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•Salary
•Hourly
•Overtime (1.5)
•Overtime (2.0)



•Retro Pay
•Longevity
•Purchase Vacation
•Purchase Sick Time

•Hospitalization
•Uniform Allowance
•Cell Phone Allowance

•Per Item Wages

Public Officials

The term "public official" refers to someone who has authority to exercise the power of the 
government and does so as an agent and employee of the government The Internal 
Revenue Code does not define the term "public official," but Regulation §1.1402{c>2(b), 
explaining the applicability of self-employment tax, indicates that holders of "public 
office" are not in a trade or business and therefore not subject to self-employment tax. This 
Regulation states that the performance of the functions of a public office does not 
constitute a trade or business. An [exception applies tor certain pub lie officials paid soleiy 
on a tee | basis |fsee Chapter 5\ Otherwise holders of public office are excepted from self-
employment tax and are presumed to be employees receiving wages. The regulations give 
the following specific examples of positions that constitute "public office":

• Mayor
• Member of a legislature or elected representative (e.g., elective office)
• County commissioner
• State or local judge, or justice of the peace
• County or city attorney, marshal, sheriff, constable
• Registrar of deeds
• Tax collector or tax assessor
• Road commissioners
• Members of boards and commissions, such as school boards, utility districts, zoning | 

boards, [and boards of health

In Metcalf & Eddy v. Mitchell, 269 U.S. 514(1926), the U.S. Supreme Court addressed the 
definition of a public official, liable for Federal income tax. (Until 1939, compensation to 
state and local government officials was not subject to Federal income tax). The Court held 
that a public official performs a governmental duty exercised pursuant to a public law. A 
public office is a position created by law, holding a delegation of a portion of the sovereign 
powers of government to be exercised for the benefit of the public. Officials will generally 
have the characteristics of common-law employees. The Metcalf case concluded that a 
worker who is compensated for services performed for a government may be an 
independent contractor and is not necessarily a public official or an employee.

Questions may therefore arise as to whether workers performing services for a government 
are contractors, or act as agents and employees of the government and hold public office.

If there is some question as to whether a worker is a public official and employee, a critical 
factor to consider is whether there is a provision of the state constitution or a statute 
establishing the position. State statutes should be reviewed to determine whether they 
establish enough control for the individual to be classified as an employee under the 
common-law test. A statute may state that a specific position is that of a public official, in 
which case there is likely to be a right to control sufficient to make the individual an 
employee. Statutes may specify the duties of a public office and generally establish the 
officer's superiors and subordinates, if any. Statutes establish an official's term of office and 
sometimes the compensation. They may require that a public official take an oath of
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office. Statutes often establish general and specific penalties for dereliction of duty. For instance, 
members of boards who are paid for each meeting they attend may face termination if they fail to 
attend a certain number of meetings.

Example. State A establishes the position of city attorney by statute and defines it as
that of an officer and employee. This statute defines the duties of the position. The
city attorney is required to direct all litigation in which the city is a party, including
prosecution of criminal cases; to represent the city in all legal matters in which the
city or a city officer is a party; to attend meetings of the commissioners, advise
commissioners, mayors, etc., on all legal questions, and approve all contracts and
legal documents. A city manager appoints, supervises and controls the work of the
city attorney. The city attorney must take an oath of office. These facts show the
importance of state statutes in establishing a right of direction and control over a
public official and thus classifying the individual as a common-law employee.

Elected Officials

Under section 3401, elected officials are employees for income tax withholding purposes. For social 
security and Medicare purposes, elected officials (also referred to as "individuals in elective 
positions"), are subject to a degree of control that typically makes them employees under the 
common law. Elected officials are responsible to the public, which has the power to vote them out of 
office. Elected officials may also be subject to recall by the public or a superior official. Very few 
appointed officials have sufficient independence to be considered independent contractors. In any 
event, under section 3401, elected officials are employees for income tax withholding purposes.

Difficulty of Care Payments and Chore Workers

Workers who perform in-home domestic services for recipients of public assistance are sometimes 
referred to as chore workers. Under common-law rules, these workers are typically employees of the 
individuals for whom they provide services because they work in the service recipients' homes under 
their direction. In some cases, state health and welfare agencies assume responsibility for reporting 
and paying social security and Medicare, FUTA and income tax withholding with respect to these 
workers. The agencies report these taxes on Forms 941 as agents for the service recipients. See 
Notice 95-18, 1995-1 C.B. 300 and Revenue Procedure 80-4,1980-1 C.B. 581. Agencies must have 
an employer identification number separate from the one used to report taxes of its own employees 
for this purpose. The state agent may engage a reporting agent or subagent to perform the reporting 
and payment of employment taxes that the state agent would otherwise perform on behalf of the 
service recipient. See Notice 2003-70 for updated proposed procedures.
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performed. The pay may be in cash or in other forms. It
includes salaries, vacation allowances, bonuses,
commissions, and fringe benefits. It does not matter how you
measure or make the payments. Amounts an employer pays
as a bonus for signing or ratifying a contract in connection
with the establishment of an employer-employee relationship
and an amount paid to an employee for cancellation of an
employment contract and relinquishment of contract rights
are wages subject to social security, Medicare, and FUTA
taxes and income tax withholding. Also, compensation paid
to a former employee for services performed whiie still
employed is wages subject to employment taxes.

