


































w ASHINGTON STATE COMMUNITY COLLEGE
NOTES TO FINANCIAL STATEMENTS

June 30, 1999

NOTE 5- RETIREMENT COMMITMENTS (Continued)

State Teachers' Retirement System: The State Teachers Retirement System of Ohio (STRS) is a
cost-sharing, multiple-employer public employee retirement system. STRS is a statewide
retirement plan for certified teachers and other faculty members employed in the public schools
of Ohio or any school, college, university, institution, or other agency wholly controlled,
managed, and supported in whole, or in part, by the state or any political subdivision thereof.
Any member who has (1) five years of service credit and attained age 60, (2) 25 years of service
credit and attained age 55, or (3) 30 years of service credit regardless of the "formula benefit" or
the "money purchase benefit" calculation. Under the "formula benefit" the retirement
allowance is based on years of credited service and final average salary, which is the average of
the member's three highest years' salaries. The annual allowance is determined by multiplying
final average salary by 2.5% for each year of Ohio contributing service in excess of 30 years and
by 2.1% for all other years of credited service up to a maximum allowance of 100% of final

average salary.

Under the "money-purchase benefit'" calculation, a member's lifetime contributions plus
interest at specified rates are matched by an equal amount from other STRS funds. This total is
then divided by an actuarially determined annuity factor to determine the maximum annual-
retirement allowance.

A retiree of STRS or other Ohio public retirement system is eligible for reemployment as a
teacher following the elapse of two months from the date of retirement. Contributions are
made by the reemployed member and employer during the reemployment. Upon termination
of reemployment or age 65, whichever comes later, the retiree is eligible for a money-purchase
benefit or lump sum payment in addition to the original retirement allowance.

Retirement benefits are annually increased by the greater of the change in the Consumer Price
Index (CPI) or the cumulative CPI increases since retirement, less previous cost of living
increases, up to a maximum of 3% of the original benefit. The plan offers comprehensive health
care benefits to retirees and their dependents. Coverage includes hospitalization, physicians'
fees, prescription drugs and partial reimbursement of monthly Medicare premiums.

A member with five or more years of credited service who becomes disabled is entitled to a
disability benefit. Survivor benefits are available to eligible spouses and dependents of active
members who die before retirement. A death benefit of $1,000 is payable to the beneficiary of
each deceased retired member. Additional death benefit coverage of $1,000 or $2,000 can be
purchased. Various other benefits are available to the beneficiaries.
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