Shared-Responsibility Penalties for Employers Under the

Affordable Care Act Beginning in 2014

Does the
employer,
including its
‘Member"
employers, have
50 or more full-
time equivalent
employees?

———Yes

v

Does the employer offer
minimum essential
coverage to 95% or more
of all employees working
30 or more hours/week (or
130 hours/month) and their

the full-time
employees receive
a premium tax
—No-—»{ credit or cost
sharing subsidy to

Did at least one of

dependents (not including & W:?;’;::%;g‘; an
spousas}? Exchange?
[
Yes B
4
Does the employer's Did a full-time

pehare of the total cost of
benefits provided under

employee receive a
premium tax credit

the health plan offered by | No-—p| ©F cost sharing
the employer equal 0% subsidy to help pay
of the actuarial value of for coverage under
the "standard population” an Exchange?
large group health plan?
I
Yeos
v
Did a full-time employee Did a full-time
have to pay more than employee receive a
9.5% of his household premium tax credit
income for the employer's | No or cost sharing
health plan offering? (2014 subsidy to help pay

Safe Harbor — 8.5% of the
employee's W-2 Box 1

for coverage under
an Exchange?

income).

If the employer has 25 or
fewer employees with an
average wage of no more
than $50,000 per year, the
employer may be eliglble
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insurance tax credlt.
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