More information. See section 6 for a discussion of tips and
section 7 for a discussion of supplemental wages. Also, see
section 15 for exceptions to the general rules for wages.
Publication 15-A provides additional information on wages,
including nonqualified deferred compensation, and other
compensation. Publication 15-B provides information on
other forms of compensation, including:

• Accident and health benefits,

• Achievement awards,

• Adoptionassistance,

• Athletic facilities,

• De minimis (minimal) benefits,

• Dependent care assistance,

• Educational assistance,

• Employee discounts,

• Employee stock options,

• Employer-provided cell phones,

• Group-term life insurance coverage,

• Health Savings Accounts,

• Lodging on your business premises,

• Meals,

• Moving expense reimbursements,

• No-additional-cost services,

• Retirement planning services,

• Transportation (commuting) benefits,

• Tuition reduction, and

• Working condition benefits.

Employee business expense reimbursements. A
reimbursement or allowance arrangement is a system by
which you pay the advances, reimbursements, and charges
for your employees' business expenses. How you report a
reimbursement or allowance amount depends on

whether you have an accountable or a nonaccountable plan.
If a single payment includes both wages and an expense
reimbursement, you must specify the amount of the
reimbursement.

These rules apply to all ordinary and necessary employee
business expenses that would otherwise qualify for a
deduction by the employee.

Accountable plan. To be an accountable plan, your
reimbursement or allowance arrangement must require your
employees to meet all three of the following rules.

1. They must have paid or incurred deductible expenses 
while performing services as your employees. The 
reimbursement or advance must be paid for the expense 
and must not be an amount that would have otherwise 
been paid by the employee.

2. They must substantiate these expenses to you within a 
reasonable period of time.

3. They must return any amounts in excess of substantiated 
expenses within a reasonable period of time.

Amounts paid under an accountable plan are not wages
and are not subject to income, social security, Medicare, and
FUTA taxes.

If the expenses covered by this arrangement are not
substantiated (or amounts in excess of substantiated
expenses are not returned within a reasonable period of
time), the amount paid under the arrangement in excess of
the substantiated expenses is treated as paid under a
nonaccountable plan. This amount is subject to income,
social security, Medicare, and FUTA taxes for the first payroll
period following the end of the reasonable period of time.

A reasonable period of time depends on the facts and
circumstances. Generally, it is considered reasonable if your
employees receive their advance within 30 days of the time
they incur the expenses, adequately account for the
expenses within 60 days after the expenses were paid or
incurred, and return any amounts in excess of expenses
within 120 days after the expenses were paid or incurred.
Also, it is considered reasonable if you give your employees
a periodic statement (at least quarterly) that asks them to
either return or adequately account for outstanding amounts
and they do so within 120 days.

Nonaccountable plan. Payments to your employee for
travel and other necessary expenses of your business under
a nonaccountable plan are wages and are treated as
supplemental wages and subject to income, social security,
Medicare, and FUTA taxes. Your payments are treated as
paid under a nonaccountable plan if:

• Your employee is not required to or does not substantiate 
timely those expenses to you with receipts or other 
documentation,

• You advance an amount to your employee for business 
expenses and your employee is not required to or does 
not return timely any amount he or she does not use for 
business expenses,

• You advance or pay an amount to your employee 
regardless of whether you reasonably expect the
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employee to have business expenses related to your 
business, or

• You pay an amount as a reimbursement you would 
have otherwise paid as wages.

See section 7 for more information on supplemental
wages.

Per diem or other fixed allowance. You may reimburse
your employees by travel days, miles, or some other fixed
allowance under the applicable revenue procedure. In these
cases, your employee is considered to have accounted to
you if your reimbursement does not exceed rates established
by the Federal Government. The 2013 standard mileage rate
for auto expenses was 56.5 cents per mile. The rate for 2014
is 56 cents per mile.

The government per diem rates for meals and lodging in
the continental United States are listed in Publication 1542,
Per Diem Rates. Other than the amount of these expenses,
your employees' business expenses must be substantiated
(for example, the business purpose of the travel or the
number of business miles driven).

If the per diem or allowance paid exceeds the amounts
substantiated, you must report the excess amount as wages.
This excess amount is subject to income tax withholding and
payment of social security, Medicare, and FUTA taxes. Show
the amount equal to the substantiated amount (for example,
the nontaxable portion) in box 12 of Form W-2 using code
"L."

Wages not paid in money. If in the course of your trade or
business you pay your employees in a medium that is neither
cash nor a readily negotiable instrument, such as a check,
you are said to pay them "in kind." Payments in kind may be
in the form of goods, lodging, food, clothing, or services.
Generally, the fair market value of such payments at the time
they are provided is subject to federal income tax withholding
and social security, Medicare,and FUTA taxes.

However, noncash payments for household work,
agricultural labor, and service not in the employer's trade or
business are exempt from social security, Medicare, and
FUTA taxes. Withhold income tax on these payments only if
you and the employee agree to do so. Nonetheless, noncash
payments for agricultural labor, such as commodity wages,
are treated as cash payments subject to employment taxes if
the substance of the transaction is a cash payment.

Mov ing expenses. Reimbursed and employer-paid qualified
moving expenses (those that would otherwise be deductible
by the employee) paid under an accountable plan are not
includible in an employee's income unless you have
knowledge the employee deducted the expenses in a prior
year. Reimbursed and employer-paid nonqualified moving
expenses are includible in income and are subject to
employment taxes and income tax withholding. For more
information on moving expenses, see Publication 521,
Moving Expenses.

