000 per year per year in its General
Fund.*

* Savings assume 86.8 percent of employees are paid from the General Fund.

Human Resources 3-18



Marysville Exempted Village School District Performance Audit

R3.8

Marysville EVSD should seek to decrease its dental insurance premiums and
negotiate employee contributions so that dental insurance costs are more in line with
the SERB averages for the Columbus Region. Additionally, the District should
negotiate employee contributions of at least 15 percent for vision insurance to also
be more consistent with the SERB averages.

Marysville EVSD offers dental and vision insurance to all of its employees. Table 3-10

compares the District’s dental insurance premium and employee contribution rates with
the SERB averages for the Columbus Region.

Table 3-10: FY 2008-09 Dental Insurance Comparison

Dental Premiums Employee Contributions

Single Family Single Family

Marysville EVSD $41.41 $103.53 0.0% 0.0%

SERB Columbus Region Average $46.38 $80.60 15.5% 21.0%

Source: Marysville EVSD dental insurance rates and the SERB 2007 Health Insurance Report.

Although Marysville EVSD’s premium rate for single coverage is below the SERB
average, its family coverage premium of $103.52 is 22.1 percent above the average. In
addition, the District pays 100 percent of the premium costs for those employees electing
to receive dental benefits. The District spends approximately $200,000 more on dental
insurance than it would if it achieved the SERB average premiums and adopted employee
contribution rates of 15 percent. To achieve lower premium rates, the District should
consider establishing annual deductibles for single and family coverage and reducing
lifetime maximums.

Marysville EVSD’s vision insurance premiums are below the SERB averages, but just as
with dental insurance, the District pays 100 percent of the cost of providing vision
coverage to its employees. In contrast, the SERB average employee contributions are
14.0 percent for single and 32.1 percent for family coverage. By negotiating an employee
contribution rate of at least 15 percent in order to become more in line with SERB
averages, the District would experience an annual reduction of nearly $17,000 in its
vision insurance costs.

Financial Implication: By bringing its dental insurance costs more in line with the SERB
averages, the District would experience savings to its General Fund of approximately
$175,000, and by negotiating employee contributions of at least 15 percent for vision
insurancg, the District could achieve annual General Fund savings of approximately
$15,000.

> Savings assume 86.8 percent of employees are paid from the General Fund.
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Collective Bargaining

R3.9

Marysville EVSD should renegotiate provisions in its certificated collective
bargaining agreement and modify the provisions in its classified employee
handbook to limit or remove those that were determined to exceed the averages of
similar area districts or State minimum requirements.

As part of the performance audit, certain contractual and employment issues were
reviewed and compared with similar districts in the area and State law. The following
provisions exceeded the averages of similar districts in the area or State minimum
requirements:

o Severance payout: Certificated and classified employees can receive payment for
up to 64 days in FY 2008-09 (25 percent of the employee’s total accrued but
unused sick leave), which exceeds the averages of the similar districts in the area
of 58 and 53 days, respectively, and the State minimum of 30 days (ORC §
124.39). Providing payments for days that exceeded the average of the similar
districts in the area resulted in the District paying an additional $62,000 in
severance payout between FY 2006-07 and FY 2008-09.

o Holidays: Classified employees who work 12 months receive 10 paid holidays,
up to a maximum of 12, depending on what day of the week the holiday occurs.
The maximum of 12 holidays exceeds the State minimum requirement of 7 paid
holidays (ORC § 3319.087) and the average of the similar districts in the area of
10 paid holidays. In FY 2007-08, because Christmas occurred on a Tuesday, the
District provided 2 bonus holidays (Monday and Wednesday), which means that it
paid nearly $70,000 in salary and benefit costs for time that was not spent
working.

Providing benefits in excess of State minimum requirements may create additional
financial burdens for the District. However, benefits that are comparable to the similar
districts in the area may be necessary to remain competitive. Therefore, at a minimum,
the District should attempt to negotiate benefits that are more in line with the averages of
similar districts in the area.
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Human Resource Management

R3.10 Marysville EVSD should develop a formal staffing plan to identify current and
future personnel needs. In addition, it should develop a formal comprehensive
recruitment plan to address all District staffing needs as identified by the staffing
plan. The development and design of a recruitment plan should align with leading
practices.

