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14th Annual Local Government 
Officials’ Conference

Presented by: Laura Norman, Compliance Specialist

OPERS Employer Services

OPERS Updates: An Employer’s Look at the New 
Changes in the Law 

Agenda

• Non-Contributing List

• Minimum Earnable Salary

• Transmission of Employee Contributions

• Service Purchases

• Change in Interest for Delinquent 
Contribution Billings

• Q & A

What is a Non-Contributing List?

• All public employers are required to submit 
annually a complete list of all non-
contributing appointive employees; and

• All public employers are required to submit 
annually a list of individuals who, in the prior 
year, provided services to the employer and 
were classified as an independent contractor 
or any other classification other than a public 
employee.
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Non-Contributing List

• Non-Contributing list(s) are due by January 
31 of each year

• List should reflect the prior year’s information

• Beginning in 2014, OPERS will supply a form 
to complete for the Non-Contributing list(s)
– Employers who submit their contribution reports on ECS 

will be required to submit the non-contributing list on ECS

– Employers who submit their contribution reports on paper 
will be required to submit the non-contributing list on a 
paper form

Non-Contributing List

• What will be included on the list:
– The employee/workers’ name

– The employee/workers’ social security number

– The type of position
• example: elected official, independent contractor

– The employee/workers’ annual salary

– The date range the worker/employee worked 
during the previous year

Minimum Earnable Salary

• Current minimum earnable salary: $250 per 
reporting month through December 31, 2013 
to earn a full month of service credit

• Beginning January 1, 2014, minimum 
earnable salary will increase to $600 per 
reporting month to earn a full month of 
service credit for pension
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Minimum Earnable Salary

• If an employee earns less than $600 per 
month, the service credit will be pro-
rated based on the exact percentage of 
the salary earned

Minimum Earnable Salary

• For service on or after January 1, 2014 
the required earnings will be increased 
by the same percentage increase, if 
any, in compensation Ohio law specifies 
for township trustees

Minimum Earnable Salary

• Effective January 1, 2014, an employee 
must earn a minimum salary of $1000 
per month to earn service credit 
towards health care, which is not pro-
rated
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Transmission of Employee Contributions

• Under current retirement law, each 
employer is required to transmit a report of 
contributions at such intervals and in such 
form as OPERS requires showing all 
deductions from earnable salary together 
with any warrants or checks to cover the 
total amount due

Transmission of Employee Contributions

• Beginning with the January 2014 Report of 
Retirement Contributions, every employer 
will be required to submit a Report of 
Retirement Contributions no less frequently 
than monthly regardless of how you pay 
the employees

Transmission of Employee Contributions

• Every employer must also submit payment 
along with the monthly (or more frequent) 
reporting regardless of how the employee’s 
are paid
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Transmission of Employee Contributions

• Currently:
– For an employee who is reported and paid 

quarterly, employer submits the report and 
payment quarterly as a frequency 3

– OPERS grants service credit for all three months

– OPERS evenly breaks out the earnings over the 
three month period

Transmission of Employee Contributions

• Beginning January 2014:
– An employee must be reported no less 

frequently than monthly 

– Example:
• Employee earns $500 in 1st quarter ending March 31

– Earned $200 in January, $0.00 in February, $300 in March

• Employer would submit the earnings as follows:
– January report due March 2 would include $200 earnings

– February report due March 31 would include $0.00 earnings

– March report due April 30 would include $300 earnings

• After July 7, 2013, members will be required to 
pay the full actuarial cost for the following types 
of service purchases:

– Additional 35% service credit

– Exempted service

– Out-of-state, federal or municipal service credit

– Leave of absence I and II

– Prior elected service

– Workers’ Compensation

– Free Military

Service Purchases
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• Members will be permitted to make service 
purchases at the current rates if they initiate 
(make a payment or sign up for post-tax payroll 
deduction) the purchase by July 7, 2013. 
• They will have until July 7, 2018, to complete the 

purchase before the cost will be recalculated.

• Communication to affected members & all 
members began in late January.

Service Purchases

• New law eliminates the free service credit 
provided when members are receiving workers’ 
compensation benefits
– New law permits members to purchase up to three (3 ) 

years of this credit and requires their employers to 
make the employer contributions in such cases.

Service Purchases

• New law eliminates the free service credit 
provided for military time served after 10/13/1994
– New law permits members to purchase up to five (5 ) 

years of this credit and requires their employers to 
make the employer contributions in such cases.

Service Purchases
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Interest on Delinquent 
Contribution Billings

• What is a Delinquent Contribution billing?
– Liability created to the employer in accordance 

with Ohio Revised Code Section 145.483 when 
an employee’s contributions are not deducted 
timely and OPERS is notified outside of the 
calendar year the salary was earned

Interest on Delinquent 
Contribution Billings

• Effective January 7, 2013, the interest rate 
increased from 6% to 8%

• The interest rate is now determined by the 
actuarial assumed rate of interest, rather 
than an interest rate set by the Board

Employer Outreach

• OPERS website
– www.opers.org

• Email
– employeroutreach@opers.org

• Employer Outreach Call Center

– 888-400-0965
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Q & A