Meais and lodging. The value of meals is not taxable
income and is not subject to income tax withholding and so¬

cial security, Medicare, and FUTA taxes if the meals are
furnished for the employer's convenience and on the
employer's premises. The value of lodging is not subject to
income tax withholding and social security, Medicare, and
FUTA taxes if the lodging is furnished for the employer's
convenience, on the employer's premises, and as a condition
of employment.

"For the convenience of the employer" means you have a
substantial business reason for providing the meals and
lodging other than to provide additional compensation to the
employee. For example, meals you provide at the place of
work so that an employee is available for emergencies during
his or her lunch period are generally considered to be for
your convenience.

However, whether meals or lodging are provided for the
convenience of the employer depends on all of the facts and
circumstances. A written statement that the meals or lodging
are for your convenience is not sufficient.

50% test. If over 50% of the employees who are provided
meals on an employer's business premises receive these
meals for the convenience of the employer, all meals
provided on the premises are treated as furnished for the
convenience of the employer. If this 50% test is met, the
value of the meals is excludable from income for all
employees and is not subject to federal income tax
withholding or employment taxes. For more information, see
Publication 15-B.

Health insurance plans. If you pay the cost of an accident or
health insurance plan for your employees, including an
employee's spouse and dependents, your payments are not
wages and are not subject to social security, Medicare, and
FUTA taxes, or federal income tax withholding. Generally,
this exclusion also applies to qualified long-term care
insurance contracts. However, for income tax withholding,
the value ofhealth insurance benefits must be included in the
wages ofS corporation employees who own more than 2% of
the S corporation (2% shareholders). For social security,
Medicare, and FUTA taxes, the health insurance benefits are
excluded from the wages only for employees and their
dependents or for a class or classes of employees and their
dependents. See Announcement 92-16 for more information.
You can find Announcement 92-16 on page 53 of Internal
Revenue Bulletin 1992-5.

Health Savings Accounts and medical savings
accounts. Your contributions to an employee's Health
Savings Account (HSA) or Archer medical savings account
(MSA) are not subject to social security, Medicare, or FUTA
taxes, or federal income tax withholding if it is reasonable to
believe at the time of payment of the contributions they will
be excludable from the income of the employee. To the
extent it is not reasonable to believe they will be excludable,
your contributions are subject to these taxes. Employee
contributions to their HSAs or MSAs through a payroll
deduction plan must be included in wages and are subject to
social security, Medicare, and FUTA taxes and income tax
withholding. However, HSA contributions made under a
salary reduction arrangement in a section 125 cafeteria plan
are not wages and are not
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subject to employment taxes or withholding. For more
information, see the Instructions for Form 8889, Health
Savings Accounts (HSAs).

Medical care reimbursements. Generally, medical care
reimbursements paid for an employee under an employer's
self-insured medical reimbursement plan are not wages and
are not subject to social security, Medicare, and FUTA taxes,
or income tax withholding. See Publication 15-B for an
exception for highly compensated employees.

Differential wage payments. Differential wage payments
are any payments made by an employer to an individual for a
period during which the individual is performing service in the
uniformed services while on active duty for a period of more
than 30 days and represent all or a portion of the wages the
individual would have received from the employer if the
Individual were performing services for the employer.

Differential wage payments are wages for income tax
withholding, but are not subject to social security, Medicare,
or FUTA taxes. Employers should report differential wage
payments in box 1 of Form W-2. For more information about
the tax treatment of differential wage payments, visit IRS.gov
and enter "employees in a combat zone" in the search box.

Fringe benefits. You generally must include fringe benefits in
an employee's gross income (but see Nontaxable fringe
benefits next). The benefits are subject to income tax
withholding and employment taxes. Fringe benefits include
cars you provide, flights on aircraft you provide, free or
discounted commercial flights, vacations, discounts on
property or services, memberships in country clubs or other
social clubs, and tickets to entertainment or sporting events.
In general, the amount you must include is the amount by
which the fair market value of the benefits is more than the
sum of what the employee paid for it plus any amount the
law excludes. There are other special rules you and your
employees may use to value certain fringe benefits. See
Publication 15-B for more information.

Nontaxable fringe benefits. Some fringe benefits are not
taxable (or are minimally taxable) if certain conditions are
met. See Publication 15-B for details. The following are some
examples of nontaxable fringe benefits.

1. Services provided to your employees at no additional 
cost to you.

2. Qualified employee discounts.

3. Working condition fringes that are property or services 
the employee could deduct as a business expense if 
he or she had paid for it. Examples include a company 
car for business use and subscriptions to business 
magazines.

4. Certain minimal value fringes (including an occasional 
cab ride when an employee must work overtime and 
meals you provide at eating places you run for your 
employees if the meals are not furnished at below cost).

5. Qualified transportation fringes subject to specified 
conditions and dollar limitations (including transportation 
in a commuter highway vehicle, any transit pass, and 
qualified parking).

6. Qualified moving expense reimbursement. See Moving 
expenses, earlier in this section, for details.

7. The use of on-premises athletic facilities, if substantially 
all of the use is by employees, their spouses, and their 
dependent children.

8. Qualified tuition reduction an educational organization 
provides to its employees for education. For more 
information, see Publication 970, Tax Benefits for 
Education.

9. Employer-provided cell phones provided primarily for a 
noncompensatory business reason.

However, do not exclude the following fringe benefits from
the income of highly compensated employees unless the
benefit is available to other employees on a
nondiscriminatory basis.