The District does not have a formal staffing plan or a comprehensive recruitment plan.
Instead of a formal staffing plan, the District determines future staffing needs based on
student enrollment projections. The District’s enrollment projections did not include any
supporting documentation or explanation regarding the assumptions or methodology.
Although the Treasurer uses the enrollment projections to assist in projecting future
staffing-related costs, developing a formal staffing plan that meets leading practices
would enable the District to more accurately project future staffing levels.

The District’s informal recruiting process is managed by the Interim Assistant
Superintendent and Director of Operations. The Interim Assistant Superintendent is
responsible for recruiting and hiring the certificated staff. The Director of Operations is
responsible for posting available positions and conducting interviews for the classified
staff. To recruit certificated and classified staff, the District advertises available positions
on professional organization and employment websites, its own District website, and in
local newspapers. Building principals also attend job fairs to aid in recruiting certificated
staff.

Strategic Staffing Plans (SHRM, June 2002) notes that high performing organizations use
plans and a system to monitor and control the cost of engaging human capital. A strategic
staffing plan forms an infrastructure to support effective decision-making in an
organization. In addition, Estimating Future Staffing Levels (SHRM, 2006) maintains that
the most important question for any organization is what type of workforce it will need in
order to successfully implement its business strategy. Once this question is answered, the
organization must focus on recruiting, developing, motivating, and retaining the number
and mix of employees that will be required at each point in time.

School districts like Lakota Local School District in Butler County and the Tulsa,
Oklahoma Public Schools have established staffing plans which incorporate staffing
allocation factors that include state and federal regulations, workload measures, and
leading practices. In general, staffing benchmarks in these plans are based on General
Fund revenue, which help ensure a balanced budget. Staffing plans are not only used as
guides for determining staffing levels on an annual basis, but aid in determining mid-year
staffing levels should changes be necessary.
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Similarly, the Cincinnati City School District (CCSD) has developed a staffing plan that
incorporates State requirements, contractual agreements, available resources, and
educational goals. In addition, CCSD includes central and site-based administrators and
personnel in the process of developing its staffing plan. The plan employs a staffing
template that mirrors the Tulsa template and serves as a planning tool for the district’s
leadership teams.

Meeting the Challenges of Recruitment and Retention (NEA, 2003) recommends that
school districts develop comprehensive recruiting plans to address staffing needs. A
district should first gather a recruitment team to evaluate the district’s needs, identify
resources, and recommend a list of desired changes in policies and practices. The
recruitment team should include administrators, teachers, union members, parents,
representatives from higher learning institutions, and community leaders. The recruitment

plan should then:

o Assess the needs of the district to determine the number of teaching staff needed
as well as the curriculum areas;

o Examine the culture within the district to ensure that a positive working
environment exists;

o Clarify the academic mission and how that impacts what new teaching staff
should be able to provide; and

o Identify the population of potential teachers and how to appeal to their interests as

well as how to attract them to the community.

Once the plan is developed, the District should determine which recruitment methods are
effective, ineffective, or require alterations, and should ensure that it maintains accurate
staffing data throughout the recruiting process. Implementing formal staffing and
recruitment plans will help the District ensure that its staffing practices are in line with its
priorities, and makes these practices and priorities more transparent to District staff and
the community.

Retirement Incentive

R3.11 Marysville EVSD should attempt to remove the retirement buyout provision from
its certificated collective bargaining agreement. Additionally, the District should
follow GFOA recommendations and carefully evaluate any new retirement
incentive. Specifically, before offering a retirement incentive, Marysville EVSD
should establish goals for the incentive, perform a thorough cost analysis, estimate
the budget impact, and develop an implementation plan.

The certificated employee bargaining agreement provides for an early retirement
incentive (ERI), through which the Board is to conduct an annual cost analysis of
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offering one year of service credit to participating employees and allowing employees to
purchase up to an additional two years of credit. However, if the District determines that
the ERI would not generate any savings, the agreement requires the District to provide a
retirement buyout of $15,000 to employees who retire when first eligible and $7,500 to
employees who retire the second year eligible. Although the District has not routinely
reviewed the feasibility of the retirement incentive, the Treasurer has tracked the
replacement of retired employees to ensure savings are being generated from the
retirement buyout.

