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Note:  This shell is set up for School Districts.  References to the entity type are highlighted.  Different entity types can change the “School District” references as needed.  

Note XX ‑ Postemployment Benefits

School Employees Retirement System

[bookmark: _GoBack]Health Care Plan Description - The School District contributes to the SERS Health Care Fund, administered by SERS for non-certificated retirees and their beneficiaries.  For GASB 45 purposes, this plan is considered a cost-sharing, multiple-employer, defined benefit other postemployment benefit (OPEB) plan.  The Health Care Plan includes hospitalization and physicians’ fees through several types of plans including HMO’s, PPO’s, Medicare Advantage, and traditional indemnity plans as well as a prescription drug program. The financial report of the Plan is included in the SERS Comprehensive Annual Financial Report which can be obtained on SERS’ website at www.ohsers.org under Employers/Audit Resources.

Access to health care for retirees and beneficiaries is permitted in accordance with Section 3309 of the Ohio Revised Code. The Health Care Fund was established and is administered in accordance with Internal Revenue Code Section 105(e). SERS’ Retirement Board reserves the right to change or discontinue any health plan or program. Health care is financed through a combination of employer contributions and retiree premiums, copays and deductibles on covered health care expenses, investment returns, and any funds received as a result of SERS’ participation in Medicare programs. Active employee members do not contribute to the Health Care Plan.  Retirees and their beneficiaries are required to pay a health care premium that varies depending on the plan selected, the  number of qualified years of service, Medicare eligibility and retirement status.

Funding Policy - State statute permits SERS to fund the health care benefits through employer contributions.  Each year, after the allocation for statutorily required basic benefits, the Retirement Board allocates the remainder of the employer contribution of 14 percent of covered payroll to the Health Care Fund. For fiscal year 2015, 0.82 percent of covered payroll was allocated to health care. In addition, employers pay a surcharge for employees earning less than an actuarially determined minimum compensation amount, pro-rated according to service credit earned. For fiscal year 2015, this amount was $20,450. Statutes provide that no employer shall pay a health care surcharge greater than 2 percent of that employer’s SERS-covered payroll; nor may SERS collect in aggregate more than 1.5 percent of the total statewide SERS-covered payroll for the health care surcharge.  For fiscal year 2015, the School District’s surcharge obligation was $XXX,XXX. 

The School District’s contributions for health care for the fiscal years ended June 30, 2015, 2014, and 2013 were $XXX,XXX, $XXX,XXX, and $XXX,XXX, respectively.  For fiscal year 2015, XX.XX percent has been contributed, with the balance being reported as an intergovernmental payable.  The full amount has been contributed for fiscal years 2014 and 2013.  

State Teachers Retirement System

Plan Description – The School District participates in the cost-sharing multiple-employer defined benefit Health Plan administered by the State Teachers Retirement System of Ohio (STRS) for eligible retirees who participated in the defined benefit or combined pension plans offered by STRS.  Ohio law authorizes STRS to offer this plan.  Benefits include hospitalization, physicians’ fees, prescription drugs and reimbursement of monthly Medicare Part B premiums.  The Plan is included in the report of STRS which can be obtained by visiting www.strsoh.org or by calling (888) 227-7877.

Funding Policy – Ohio Revised Code Chapter 3307 authorizes STRS Ohio to offer the Plan and gives the Retirement Board authority over how much, if any, of the health care costs will be absorbed by STRS.  Active employee members do not contribute to the Health Care Plan.  All benefit recipients, for the most recent year, pay a monthly premium.  Under Ohio law, funding for post-employment health care may be deducted from employer contributions.  For fiscal year 2015, STRS did not allocate any employer contributions to post-employment health care.  The School District’s contributions for health care for the fiscal years ended June 30, 2015, 2014, and 2013 were $0, $XXX,XXX, and $XXX,XXX respectively.  The full amount has been contributed for fiscal years 2015, 2014 and 2013.  