• No-additional-cost services.

• Qualified employee discounts.

• Meals provided at an employer operated eating 
facility.

• Reduced tuition for education.

For more information, including the definition of a highly
compensated employee, see Publication 15-B.

When fringe benefits are treated as paid. You may
choose to treat certain noncash fringe benefits as paid by the
pay period, by the quarter, or on any other basis you choose
as long as you treat the benefits as paid at least once a year.
You do not have to make a formal choice of payment dates or
notify the IRS of the dates you choose. You do not have to
make this choice for all employees. You may change
methods as often as you like, as long as you treat all benefits
provided in a calendar year as paid by December 31 of the
calendar year. See Publication 15-B for more information,
including a discussion of the special accounting rule for fringe
benefits provided during November and December.

Valuation of fringe benefits. Generally, you must
determine the value of fringe benefits no later than January
31 of the next year. Before January 31, you may reasonably
estimate the value of the fringe benefits for purposes of
withholding and depositing on time.

Withholding on fringe benefits. You may add the value
of fringe benefits to regular wages for a payroll period and
figure withholding taxes on the total, or you may withhold
federal income tax on the value of the fringe benefits at the
optional flat 25% supplemental wage rate. However, see
Withholding on supplemental wages when an employee
receives more than $1 million of supplemental wages during
the calendar year in section 7.
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INVOLUNTARY
DEDUCTIONS

•Federal Income Tax
•Medicare
•Social Security
•State Income Tax
•Local Income Tax
•Retirement



Employer Outreach: Quarter 4 2013
 

 
Some public-employee positions exist for which the wages are not considered to be pensionable 
earnings—this means employers do not withhold employee retirement contributions, nor should you 
contribute the employer share for these earnings. 

The exact definitions for pensionable and non-pensionable wages are defined by Ohio Revised Code 
Here are the most common examples (although not all) of non-pensionable wages earned by public : 
employees: 

• Wages earned on a per-action basis such as- 

Emergency medical personnel paid per-run ■ 

Board and commission members paici.per-meeting 

- Court reporters paid per-page 

- Proctors or facilitators (online or classroom) paid per-student or per-exam 

* Physicians or other medical professionals paid per- procedure or per-exam 

- Public safety or law enforcement members who perform work for an entity other than their 
primary employer during their regularly scheduled off shifts. Non-pensionable status 
holds firm even if the hiring entity provides funds to the public employer to pay the law 
enforcement or public safety officer. The work is being performed for a third party during 
off hours and, therefore, represents service over and above the individual's regular job—
meaning the wages generated for that type of work become non-pensionable. 

What are the consequences? 
Submitting retirement contributions (employee and employer) for non-pensionable wages is a costly 
error. In addition to the up-front contribution cost, when employers erroneously report wages as 
pensionable, significant issues occur, including: 

• Employers are out of compliance with Ohio Revised Code 

• Potential to have employee retirement accounts inaccurately calculated (meaning employees 
may be making retirement decisions on inaccurate information) 

• Large earnings inquiries can be triggered 

• Contributions withheld and remitted on non-pensionable wages ultimately must be refunded—
causing labor-intensive work-around activities, both within employer organization and 
OPERS. Both organizations need to correct the error by adjusting accounting, generating 
refund information, and communicating with all stakeholders. 

What to do when a mistake occurs: 
Any employer submitting, or who has submitted, contributions based on these definitions must submit a 
refund request. Employer Request for Return of Unauthorized Contributions (form F-103). 

Uncertain? Call OPERS; we can help 
Contact the Employer Call Center at 888-400-0965, after entering the first four digits of your employer 
code, select option #2 to be connected with a compliance specialist. 

i Employer Advisory Council—Inaugural meeting recap 
According to feedback received, the launch of the newly formed Employer Advisory Council (EAC) was 
a worthwhile use of employer time. 

What is EAC? 
The EAC was established to provide OPERS with employer input for the implementation of operational 
enhancements. OPERS invited a cross-section of employers, representing all sizes, types and 
locations of OPERS-reporting employers, to participate on the council. Employers who accepted 
agreed to a minimum of a two-year commitment and accepted the responsibility to attend meetings (in 
person or virtually) so that they could review proposed operational enhancements prior to 
implementation. (We can all agree that work-around activity after a process has been implemented can 
be costly and time-consuming.) This working group was deliberately kept small (15 employer
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The most current information on how 

Payroll professionals can avoid legal and 

procedural pitfalls, in a fast-read format, 

twice a month. January 13, 2014
 

DOL crackdown on employee 
misclassification: What's new 
 Reminder: No single factor can be relied on

 

IRS is taking another look at many 

of the documents you use regularly, 
including tax forms. We'll keep you 
posted on any changes, such as new 
ways to report. 

■ ELECTRONIC FILING 
AND PAYMENT 

Form: 8879-EX, IRS e-file 
Authorization for Forms 720, 2290 
and 8849. 

Background: A taxpayer and an 
electronic return originator can use a 
Personal Identification Number 
(PIN) to electronically sign Form 720 
and other forms and to authorize 
funds withdrawals. 

Comments due: 1/14/14. 
Cite: Federal Register, 11/15/13. 

■ REDUCING INCOME TAX 
LIABILITY WITH CREDITS 

Form: 3800, General Business 
Credit. 

Background: Used to calculate the 
correct business credit and reduce 
income tax liability. The aggregated 
amount includes the work 
opportunity credit and other credits. 