Evaluating the Use of Early Retirement Incentives (GFOA, 2004) recommends that
governments exercise caution if considering ERIs. A government should take several
actions prior to the decision to offer an ERI, in terms of goal setting, cost/benefit analysis,
and budgetary analysis. A government should also develop an implementation plan. The
following is a brief description of what each of these actions should include:

o Goal setting: Governments should be explicit in setting documented goals for
ERIs. Goals can be financial in nature, such as realizing permanent efficiencies in
staffing or achieving budgetary objectives. ERIs can also be designed to achieve
human resource goals, such as creating vacancies that allow for additional
promotion opportunities and allowing management to bring in new staff. Any ERI
goals should not conflict with other retirement plan goals (e.g., features increase
retention).

o Cost/benefit analysis: In judging whether ERIs should be offered, governments
should assess the potential costs and benefits of the proposals, and the cost/benefit
analysis should be linked to the goals of the ERIs. For example, if a government
sets a financial goal of obtaining long-term staffing efficiencies, then an
independent cost/benefit analysis should determine whether the ERI will actually
bring about such staffing efficiencies.

o Budgetary considerations: In order to develop accurate budgetary estimates for
the ERI, it is necessary to estimate the incremental cost of the ERI, which will
vary according to the level of employee participation. Any budgetary analysis
should project multiple scenarios for employee participation levels.

o Implementation plan: Governments should consider communication plans to
help employees understand the ERIs in the context of overall retirement planning.
It may be necessary to gain input from collective bargaining units. Governments
should consider the impact upon service delivery after employees retire, with
identification of critical personnel whose services must be maintained. The
duration of the window should take into account the ability of retirement staff to
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manage retirement application workloads, among other factors. Lastly,
performance measures should be used to ensure ERI goals are met.

An example of a properly developed early retirement incentive exists in the Worthington
CSD (Franklin County) certificated agreement. To ensure adequate savings, Worthington
CSD determined the required number of staff and levels of experience that would need to
be met in order for the incentive to be beneficial to the district. The agreement stipulates
service requirements that employees must meet in order to be eligible for the incentive. It
also reserves the right to provide the incentive only if enough employees apply for the
incentive. By including these stipulations in its certificated agreement, Worthington CSD
is able provide the incentive only when it yields savings to the District.

The ERI provision in Marysville EVSD’s negotiated agreement provides for the level of
planning recommended by GFOA and incorporated by Worthington CSD. However, the
District has not historically conducted the analysis required in the contract or
recommended by GFOA. By performing the actions and analysis recommended by
GFOA, the District could evaluate the costs and benefits and determine the
appropriateness of offering the retirement incentive.

In addition, the retirement buyout provision in the negotiated agreement commits the
District to providing a buyout to eligible employees without any planning and regardless
of the financial impact to the District. To reduce the potential of providing a buyout that
has a negative impact on its financial condition, Marysville EVSD should attempt to
negotiate the buyout provision out of the certificated bargaining agreement and instead,
should focus its efforts on using the ERI provision effectively.

Special Education

R3.12 Marysville EVSD should investigate strategies for reducing special education costs
while continuing to provide a high quality education for the District’s special needs
students. Specifically, the District should consider the reduction of up to 28.0 FTE
teacher aides, which will bring its spending on special needs aides and its overall
special education spending to a level comparable to the peers. Other strategies for
reducing costs could include routinely assessing staffing needs, evaluating services,
and analyzing the potential benefits of partnering with other agencies. Additionally,
the District should strive to achieve a higher percentage of special education
students mainstreamed into regular classrooms.

Marysville EVSD focuses on the quality of its special education program, providing its
own special education programs and employing all of the personnel necessary to provide
services. The Director of Special Education (the Director) indicated that the District has
chosen to provide all special education programs in-house because of its desire to ensure
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the high quality of services provided to its special education students. The Director stated
that when the District had contracted with an Educational Service Center (ESC) for
services, it was not satisfied with the quality of service it received. The Director also
indicated that the District does not have any cooperative agreements and does not pool
resources with other districts for special education services because of problems it has
experienced in the past with parental involvement from parents located outside the
District. By providing all of its own special education services, the District has
consciously chosen to sacrifice some cost savings in order to provide a level of service
that it considers more appropriate for its student population. Because of the manner in
which it has structured its program, it has 