Comments due: 1/21/14. 
Cite: Federal Register, 11/22/13. 

For copies of the forms: 
www.gpo.gov/fdsys. Send comments 
to: Yvette Lawrence, IRS, Room 6129, 
1111 Constitution Ave., NW, 
Washington, DC 20224. 

 
 
 
 
 

Ever felt unprepared, like in this 
common dream? You have a big 

test in school, but somehow, you forgot 
about it, and you didn't study at all. 

That's the same feeling Payroll pros can 
have in regard to workers classified as 
independent contractors. 

If they're really employees, you should 
be maintaining payroll records even now 
and could end up owing minimum wage 
and overtime. 

Don't be unprepared. 
Let the decision-makers at your 

company know the Dept. of Labor 
(DOL} has been taking steps to find out 
about  misclassifications. 

Specifically, the DOL is joining  

 

 

 

The 2014 standard  mileage rate for 
reimbursed business expenses is down, but 
only by 0.5%. 

2013 rate: 56.5 cents per mile. 

2014 rate: 56 cents per mile. 
If your company reimburses 

employees for moving expenses, you 
should know that rate has also gone 
down by 0.5%. 

2013 rate: 24 cents per mile. 

2014 rate: 23.5 cents per mile.  

Of course, companies can opt to 
reimburse employees at a lower rate. But 
Payroll needs to stay in the loop,  
because if you company reimburses 
forces with state agencies and is also 
attempting to pump workers for more 
information. 

Some employers don't realize that, 
according to the DOL, no single factor can 

be relied on to determine if an employment 
relationship exists with a worker. 

Here's more about how the DOL is 
cracking down on independent contractor 
issues: 

Enforcing the law 

First, the DOL has been strengthening 
its enforcement efforts by teaming up with 
state agencies. 

Yet another state, New York most 

(Phase see Crackdown ... on Page 2) 

 

 

 

 

 

at a higher rate, the amount becomes 
taxable income. 

The rates apply when the substantiation 
methods described in Rev. Proc. 2010-51 
are used. Another way to go: Employees 
could maintain and submit adequate 
records of actual allowable expenses. 

IRS announces other rates 

Additional 2014 per mile rates that may 
be of interest to employees in particular 
are: medical, 23.5 cents, and charitable, 14 
cents. 

Cite: IRS Notice 2013-80, 
www.irs.gov/pub/irs-drop/n-13-80.pdf 

 

 

KEEP 
UP TO DATE on  
Payroll 

 
IRS FORMS & REGS ALER T 

Standard mileage rates down (just a bit) for 2014 



VOLUNTARY
DEDUCTIONS

•Deferred Comp
•Union Dues
•Association Dues
•Hospitalization

•Dental/Vision Plan
•Aflac
•Uniform/Equipment              

Purchases
•Other 

Savings/Investments



REPORTING
REQUIREMENTS

•Federal Tax Deposits
•State Tax 

Deposits/Submission

•Local Tax 
Deposits/Submission

•ODJFS Reporting ‐ Quarterly

•Workers Comp –Semi Annually

•941/940 ‐Quarterly

•W2’s / W3’s –Year End



Form 941 for 2013: Employer's QUARTERLY Federal Tax Return
(Rev. January 2013) Department of the Treasury - Internal Revenue Service

■HD113
OMB No. 1545-0029

Employer Identification number (EIN)
0 - 0 0 0 0 0 0 0

Name {hot your trade name) \ MADISON FIRE DISTRICT Trade name (if

any)

Address
870 RIVER STREET

Number Street Suits or rocm number

MADISON OH 44057
City State ZIP cod©

Report for this Quarter of 2013
(Check one.)

' n 1: January, February, March I I 2: 

April, May, June I I 3: July, August, 

September 0 4: October, November, 

December

Instructions and prior year forms are
available at www.irs.gov/form941.
h. -,T ■ r__

Read the separate instructions before you complete Form 941, Type or print within the boxes,

Part 1:Answer these questions for this quarter.

1 Number of employees who received wages, tips, or other compensation for the pay period 

inclucflng: Mar. 12 (Quarter 1), June 12 (Quarter 2), Sept 12 (Quarter 3), or Dec. 12 (Quarter 4J 1 59

4 7 6 , 8 5 8 , 8 7

5 0 , 3 1 3 , 9 3

2 Wages, tips, and other compensation.................2

3 Income tax withheld from wages, tips, and other compensation ........3

4 If no wages, tips, and other compensation are subject to social security or Medicare tax D Check and go to line 6.

_Column 1__Column 2

5a Taxable social security wages . . 2 1 3 , 9 9 8 , 5 5 x ,124 = 2 6 , 5 3 5 , 8 2

5b Taxable social security tips . . ,

5c Taxable Medicare wages & tips. .

5d Taxable wages & tips subject to 
Additional Medicare Tax withholding

5 2 8 , 6 6 0 , 5 0

x ,124

= x

.124 =

x .029

=

x .009 =

1 5 ,  3 3 1 , 1 5

5e Add Column 2 from lines 5a, 5b, 5c, and 5d...............Be

5f Section 3121(q) Notice and Demand—Tax due on unreported tips (see Instructions) . . 5f

6 Total taxes before adjustments (add lines 3, 5e, and 51)............6

7 Current quarter's adjustment for fractions of cents.............7

8 Current quarter's adjustment for sick pay................8

9 Current quarter's adjustments for tips and group-term life Insurance.......9

10 Total taxes after adjustments. Combine lines 6 through 9...........10

11 Total deposits for this quarter, Including overpayment applied from a prior quarter and 

o v e r p a y m e n t  a p p l i e d  f r o m  F o r m  9 4 1 - X  o r  F o r m  9 4 4 - X  

f i l e d  I n  t h e  c u r r e n t  q u a r t e r  . . .  n

12a COBRA premium assistance payments (see Instructions)...........12a

12b Number of individuals provided COBRA premium assistance . .

4 1 , 8 6 6 , 9 7

92 , 1 8 0 , 90

0 , 1 9

9 2 , 1 8 1 , 0 9

9 2 ,  1 8 1 , 0 9

13 Add lines 11 and 12a.......................13

14 Balance due. If line 10 is more than line 13, enter the difference and see instructions ... 14

15 Overpayment, If line 13 is more than line 10, enter the difference

9 2 , 1 8 1 , 0 9

0 , 0 0

► You MUST complete both pages of Form 941 and SIGN it.

For Privacy Act and Paperwork Reduction Act Notice, see the back of the Payment Voucher.

Check one: O/*pply to next return. 0 Sand a reftjrKl, WLA 

Form 941 (Rev. 1-2013)

Schedule B (Form941):
Report of Tax Liability for Semiweekly Schedule Depositors
(Rev. February 2009) Department of the Treasury — Internal Revenue Service

1 faD3D1

OMB No. 1545-0029

(EIN)
Employer identification number 1 Report for this1: ■ (Check one.)

M „ , H A W * *  P t s S t ? ptfmicr I
Mamn Innt vnlir frarifl namn] * I

Calendar year 2013

•□January, February, March

•□ 2: April, May, June
• 3: July, August, September SI 4: 
October, November, December

Use this schedule to show your TAX LIABILITY for the quarter, DO NOT use it to show your deposits. When you file this form with Form 941 
(or Form 941-SS), DO NOT change your tax liability by adjustments reported on any Forms 941-X. You must fiil out this form and attach it to 
Form 941 (or Form 941-SS) if you are a semiweekly schedule depositor or became one because your accumulated tax liability on any day 
was $100,000 or more. Write your daily tax liability on the numbered space that corresponds to the date wages were paid. See Section 11 in 
Pub. 15 (Circular £), Employer's Tax Guide, for details.

Month 1

Fill In 
you

1 ■ q ■ 17
12427.00

2 a in a 1R a

3 1 2 1 2 1 . 3 8 11 ■ 19 a

4 ■ 1? ■ 20 ■

5 ■ 13 a ?1 a

6 ■ 14 ■ 22 m

7 ■ 15 a ?3 a

fl ■ 16 a P4 m

Month 2

1 ■ a 17 m

2 ■ 10 ■ 1fl a

3 ■ 11 a 19 a

4 II 1? a ?n ■

5 a 13 ■ ?1 ■

fi m 14 1 3 1 9 0 . 8 3 22 ■

7 ■ 15 ?,? a

fl ■ 16 a 24 a

Month 3

1 ■ 9 ■ 17 ■

? ■ 10 a 18 a

3 ■ 11 ■ 1R a

4 ■ 1? 16902.12 ?n a

S a 13 a 21 ■

6 - B _ 14 ■ ?? a

7 a 15 a S3 a *

a ■ 16 a P4 ■

■0 Tax liability for Month 1

36770.08
■

a

■

■

■

12221.70

m
Tax liability for Month 2

26951.06
m

13760.23

■

a

a

■

a

Tax 1 [ability for Month 3

2 8 4 5 9 . 9 5
11557.83

a

a

B

■

otaJ liability for the quarter (Month 1 + Month 2 + Month 3) = Total tax liability for the quarter ►

Total must equal line 10 on Form 941 (or line 8 on Form 941-SS).

Total liability for the quarter

92181.09
For Paperwork Reduction Act Notice, see separate instructions. Cat. No. 11967Q Schedule B (Form 941) Rev. 2-2009



MADISON FIRE DISTRICT, LAKE COUNTY

941 Schedule B
Fourth Quarter 2013

12/30/2013 1:59:31

PM UAN V2014.1

Employee Withholdings_ _Employer Share

Date Federal

Federal 
Supplemental Social Security Medicare Social Security Medicare Total

10/03/2013 $6,218.72 $440.00 $1,779,18 $952.15 $1,779.18 $952.15 $12,121.38

10/17/2013 6,337.84 435.00 1,845.47 981.61 1,845.47 981.61 12,427.00
10/31/2013 6,283.26 455.00 1,772.80 968.92 1,772.80 968.92 12,221.70

October Total: 18,839.82 1,330.00 5,397.45 2,902.68 5,397.45 2,902.68 36,770.08

11/14/2013 6,678.67 470.00 1,968.15 1,052.93 1,968.15 1,052.93 13,190.83

11/27/2013 6,908.17 515.00 1,911.37 1,257.16 1,911.37 1,257.16 13,760.23
November Total: 13,586.84 985.00 3,879.52 2,310.09 3,879.52 2,310.09 26,951.06

12/12/2013 9,138.28 500.00 2,143.55 1,488.37 2,143.55 1,488.37 16,902.12
12/26/2013 5,478.99 455.00 1,847.40 964.52 1,847.40 964.52 11,557.83

December Total: 14,617.27 955.00 3,990.95 2,452.89 3,990.95 2,452.89 28,459.95

4th Quarter Total: $47,043.93 $3,270.00 $13,267.92 $7,665.66 $13,267.92 $7,665.66 $92,181.09

Page 1 of 1

Month Ohio Gross Payroll Ohio Tax Wlttihold-Une 1

January

February
March

April

May
June

July

August

September

October

November

December

Annual Total



GENEVA TOWNSHIP, ASHTABULA COUNTY 12/29/2013 10:31:33 AM 

Ohio Tax Report UAN V2014.1 
Year 2013 

 

Withholding Name: Ohio Income Tax / Supp State Withholding 

Wages Not Subject Total Wages Month Gross 
Wages Non-Cash Wages Total Grose Wages To Tax Subject To Tax Tax Withhold 

January $17,099 40 $0 00 517,099 49 51,669.11 $15,430.38 $452 56 

February 17,629 96 o.oa 17 629 96 1,669.11 15,960 B5 460 78 
March 15,440 96 0.00 15 440 96 1,522.91 13,918.05 3B2.32 

1st Quarter Total $50,170 41 $0.0D $50,170 41 $4,861.13 $45,309.26 $1,304 66 

April S14.037 71 50 00 S14,037.71 $1,522.91 $12,514.80 $323 5B 

May 15,242 46 0 00 15,242 46 1,522.91 13,719,55 347 64 
June 17,046 85 o ao 17,046 85 1,522.91 15,523.94 383 24 

2nd Quarter Total 146,327 02 $0.00 546,327 02 54.56B.73 $41,758.29 $1 054 46 

July $23,743.89 50.00 $23 743 89 $1,623.72 522,120.17 $562.36 
August 17.125 34 0 00 17.125.34 1,522,91 15,602.43 379.06 

September 16,454 71 0 00 16,454.71 1,522,91 14,931,80 328.81 

3rd Quarter Total $57,323 94 50 00 $57,323 94 $4,669.54 $52.654 40 $1,270 23 

October 516,495 34 50.00 $16,495 34 $1,522.91 $14,972.43 $341 49 

November 15,308.21 0.00 15 306 21 1,666.96 13,641.25 316 30 
December 22,442.61 0.00 22.442.81 1,772,99 20,669.82 534.59 

4th Quarter Total YTD Total 
$54,246.36 S0.00 $54,246 36 $4,962.86 $49,283.50 $1 192 38 

$208,067 73 $0 00 $208,067 73 $19,062.26 $189,005.47 $4,821 73 

GENEVA TOWNSHIP, ASHTABULA COUNTY 12/29/2013 10:40:43 AM 
Payment Listing UAN V2014.1 

Year 2013 

 

Type: AM - Accounting Manual Warrant, AW - Accounting Warrant, IM - Investment Manual Warrant, IW - Investment Warrant. PM - 
Payroll Manual Warrant, PR - Payroll Warrant, RW - Reduction of Receipt Warrant, SW - Skipped Warrant, WH - Withholding 
Warrant, WM - Withholding Manual, WS - Special Warrant, CH - Electronic Payment Advice, IL - Investment Loss, EP - Payroll EFT 
Voucher, CV - Payroll Conversion Voucher, SV - Payroll Special Voucher, EW - Withholding Voucher, POS ADJ - Positive 
Adjustment, NEG ADJ - Negative Adjustment, POS REAL - Positive Reallocation, NEG REAL - Negative Reallocation 

Status: O - Outstanding, C - Cleared, V - Voided, B - Batch 

* Asterisked amounts are not included in report totals. These transactions occurred outside the reported date range but are listed for 
reference. 

nent ce 
# Post Date 

Transaction 
Date Type Vendor / Payee 

 

Amount Status 

16308 02/04/2013 02/03/2013 WH TREASURER OF STATE OF OHIO (P $452.56 C 

16394 03/04/2013 03/02/2013 WH TREASURER OF STATE OF OHIO (P $469.78 C 
16466 04/08/2013 04/06/2013 WH TREASURER OF STATE OF OHIO (P $382.32 C 

16517 05/06/2013 05/05/2013 WH TREASURER OF STATE OF OHIO (P $323.58 C 

16572 06/03/2013 06/01/2013 WH TREASURER OF STATE OF OHIO (P $347.64 c 

16659 07/09/2013 07/07/2013 WH TREASURER OF STATE OF OHIO (P $383.24 c 
16740 08/12/2013 08/10/2013 WH TREASURER OF STATE OF OHIO (P $562.36 c 
16791 09/09/2013 09/07/2013 WH TREASURER OF STATE OF OHIO (P $379.06 c 

16835 10/07/2013 10/05/2013 WH TREASURER OF STATE OF OHIO (P $328.81 c 

16886 11/04/2013 11/03/2013 WH TREASURER OF STATE OF OHIO (P $341.49 c 

16949 12/09/2013 12/09/2013 WH TREASURER OF STATE OF OHIO (P $316.30 0 
16999 12/30/2013 12/28/2013 WH TREASURER OF STATE OF OHIO (P $534.59 0 
    

Total Payments: $4,821.73 
 

    Total Conversion Vouchers: $0.00  

    

Total Less Conversion Vouchers: $4,821.73 
 

RECORD OF CITY OF GENEVA 
MUNICIPAL INCOME TAXES WITHHELD RECONCILIATION 

GROSS WAGES TAX WITHHELD DATE REMITTED ADJUSTMENTS
 

JAN 
 FEB 
MARCH 
APRIL 
MAY 
JUNE 
JULY 
AUG 
SEPT 
OCT 
NOV 
DEC 
TOTALS 

Rules 

(1) T ax  Rate 1.5 % 
(2) Taxable Income 
(3) Remit monthly if taxes withheld exceed $300,00 in any three month quarter; otherwise, pay quarterly. (If 

filing quarterly, use vouchers for correct period ending) 
(4) Make Checks Payable to: CITY OF GENEVA 

(5) Mail returns to: CITY OF GENEVA, DIVISION OF TAXATION, 44 NORTH FOREST ST GENEVA, OH 44041 
(6) Returns Mailed After Due Dates Will be Assessed Penalties and Interest 

Tear off here and remit with W-2's and I099's
 

*57441*
 

Annual Reconciliation of Tax Withheld Payments 

1._______________ 7.______________ 

2_______________ 8.______________ 

3.______________ 9.______________ 

4.______________ 10._____________ 

5.______________ 11._____________ 

6.______________ 12._____________ 

Total Remitted  ________________ 

Remit with copies of all W-2's 
And 1099 forms by January 31 

 

 

Account # Form Type Period Ending 
 57441       38           12/31/2013 

GENEVA TOWNSHIP 
Gross Wages for Year        $42442.00 
Tax Due            $636.72 
 Tax Remitted            $636.72 
 Balance Due   -0- 
 
Number of W2s  3 

 
 
CITY OF GENEVA 
DIVISION OF TAXATION 
44 NORTH FOREST ST 
GENEVA, OH 44041 

Tax Year 2013 

 



GENEVA TOWNSHIP, ASHTABULA COUNTY 
Local Tax Report 

Year 2013

 

Withholding Name: GENEVA LOCAL TAX 

 

Wages Not Subject Total Wages Month  Groat Wages Non-Cash Wages Total Gross Wages To Tax  Subject To Tax
 ___________ Tax Withheld 

January $3,536 76 $0 00 $3,536 76 $0 00 $3.536 76 
 

S53 06

February 3,536 84 0 00 3.536 84 0.00 3,536 84 
 

53 OS
March 3.536 84 000 3 536 84 0.00 3,536 84  53 06

1st Quarter Total 110,61044 $000 $10.610 44 $0 oo $10.610 44  $159.18

April $3,536.64 $0 00 $3 536. B4 $0 00 $3,536 84 
 

$53 06

May 3,536 84 0 00 3,536 64 0 00 3.536 84 
 

53 06
June 3,636 84 0 00 3.536 84 0 00 3 536 84  53 06

2nd Quarter Total $10,610 52 $0 00 $10,610 52 $0 00 $10 610 52  $159 18

July $3,536.84 so 00 $3,536 84 $0 00 $3,536 84 
 

$53 06

August 3,536 84 0 00 3 536 64 0 00 3 536 84 
 

53 06
September 3,536.84 000 3 536 84 0.00 3,536 84  53 06

3rd Quarter Total $10,610.52 so 00 $10 610 52 $0 00 $10 610 52  $159 18

October $3,536 84 SO 00 $3 536 64 $0 00 $3,536 84 
 

$53 06 

November 3,536 84 0 00 3.536 04 0 00 3 536 84 
 

53 06
December 3,536 84 0 00 3.536 84 0 00 3.536 84  5306

4th Quarter Total $10,610 52 $0 00 $10,610 52 $0.00 $10610 52  $159 18

YTD Total $42,442 00 SO 00 $42,442 00 $0 oo $42 442 00  $636 72

12/29/2013 10:57:11 AM

UAN V2014.1

GENEVA TOWNSHIP, ASHTABULA COUNTY 

Payment Listing 
Year 2013 

 

Type: AM - Accounting Manual Warrant, AW - Accounting Warrant, IM - Investment Manual Warrant, IW - Investment Warrant, PM - Payroll 
Manual Warrant, PR - Payroll Warrant, RW - Reduction of Receipt Warrant, SW - Skipped Warrant, WH - Withholding Warrant, WM - 
Withholding Manual, WS - Special Warrant, CH - Electronic Payment Advice, IL - Investment Loss, EP - Payroll EFT Voucher, CV - Payroll 
Conversion Voucher, SV - Payroll Special Voucher, EW - Withholding Voucher, POS ADJ - Positive Adjustment, NEG ADJ - Negative 
Adjustment, POS REAL - Positive Reallocation, NEG REAL - Negative Reallocation 

Status: O - Outstanding, C - Cleared, V - Voided, B - Batch 

* Asterisked amounts are not included in report totals. These transactions occurred outside the reported date range but are listed for 
reference. 

Payment Transaction 
Advice # Post Date Date Type  Vendor 1 Payee  Amount Status

16464 04/08/2013 04/06/2013 WH CITY OF GENEVA / INCOME TAX DIV. (1 $159.18 C

16658 07/09/2013 07/07/2013 WH CITY OF GENEVA / INCOME TAX DIV. (1 $159.18 c
16841 10/07/2013 10/05/2013 WH CITY OF GENEVA 1 INCOME TAX DIV. (1 $159.18 c
17000 12/30/2013 12/28/2013 WH CITY OF GENEVA / INCOME TAX DIV. (1 $159.18 O

     

Total Payments: $636.72 
 

     Total Conversion Vouchers: $0.00  

     

Total Less Conversion Vouchers: $636.72 
 

12/29/2013 10:57:47 AM 

UAN V2014.1 


